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Whistleblower Protection Policy
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To improve the completeness of corporate governance framework, enhance internal oversight
mechanisms, and effectively safeguard the lawful rights and interests of whistleblowers, this
Policy encourages employees and stakeholders to report violations and disciplinary breaches.
This Policy is formulated pursuant to:

e  The Supervision Law of the People's Republic of China;

e The Provisions on Protecting and Rewarding Whistleblowers of Duty-Related
Crimes(jointly issued by the Supreme People's Procuratorate, the Ministry of Public
Security, and the Ministry of Finance);

Other applicable laws, regulations, and internal company rules, in light of the Company's
operational realities.

2 3 Scope

AAFER T ERBEBBAIRA T CEHDAFD RIELERSEEER AR (GHA

Al FAF A, FNEHT &S RIT. RRSEIRREET . S RLEH B R B AL A

This document applies to Goldwind Science & Technology Co., Ltd.(including its branches)and
its directly or indirectly wholly-owned subsidiaries(including their branches), as well as business
units and group functional departments.
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The documents listed below are considered as an integral part of this document. For the dated
references, only the editions specified apply to this document. For undated references, the latest
edition (including any amendments) applies to this document.
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The company encourages real-name reporting while permitting anonymous reporting.
Whistleblowers may submit reports via in-person meetings, written correspondence, telephone
calls, or emails. When reporting, individuals must specify the accused party and detailed
incidents, and provide relevant clues or evidence materials whenever possible.

ZEHRHIE: 010-67511888-1127  Hotline: +86-10-67511888 ext. 1127
ZEARMBAR . audit@goldwind.com  Email: audit@goldwind.com
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Mailing Address:

Audit and Supervision Department

Goldwind Science and Technology Group

No. 8 Boxing 1st Rd, Daxing Dist., Beijing, CN
Beijing, 100176

China.
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Handling reports should be managed by designated personnel from the supervisory department,
conducted in dedicated facilities or through dedicated channels such as specialized email
addresses and phone lines, with no unauthorized individuals present.
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Upon receiving a report, the Audit and Supervision Department shall promptly notify the whistle
blower that the report has been formally accepted. The department may, as circumstances war
rant, inform the whistleblower of the investigation progress and outcome of the reported matter.
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The scope of access to reported information shall be strictly confined to the minimum necessary
personnel. All individuals privy to such information bear confidentiality obligations and are
expressly prohibited from unauthorized disclosure or dissemination of any report-related details.
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During investigation and evidence collection, supervisory personnel must base their actions
solely on the reported facts and evidence. Disclosure of whistleblower identities is strictly
prohibited.
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If the whistleblower believes that personnel handling the report maintain close familial
relationships with the accused or have other conflicts of interest that may compromise impatrtiality,
the whistleblower retains the right to request their recusal. Recusal is mandatory if such
relationships or conflicts are verified.
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The following acts shall be deemed retaliation against whistleblowers or their close relatives:

1) Infringement of Personal Safety: Using violence, threats, or other methods to endanger t
he physical safety of whistleblowers or their close relatives;

2) Property Violation: lllegally seizing or damaging the property of whistleblowers or their
close relatives;

3) Fabricated Accusations: Framing whistleblowers or their close relatives with false charges;

4) Defamation: Humiliating or slandering whistleblowers or their close relatives;

5) Unlawful Termination: Dismissing, terminating, or expelling whistleblowers or their close
relatives in violation of regulations;

6) Withholding Benefits: Deducting or covertly reducing wages, bonuses, or other benefits
entitled to whistleblowers or their close relatives;

7) Unjust Disciplinary Actions: Imposing unwarranted disciplinary sanctions (e.g., Party/ad
ministrative penalties) or aggravating penalties in violation of regulations;

8) Obstruction in Professional Advancement: Deliberate obstruction or suppression in are
as such as promotion, job assignment, performance evaluation, or professional grading;

9) Unreasonable Denial of Requests: Refusing or delaying the approval of legitimate applic
ations submitted by whistleblowers or their close relatives;

10) Other Infringements: Any other acts infringing upon the lawful rights and interests of whis
tleblowers or their close relatives.
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The company strictly prohibits any department or individual from engaging in retaliation against
whistleblowers in any form.
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If a whistleblower suffers retaliation, they retain the right to report to the company. The
company must immediately investigate the claim and implement necessary protective
measures based on the circumstances.
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Whistleblowers subjected to unjust disciplinary actions or unfair treatment due to reporting
may:

¢ Demand the infringing party cease violations, correct errors, issue apologies, and

compensate for losses;
e File a civil lawsuit;
e Report suspected illegal acts to public security authorities.
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Employees who intentionally or negligently disclose whistleblower identities shall face severe
disciplinary actions in accordance with company regulations.
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Individuals directly involved in or instigating retaliation will:

e Receive strict disciplinary sanctions from the company;

e Be referred to public security authorities if their actions constitute illegal offenses.
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The company shall reward whistleblowers whose reports are verified as true and have helped
the company recover losses or eliminate significant risks.
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For matters not covered herein, national laws, regulations, and company policies shall apply. In
the event of any conflict between this policy and subsequently enacted laws, regulations, or
regulatory requirements, the prevailing laws, regulations and regulatory requirements shall take
precedence.
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The Group's Audit and Supervision Department retains the right to interpret this policy. It shall
take effect upon issuance.




