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Anti—-Fraud Management Policy

1 BEH Purpose
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To strengthen the company's integrity management, effectively control fraud risks through
measures that integrate punishment with prevention, promote the development of a corporate
culture characterized by integrity and self-discipline, and in accordance with national laws,
regulations, regulatory requirements, social public order, good customs, and the actual situation
of the company, this system is formulated.
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This document specifies provisions regarding the concept and forms of fraud, the organizational
structure and division of responsibilities for anti-fraud initiatives, key risk areas for anti-fraud work,
fraud prevention and control, the reporting, investigation, and handling of fraud cases, including
the protection and rewarding of whistleblowers, as well as remedial and disciplinary measures
for fraudulent conduct.

ARG T ENBER AR AR CEHFARD R EESAEER AR (FHA
A S Ak, RIRSEH T &S e, ERBIERRERRT 1455 ot k.

This document applies to Goldwind Science & Technology Co., Ltd.(including its branches)and
its directly or indirectly wholly-owned subsidiaries(including their branches), as well as business
units and group functional departments.
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The documents listed below are considered as an integral part of this document. For the dated
references, only the editions specified apply to this document. For undated references, the
latest edition (including any amendments) applies to this document.

{Group Reward and Punishment Policy)

{Group Supplier Management Guidelines)



4 RIBFZEN Terms and definitions

4.1 ¥ Fraud
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The term 'fraud' as used in these regulations refers to any intentional act committed by an indiv
idual or organization, through means such as deception, concealment, falsification, or alteratio
n, aimed at obtaining improper benefits or harming the interests of the company. All conducts d
escribed under the section titles 5.1 to 5.6 herein constitute fraud as defined by these regulatio
ns.

4.2 $5EXFHRAR Related Parties
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The term " Related Parties " as used in these regulations includes, but is not limited to:
(1) Individuals related by kinship, such as spouses, children, parents, siblings, etc.;
(2) Individuals connected through relationships such as comrades-in-arms, fellow townspeople,
alumni, close friends, etc.;
(3) Other persons with whom an employee has abnormal economic transactions or engages in
improper transfer of benefits.

5 EMEIE Fraud Management

51 ZEEJWZMENE Soliciting or Accepting Bribes
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Soliciting or accepting bribes refers to an employee of the company, exploiting their position of
authority, either in their own name (for themselves or specific related persons) or in the name of
their organization, demanding or accepting any form of undue benefit or gift from internal or
external entities or individuals beyond what is stipulated in business contracts and which
exceeds customary standards of courtesy. This includes both tangible (e.g., cash, goods, gifts,
cash presents, kickbacks, red envelopes, service fees, favors, etc.) and intangible forms (e.g.,
lifestyle conveniences, business opportunities, career advancement opportunities, sexual bribes,
etc.)

5.1.2 UNEOUE T WA 2R a2 G & IR AR AT, NP 2ELE:

The following specific acts are considered common forms of soliciting or accepting bribes and
are prohibited:
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An employee borrowing/using a partner's property for purposes unrelated to the content of the
cooperative business contract, such as borrowing funds, communication devices, vehicles, or
housing from a partner to meet personal living needs.
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An employee requesting or accepting arrangements from a partner for personal home decoration,
wedding or funeral activities, travel reception, or the reimbursement of any expenses that should
be borne personally by the employee.
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An employee attending various celebrations, high-end banquets, entertainment events, or
outward inspection tours invited by a partner without applying for and obtaining prior consent
from their supervising leader; accepting gifts without authorization; accepting dining reception,
air ticket classes, or luxury hotel accommodation arranged by a partner that exceeds the
company's travel standard by more than 100% without authorization.
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An employee requesting or accepting arrangements from a partner for school admission, study
abroad opportunities, or job placements for their spouse and children.
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A superior leader soliciting or accepting gifts or cash presents from subordinate employees that
exceed customary courtesy standards.

5.1. 3 XYL & H B SR Management Requirements for Received Gifts::
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The company promotes healthy social conduct. To enhance the company's image of integrity
and self-discipline, all employees have an obligation to help establish and maintain this image of
probity in external work interactions. They must explicitly inform counterparts: "The company has
disciplinary rules prohibiting employees from accepting any gifts personally without
authorization," including gifts and cash presents for various festivals and celebrations, as well as
thank-you gifts, condolence money, and service fees beyond contract stipulations.
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All units shall, based on actual circumstances, hand over gifts that have been received and
cannot be returned (e.g., those delivered by mail without a sender's name or those the giving
party refuses to take back) to the Group Audit and Supervision Department for unified registration
and physical management.
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Souvenirs or gifts received at conferences or events that conform to the occasion's atmosphere,
or those received on other occasions that align with festive customs or local cultural practices
and are of low value (unit price below RMB 500), may be handled personally by the employee
after registering with the designated gift management department and obtaining approval from
their supervising leader. This circumstance is not considered unauthorized acceptance of gifts
prohibited under clause 5.1.2. If an employee receives a gift whose value is difficult to determine,
is clearly above RMB 500, or if the cumulative value of gifts received in the past year exceeds
RMB 5,000, they must still proactively hand it over during the declaration and registration process.
The centralized gift management department will then arrange for its disposal.
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The Group Audit and Supervision Department must promptly register received gifts. Registration
information shall include at minimum: the gift-giving unit/individual, the person handing it over, a
detailed description of the item, and the recipient. The gift management registration department
should provide a "receipt" to the person who handed over the gift. This person can subsequently
use this receipt to request the registration department to account for the disposition of the gift at
any time, thereby supervising the physical management of gifts.

5.2 Rd&. BALATEE, EEALFIZE Misappropriation of Company Assets and Seeking
Improper Benefits
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Using deceptive means such as forging contracts or signatures, or fabricating transactions or
events, to divert company funds or assets for personal use. Common acts include embezzling
company property through fictitious procurement activities, inflating contract values, falsifying
expenses, exaggerating scrappage, or fabricating inventory results
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Exploiting identified weak points in management controls (e.g., unclear warehousing records or
processes) to misappropriate company property. Common acts include theft, concealment, or
unauthorized distribution of company assets.

5. 2. 3MHAREEHTMNE . W4 WK BERESES TAELRMARE.
Misusing company funds for personal purposes unrelated to work, such as purchasing real
estate or vehicles, stock trading, or personal cash flow needs.

5.2. 4 REEHIRAGHER AR, AR

Using company vehicles or housing for personal purposes without proper authorization.
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Withholding various sales discounts or allowances arising from business operations to create
unauthorized funds or appropriate them for personal gain. Common examples include:
undertaking tasks for clients or partners without authorization and receiving personal
compensation; diverting business or investment opportunities that could benefit the company to
transactions between oneself and external entities. All benefits derived from business dealings
between the Company and external parties must be fully incorporated into the company's
business accounting and management scope in accordance with the company's financial
regulations.
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Using company equipment, technology, intellectual property, business channels, trade secrets,
or investment opportunities for personal profit-making activities. Common examples include:
disclosing company technology or information to external parties or individuals in exchange for
personal benefit; using company equipment, platforms, or other resources to conduct personal
affairs unrelated to work.

5.2.7 K& EHHLUHE, 7T 8 A ARHATEAE L] A ST 2 43 4 o
Holding concurrent positions in subsidiary enterprises without approval from the superior
organization and receiving multiple remunerations within the group.
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Conducting various welfare activities in violation of company standards. For example: organizing
welfare activities for a small group of employees without approval from an authorized supervisor
and without a valid reason; or seeking reimbursement under the category of business
entertainment for internal employee hospitality activities involving a small group with no external
guests present.

5.3 RERAHFZE, BHIEN., ERRIE. FEIEM Exceeding Authority, Violating

Procedures, or Falsification for Improper Gain
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Making major decisions by exceeding authority or violating procedures to seek improper benefits
for oneself or one's unit. Major decisions include fund allocation, borrowing, external investments,
financing, guarantees, major technical renovations, introduction of key technologies/equipment,
and new product development/production/transfer.

5.3.2 fERTREHAPR ALK, ERANFLE, BF. REUEEFAE, X2 R TR T4



TAEAC: fETEHES. R RAETHERS R R, Rel el i 5 S oA DL 24
A A oo WA — B0 5 T dk 2 4

Forming factions among employees, violating personnel discipline, procedures, or delegation of
authority standards to make appointments, work assignments for familiar staff; concealing or
distorting facts during cadre evaluations, employee recruitment, promotions, or position
adjustments to circumvent company rules; retaliating against employees who hold differing
opinions.
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Disclosing employee salary or bonus information contrary to company rules, leaking information
concerning deliberated cadre appointments or employee assignments, and seeking personal
benefit or causing harm to the company therefrom.
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Concealing, distorting, or fabricating facts in work summaries, information compilation, or
statistical reporting to gain honors or other benefits.
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Inducing or coercing employees through promises of compensation, promotion, etc., to provide
services unrelated to work, perform tasks solely for one's own benefit, or engage in inappropriate
relationships.
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Deliberately bypassing normal management approval procedures or altering reimbursement
approval levels by transferring items eligible for reimbursement by oneself (or one's unit) to a
subordinate (or unit) to change the approval authority.
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Interfering with or influencing the company's lawful obligation to withhold and remit individual
income tax for the purpose of tax evasion.

5.4 ER “Fl@mxZEBER. FlZHzRE5EE" [RNAYITA Violations of the Principles of

"Interest Declaration and Conflict of Interest Avoidance"
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The declaration of interest relationships and the avoidance of conflicts of interest serve as vital
mechanisms to uphold fair and ethical management practices. All employees are required to
proactively and promptly declare any such relationships or potential conflicts through the
company's designated platform. Furthermore, it is imperative to adhere to the principle of conflict
avoidance by consciously refraining from actions that may give rise to actual or perceived
conflicts in the course of work. The following actions are strictly prohibited.

541 (ERZELRBGUERIL T, HEBSCEAMAZE 5P ERRAL, BAFRZREDL S . H L



ITNEEE: RITRESEAULE, 175 A AR B A2 8 Y FEAR [R5 S50 S LR BN Glld
JBEER T AT IS SRR DU RR A ) BRAEIZ AN A AR AR R SS . SURUHT TS5

Operating, or assisting others in operating, businesses similar to the company's business without
appropriate authorization. Common acts include: taking equity stakes (excluding secondary
market stock trades) in external entities with similar business scopes, or holding
positions/remuneration in such entities without authorization.

5.4.2 KIEERFAFHRFIZE AR Failing to declare interests as required:
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An "Interest Declaration" platform is established within the company's EIS system. All employees
are required to declare the following information as stipulated:
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Circumstances where the employee themselves or their immediate family members
(including but not limited to spouse, children, parents, siblings) have established external
companies (whether similar to the company or having business dealings with the company),
including holding controlling interests or participating in external companies (excluding
trading stocks on the secondary market).
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Circumstances where a personal interest relationship exists between the employee and the
company's business partners (limited to partners known to the employee). This includes
whether the employee is working part-time at a partner without authorization, whether there
are borrowings of funds or other physical assets (e.g., vehicles, real estate) unrelated to job
content between the employee and the partner, and whether the employee has jointly
established a company or partnership with a partner for investment activities.
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When any of the above interest relationships occur, the employee shall submit an updated
declaration via the "Interest Declaration" platform in the EIS within 30 days from the date they
knew or should have known.
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The declared "Interest Declaration" information is used solely for archiving as part of anti-fraud
work materials. The Group Audit and Supervision Department is responsible for ensuring the
security of employees' personal information. Without the employee's prior written consent, the
company will not use the declared information mentioned above for any purposes other than
those specified in this policy.

5.4.3 RAIELER R T X530 [F#E Failure to Proactively Avoid Potential Conflicts
of Interest:
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"Conflict of Interest" refers to potential contradictions and clashes between an employee's
personal interests and the company's interests represented by their role. Common situations
requiring avoidance include: personnel appointments and removals, work assignments,
business process approvals, and decisions related to the employee's close relatives; business
cooperation between the company and the employee themselves, their close relatives, or
external companies controlled by or beneficial to them or their close relatives.
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All employees must promptly and proactively report situations involving potential conflicts of
interest encountered in their daily work to their supervising leader or the Group Audit and
Supervision Department, and actively take avoidance measures to prevent conflicts of interest
from occurring.
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Supervisors and managers must fully consider and plan work assignments to avoid conflicts of
interest among employees.
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Whenever an employee undergoes a change in position, job content, or supervising leader, they
must promptly conduct a self-assessment to determine if there are any interests that should be
declared or potential conflicts that require avoidance.

5.5 17§ Bribery
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Bribery, as defined in this policy, refers to offering money, goods, or benefits of significant value
to state personnel, other enterprises, or individuals in order to seek improper benefits. Common
examples include: gifts exceeding conventional courtesy standards under any pretext; providing
services, hospitality, or activity arrangements free of charge that should rightfully be borne by
the recipient; paying consulting fees, service charges, intermediary fees, advisor fees, or expert
fees that are not based on genuine business activities or are unreasonable.

5.5.1  XImmasl oh MRS SIS B 3E R Management Requirements for Gift—Giving and
Hospitality Activities:
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As a gesture of gratitude for a partner's support or for courtesy visits, company souvenirs may
be given. The department responsible for gifts within each unit should focus on gift design with
an emphasis on conveying civility, health, and fashion, reflecting humanistic care. Based on the
actual circumstances of the recipient, they should design and develop novel, meaningful gifts
that represent the company's culture, express gratitude, and demonstrate sincerity in interaction,



ensuring that such exchanges steer clear of any suspicion of bribery.
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In interactions with government and administrative departments, all employees must diligently
study and strictly adhere to the central authorities' requirements regarding clean party conduct
and government building, and the "Eight Provisions" against extravagance and bureaucracy. The
following are prohibited: arranging lavish banquets or reception activities exceeding standards
stipulated in government regulations; giving large sums of money or gifts, or providing free
overseas travel, tourism, or similar arrangements to public officials or their close relatives;
illegally hiring individuals from government agencies, regulatory bodies, partners, and other
stakeholders, or their specific related persons, either by creating sinecures ("eating empty pay")
or by offering compensation above market rates or position grade standards.

56 ERMABEM, #HITEMBIEE Violation of Financial Laws and Regulations,
Falsifying Records

5.6.1 B S, FEHESDS N

Fabricating transactions to conceal the true nature of business activities.

5.6.2 P, G THOREURIG s, VSR RS, .
Counterfeiting or altering accounting records or original documents, affecting the truthfulness
and accuracy of financial accounting.

5.6.3 WrmEEmE. k. NS A S HIT, i w55k .
Intentionally concealing, misstating, or omitting business transactions to embellish the
company's financial statements.

5.6.4 HFtFE o THE R
Disclosing accounting information in violation of regulations.

6 REMT(EELNMFENEST Organization Structure and Responsibility Assignment
for Anti—Fraud Work

6.1 NBJEZE <L Company Board of Directors
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The Company's Board of Directors bears the leadership responsibility for the company's anti-
fraud work. The Board is responsible for urging the management to establish and improve anti-
fraud mechanisms and continuously improve the cultural environment to ensure the effective
operation of anti-fraud related internal controls.

6. 1.2 N HEHH IR G20t o ] o T IS A S SR B A, BEAT M i AR



The Board's Audit Committee coordinates, guides, and supervises the anti-fraud work carried
out by the Company's Audit and Supervision Department.

6.2 NFEIEZ Company Management
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The Management bears the management responsibility for preventing the occurrence of
fraudulent acts and for the handling of personnel responsible for such acts. The Management is
responsible for establishing, improving, and effectively implementing anti-fraud procedures and
controls, including fraud risk assessment and fraud prevention, and for conducting self-
assessments.

6.3 FEHH 1T IEEEES Group Audit & Supervision Department
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As the department responsible for the day-to-day operations of the company's anti-fraud work,
the Group Audit and Supervision Department promotes the implementation of anti-fraud work
through audits and inspections of various business units and subsidiaries. Specific
responsibilities include:

1) 2B, GICH PR B2 R TAF

Receiving and registering reports related to fraud

2) X PERCHEMAATIHA, BSEHELEM, BEIEN, BRI AL S,

Investigating fraud incidents, verifying the facts, identifying responsible persons, and forming

investigation conclusions;

3) X BREEF A S K DR AT AL BB AR P L

Handling personnel involved in fraud incidents or proposing handling recommendations;

4) IR I SR BRI EAR S B o

Conducting anti-fraud prevention awareness activities.

4 BEITHANLEREEGS RAERMANIEIRER] The Immediate Supervisors of

Individuals Involved in Fraud and the HR Department of Their Respective Units
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They are responsible for implementing disciplinary actions against the responsible personnel
based on the findings verified by the Audit and Supervision Department and the handling
recommendations proposed. The results of such actions shall be promptly submitted to the
Group Audit and Supervision Department for filing.

6.5 K5 T All Employees
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All employees of the company have the obligation to actively cooperate with the investigation
and evidence collection related to fraud incidents.

7 REERTIEESNKSUS Key Risk Areas for Anti-Fraud Work
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Management at all levels should focus on the risk areas and critical links within operations and
management that are prone to fraud. Anti-fraud measures should be integrated into the
organizational management structure, the design and operation of authorization and approval
processes, and embedded into business processes and internal control systems. Targeted
policies and procedures should be established to regulate the exercise of power. Key areas
requiring particular attention include improving controls in critical links such as marketing,
procurement, human resources, investment, quality, transportation, development, engineering,
insurance, and asset management, as well as supervising management at all levels to prevent
fraud risks.

8 FEERHYFAPLFITH] Fraud Prevention and Control

8.1 REMT{ENA Content of Anti-Fraud Work
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Anti-fraud work primarily includes: promoting an ethical corporate culture and fostering an anti-
fraud work environment and atmosphere; assessing fraud risks and continuously establishing
and improving specific control procedures and mechanisms; and handling the receipt,
investigation, reporting of fraud reports, and proposing handling recommendations.

8.2 ESimisgtll ik, &R ERTIEIFEFSFE Promoting an Ethical Corporate
Culture and Fostering an Anti—-Fraud Work Environment and Atmosphere
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Promoting an ethical and upright corporate culture includes, but is not limited to, the following
methods:
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The company's management must lead by example and take the lead in complying with all
company systems and procedures through concrete actions.
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The company's anti-fraud policies, procedures, and related measures shall be effectively
communicated internally through various means (such as employee handbooks, internal
regulations, or the EIS system). This ensures employees receive training on relevant laws,
regulations, and professional ethics, helping them understand the code of conduct, distinguish
between legal and illegal, ethical and unethical behavior. Managers at all levels are responsible
for ensuring, when assigning tasks and providing guidance, that subordinates are fully aware of
the company's serious stance on fraudulent conduct and understand their own responsibilities



in fraud prevention.
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In activities such as employee promotion, awards, performance appraisals, and talent reviews,
the company must fully reflect the requirements for moral integrity and ethical conduct.
Employees with identified shortcomings in moral integrity and ethical conduct should generally
not be promoted or awarded.
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The company shall communicate the principles of compliance with laws, regulations, and ethical
conduct to all employees and stakeholders with direct or indirect relationships with the company
in appropriate forms. Specific methods include having new employees sign the Employee
Compliance Commitmentupon onboarding (refer to the Goldwind Compliance Manual), and
having both parties sign a Sunshine Cooperation Agreementwhen establishing cooperative
relationships with partners, or requiring the signing of a Sunshine Cooperation Agreement
stipulated in the Group Supplier Management Measures.

8.3 THHEEN G, EIMIEEITHIFEFFHLE] Assessing Fraud Risks and Establishing

Sound Control Procedures and Mechanisms
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Assessing fraud risks and continuously establishing and improving specific control
procedures and mechanisms to reduce opportunities for fraud are achieved mainly through the
following measures:
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At the beginning of each year, the management shall conduct a comprehensive identification
and assessment of fraud risks across different levels of company operations and management,
various operational links of business departments, and the company's financial status.
Management must apply appropriate control measures to reduce fraud opportunities. These
control measures include segregation of duties, authorization and approval controls, accounting
system controls, asset protection controls, budget controls, operational analysis controls, and
performance evaluation controls. Linking business fraud risks and financial fraud risks with
control measures helps establish control mechanisms at the source of potential fraud.

2) fesE LB E B, RIETIR AN TR, S m R RATROR .

Improve and perfect the dynamic management mechanism for rules and systems, promptly
address identified omissions, and enhance the effectiveness of implementation.
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In the design and formulation of systems, strictly implement the management measures for
rules and regulations, clearly define the authority for system formulation, and rigorously follow
the procedures for establishing rules and regulations. Strengthen centralized management and
unified review of systems to enhance their scientific, systematic, rigorous, and binding nature,
ensuring they are both practical and operable while eliminating management loopholes and
being restrictive and monitorable.

FERIFERIPAT b, BE— 25 I amons 0 2 ] B SR AT 1B 0 A I B AR AT, 58 38 M9 S 2 o B2 AT 15
BUPEAL . BIMILEL, IO RAT BB T W BT, ORI B AR A, AR
il FE B HRAT 175
Regarding the implementation of systems, efforts shall be made to further strengthen the
monitoring and inspection of the enforcement of rules and regulations, improve and implement
mechanisms for evaluating and supervising the enforcement process, intensify the investigation
and accountability of violations, and ensure the authority and binding force of the systems, so as
to continuously enhance their effectiveness.
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Implement dynamic management of systems, regularly review, evaluate, and revise them
based on issues identified during implementation, or update them to improve the level of
system construction and management. Realize a dynamic operational mechanism covering the
formulation, communication, revision, abolition, and supervision of systems.

9 EMIHMNERAE RERITERABRIPFIZERE Reporting, Investigation, Handling

of Fraud Cases, and the Protection and Reward for Whistleblowers

9.1 Wi IRE MO TR SRR IRIE, FROFSZ BT A T A ES 5 LA S
The Audit and Supervision Department is responsible for establishing channels for reporting
fraud and for receiving and handling reports concerning company employees.
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The Audit and Supervision Department assigns dedicated personnel to regularly check the
reporting email inbox and maintain records, ensuring reports are promptly addressed.

263 3% 86-010-67511888-1127  Reporting Hotline: 86-010-67511888-1127

FHR4E: audit@goldwind. com Email: audit@goldwind.com
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Mailing Address: Goldwind Science & Technology Group, Audit and Supervision Department,
No. 8 Boxing 1st Road, Beijing Economic-Technological Development Area, Beijing, China
(Postal Code: 100176).
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Upon receiving a report, the Audit and Supervision Department shall, within three business days,
notify the whistleblower and all employees who received the report of the following: the reported
matter has been accepted by the Audit and Supervision Department, and the outcome of its
investigation shall be the basis for determining the matter.
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Investigations by the Audit and Supervision Department shall cover all reported content. The
investigation process must be fact-based, involve sufficient evidence collection, and solicit broad
input. When necessary, a joint investigation team may be formed with relevant departments such
as Human Resources or by engaging external experts. The investigation conclusions shall be
fully communicated with the whistleblower.
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To effectively manage the impact of reported incidents and avoid negative #if: arising from
information asymmetry, the Audit and Supervision Department shall, depending on the specific
circumstances, proactively provide feedback on the investigation progress and results to the
whistleblower and relevant parties involved.
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Upon conclusion of a fraud case investigation, the Audit and Supervision Department shall
independently complete an investigation report. Depending on the nature of the case, the report
and findings shall be submitted to relevant leaders, the President, the Chairman of the Board,
the Decision-Making Committee, the Audit Committee, and/or the Board of Directors for reporting.
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To effectively address situations where individual whistleblowers submit frequent reports with
malicious intent to create undue influence, if the same incident is reported again after the audit
report has been issued and no new evidence is presented, re-investigation will generally not be
conducted in principle. Cases involving malicious reporting or false accusations may be referred
to judicial authorities by the Audit and Supervision Department, depending on the severity of the
circumstances.

9.4 RIS, JEE TR CR I, TR (IR NRE BLINED .
The company encourages and protects whistleblowers and has established corresponding
protective measures, as detailed in the Whistleblower Protection Management Measures.
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The company implements a reward system for fraud reporting to encourage informed parties to
report actively, objectively, and truthfully. Rewards are available to individuals and external
entities who report using their real names. Reports that are verified as accurate will lead to
rewards of no less than RMB 3,000 for providing valuable clues. For reports that ultimately lead
to criminal cases recognized by judicial authorities, the reward amount will be determined based
on the case value, starting from a minimum of RMB 20,000. The supervision department
comprehensively determines the final reward amount based on the value of the clues provided,
the whistleblower's level of cooperation during the investigation, and the significance of the
verified case.

10 EBITHIA LA HETE Remedial and Disciplinary Measures for Fraudulent Conduct
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Following the occurrence of a fraud case, the responsible department must produce a written
report assessing and improving internal controls, and take appropriate disciplinary measures
against the responsible parties.
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Any economic benefits obtained by an individual employee, department, or unit through
fraudulent conduct must be fully surrendered to the company. All units must handle the recovered
proceeds according to the company's financial system, incorporating them into normal financial
accounting. It is prohibited to deposit such proceeds in private accounts.
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Concurrent with the recovery of proceeds, appropriate disciplinary actions, as stipulated in the
Group Reward and Punishment Management System, shall be applied based on the specific
circumstances. These actions include: warning, serious warning, demotion, rank reduction, and
termination of labor relations. Except for warnings issued for minor infractions, disciplinary
actions at the level of serious warning and above must be announced and publicized
throughout the entire group. In case of any inconsistency between the provisions of this
Chapter 10 and the Group Reward and Punishment Management System, the latter shall
prevail.
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When determining disciplinary actions for fraudulent acts, if the impact can be quantified
monetarily, the following standards may be referenced:
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If the cumulative amount involved in fraud within one year is less than RMB 5,000, in addition to
the full recovery of the proceeds, a warning sanction shall be imposed.
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If the cumulative amount involved in fraud within one year reaches RMB 5,000 but is less than
RMB 20,000, in addition to the full recovery of the proceeds, sanctions such as a serious warning,
demotion, or rank reduction shall be imposed, and the individual's position must be adjusted.
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If the cumulative amount involved in fraud within one year reaches RMB 20,000 or more, in
addition to the full recovery of the proceeds, termination of labor relations shall be imposed.

10.5 AT NIEIR L —, BN E AL
Penalties shall be aggravated under any of the following circumstances:
DI TS NS 5 B K Rtk ~ Y NUAR KR N
Obstructing, evading, or resisting investigations conducted by audit and supervision
personnel.
2) thig. AEBER, A E A SRR TR
Fabricating or altering materials, or providing false information to investigators.
3 PIIR B LA b3 S 2 ) e o ) FEE AR A 5 1 5
Being penalized for violating the company's anti-fraud policies on two or more occasions.
4) 4y ) P AN REEA Y o

Causing damage to the company's reputation.

10. 6 WAFE NIEILZ —, FTLAMNERAL T :
Penalties may be mitigated under any of the following circumstances:
D EFhIH s,
Voluntarily confessing to the fraudulent act.
2) EBh ERIREAS, A FIBIRER R
Proactively surrendering the illicit proceeds and contributing to the recovery of the
company's losses.
3) BN F] HoAb SRR R L, AR R S .
Actively reporting other fraudulent issues within the company, which are verified upon
investigation.
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Termination of labor relations shall be mandatorily applied to the following types of fraud, which
demonstrate clear subjective intent and are of a serious nature:
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Actively soliciting bribes, kickbacks, or commissions, regardless of the amount or whether the
solicitation was successful.
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Operating, or being employed by, an external business that competes with the company's
business, without authorization and without making the required declaration, regardless of the
severity.

3) WHATWERAT N, TR TRE, BdE MR 8k R by .

Engaging in bribery, regardless of the circumstances.
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Disclosing whistleblower information, retaliating against whistleblowers, or making malicious
false reports, regardless of the severity.
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Upon investigation and verification, if the facts are clear and the applicable disciplinary
standards are unequivocal, the Audit and Supervision Department may require the relevant
responsible department to render a disciplinary decision within a stipulated time limit, in
accordance with the relevant standards and procedures outlined in "Section 5.5 Principal
Disciplinary Measures" and "Section 5.7 Disciplinary Implementation Process" of the Group
Reward and Punishment Management System. Should the relevant responsible department
fail to make a disciplinary decision within the specified time limit, the Audit and Supervision
Department may directly impose sanctions on the responsible person, ranging from a warning
and severe warning to demotion, rank reduction, and up to termination of labor relations, based
on the applicable standards of the aforementioned Group Reward and Punishment
Management System.
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For fraudulent acts not mandating termination under Article 10.7, disciplinary actions may be
determined with reference to the monetary standards in Article 10.4, while also considering
factors such as the individual's attitude, past conduct, and the severity of the circumstances and
consequences.
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The company's Human Resources department shall establish and maintain sound employee
conduct files, recording all incidents where penalties are imposed due to fraudulent behavior.
Employees penalized for fraud shall be ineligible for any company awards or salary increases
for one year starting from the date the disciplinary decision is made. The implementation of this
system by all company units at various levels shall be an important criterion in the performance
evaluations and assessments of relevant managers, and the evaluation results will serve as a
key basis for appointments, removals, rewards, and punishments.

10.11 ZABLE (FZ A LA, SRS fFETT, ERmELS .
In cases involving collusion by two or more individuals, the person holding the higher position
shall bear primary responsibility and be subject to aggravated penalties.
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For business units where fraud occurs, the directly supervising manager shall bear direct
management responsibility, and the next higher-level supervising leader shall bear leadership
responsibility. The principle of lifelong responsibility for fraud applies; each manager is
responsible for fraudulent activities that occur within their purview during their term of office.
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In business activities, anti-fraud requirements, such as the prohibition of bribery, kickbacks, and
improper benefit transfers, must be clearly agreed upon in advance with partners. Upon
discovery of any improper exchange of benefits, the company has the right to impose penalties
on the partner, such as downgrading the partnership or terminating cooperation, depending on
the severity. If the fraud is suspected to constitute a crime, the case will be transferred to judicial
authorities.
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The company will refer all fraudulent acts that violate national laws to judicial authorities for
handling, by reporting to public security organs or filing lawsuits with the courts.

11 B3N] Supplementary Provisions
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This document shall be interpreted by the Group Audit & Supervision Department and shall come
into effect on the date of its promulgation.






