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2024 Sustainability Report

This is the 2024 Sustainability Report of Goldwind Science & Technology Co., Ltd.,
GLVFORVLQJ UHOHYDQW LQIRUPDWLRQ DERXW WKH &RPSDQ\ V IXOcOOPHQW RI
Social, and Governance (ESG) performance in 2024.

This report is mainly about Goldwind Science & Technology Co., Ltd. (hereinafter referred to as
“Goldwind”, “the Company”, “We”, or “the Group”), covering Goldwind and its subsidiaries. =
Apart from certain organizations with particular descriptions, the scope is consistent with the

annual report issued by the Company.

This report is an annual report covering the period from January 1, 2024, to December 31, IE'&
2024. To ensure the continuity of disclosure, some of the content may go beyond the period
listed above.

This report is prepared in accordance with the relevant requirements of the
the Listing of Securities on the Stock Exchange of Hong Kong LimitedAppendix C2: Environmen- r%
tal, Social, and Governance Reporting Guide, as well as the No. 1 Self-regulatory Guidelines for &

Rules Governing

Listed Companies — Standardized Operation of Companies Listed on the Main Board of
Shenzhen Stock. It also draws extensive reference from the United Nations Sustainable
Development Goals (UNSDGs), the Ten Principles of the United Nations Global Compact
(UNGC), and the Global Reporting Initiative (GRI) Sustainability Reporting Standards
(GRI-Standards).

=1
e
This report is prepared based on the principles of materiality, quantitative, balance, and
FRQVLVWHQF\ WR HQVXUH WKH VXEVWDOQRHKH: WERPHDWDRLEEOWW\REIMWKWLY LW\
report.
Materiality: Goldwind follows a systematic process to identify material issues. Through %
stakeholder engagement and management evaluation, the Company determines the

content and scope of its disclosures.

AXDQWLWDWLYH 7KH NH\ TXDQWLWDWLYH WHSR R WP DROFMR Z Q\GHIFDOWRLUY LQ WKLV
statistical standards, methods, calculation tools, and conversion factors. Important

reference sources, calculation methods, and data changes are explained in the report

GH<«QLWLRQ

Balance: This report objectively discloses Goldwind's sustainable development
performance during the reporting period and avoids a presentation format that may
LQDSSURSULDWHO\ DSHFW WKH GHFLVLRQ PDNLQJ DQG MXGJPHQW RI VWDNHKROGHUV

&RQVLVWHQF\ 8QOHVV RWKHUZLVH VSH F Q& GV KM KHVMDLW IF\DWR VXIG! FIRWY WRIW D
and basis used for the data in this report are consistent with those for previous years.

LWV (QYLURQPHQWDO

Notes on Data

Reporting
Commitment

Board Statement

Report Availability

Contact Information
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7KH <«QDQFLDO GDWD GLVFORVHG LQ WKH UHBRUW $¥YQKB\W DI HSFU W
while other data is from the Company's internal statistics. Unless indicated otherwise, any
amount in the report is denominated in RMB.

All the content and data disclosed in this report have been reviewed and approved by the
Board of Directors of Goldwind Science & Technology Co., Ltd. To ensure the authenticity and
reliability of the report, the Company has engaged SWCS Corporate Services Group (Hong
Kong) Limited to carry out independent third-party assurance on some key indicators of this
report in accordance with AA1000 Assurance Standard v3 (AA1000AS v3).

This report has been reviewed and approved by the Board of Directors of Goldwind. The
Board of Directors of the Company undertakes that the content of this report does not
contain any false records or misleading statements, and is responsible for the authenticity,
accuracy, and completeness of its content.

7KLY UHSRUW LV DYDLODEOH LQ VLPKSIOQHNEB &XQ® H§ BO MMKD G KR XRGD
DQ\ LQFRQVLVWHQF\ DPRQJ WKH GLSHUHQW YWHHUV\LIRRXY VWEE OV BRS$IY
To view and download this report, please visit www.goldwind.com, www.szse.cn, or www.hke -

news.hk.

Address: No. 8 Boxing 1st Road, Economic-Technological Development Area, Beijing, China
100176

Tel.: +86-(0)10-67511888

Email: sustainability@goldwind.com
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Letter from the Chairman

We deeply recognize that sustainable development
WEHUDWHUQDWLRQDO 5H QH A&utaytbrises from advances of social productivi
ty and technological innovation, and is the “golden

In 2024, the global climate crisis and energy security challenges became increasingly intertwined, driving the international community to accelerate
HSRUWV LQ UHDFKLQJ FRQVHQVXV RQ JUHHQ WRRYVARUPDW H RX DIV M & R GBIGIIUW DG H. D&2 3
Agency (IRENA) released the World Energy Transition Outlook 2024. The report called on countries to enhance their nationally determined contributions

ZLWK JUHDWHU DPELWLRQ DLPLQJ WIRVWBDSO HALWH @HZ® EMREK FHOH AWQUIURP\ HeFLHXR\QB\ KDV ER A XDEW RYHID\ &
implementing its Dual Carbon Strategy (Carbon Peaking & Neutrality), which has led to accelerated development of a new power system, expansion of Goldwind adheres to the mission of “Innovating for
UHQHZDEOH HQHUJ\ FHUWL«FDWH 5(& PRUNBWRL[DQGDIQYWRHUIRDWILRQ RUIWHK WKH GLILWROWHFRIQRR\FBIPG QHZ TXDOLW\ Sbmybter tomorrow” and continues to explore the
sustainable development management model with
Together

key” to solving the current global problems.

In this context, Goldwind has actively addressed both domestic and international energy transition demands. By leading innovation in the energy

sector's transformation, the Company is tackling climate change head-on, while focusing on stakeholder needs and contributing to global sustainable Goldwind's characteristics. with  our

development, all while maintaining stable business growth. stakeholders, Goldwind will create a sustainable
future by integrating the concept of sustainable

development with its daily operation.

/| Letter from the Chairman

V¥ Wu Gang, Chairman
of the Board of Goldwind

*ROGZLQG <UPO\ DGKHUHV WR WKH SULQFLSOHV RUQUQBIHSH BRZGW LQQRYDWLRQ GFhislyedt we fully committed to a
products and technologies characterized by high-level research, high-standard manufacturing, and

KLJK VRFLDO EHQH«WV ,Q ZH ODXQFKHG WKHHQEDWVH@HUDWLRQ RI
Ultra, designed to meet the demands of complex scenarios such as mountainous and rural wind

SRZHU SURMHFWY :H DOVR XQYHLOHG WKH QH[W JHQHUDWIRIFRSVKRUH EDJVKLS *:
reduces the levelized cost of electricity (LCOE) by up to 10% for wind farms. Additionally, the Nation -

This year, we remained committed
to independent innovation, driving
breakthroughs in both our
products and technologies

RXU RQVKRWP Con philosophy and proactively

implemented low-carbon
environmental protection
initiatives

al Wind Power Technology Innovation Center, led by Goldwind, was inaugurated in Xinjiang.

Together with industry partners, we have built a technological innovation platform that integrates

wind turbine system technology, materials and manufacturing technology, simulation and

experimental technology, and new power system technology. Furthermore, we continued to

GHHSHQ RXU SUHVHQFH LQ WKH VHUYLFH RDB WEODW¥ NE\VRAORB/D FWEDEMDKM\ YHUL<FD

WLRQ WHVW IRU &KLQD V <UVW JULG IRBRIZGIU 2M\QBWLIRRU R XK LROQRHIQ QMGG GQH Z

energy station solutions were implemented in seven provinces and regions, including Henan,

Ningxia, and Xinjiang. . o
This year, we prioritized
stakeholders and fully acted

As one of the pioneering domestic wind power companies to go global, Goldwind has always on sustainable development

HPEUDFHG WKH SULQFLSOH RI DGYDQFLQJ WQRREDO1H DRDLYRH) HVKMDRRAIKY KRG D OL]D
VHYHQ UHJLRQDO FHQWHUV ZRUOGZLGH F@ IRU RXWY LUYMGSWRMHFRWWQD*HRUJLD

This project currently emerges as the largest single-capacity wind power project in the country.

%HVLGHV ZH VXFFHVVIXOO\ HQWHUHG W IOHHGKROW S8 VQHZRDQBNWWUEQGH QYWD ®D Q

Our business now spans six continents and 47 countries across the globe.

This year, we further expanded our
) } initiatives
overseas operations, pushing

forward the global energy transition

7KH &RPSDQ\ V «<UVW RYHUVHDV PDQXIDFWXULQJIJHBRBNHWIKRH ZUQE GBREZGG HTXLSP
3RZHU (TXLSPHQW ODQXIDFWXULQJ %DVH KDV FRPRUYWHBLRSHWRWERQ@YW ZLWK W
VXFFHVVIXOO\ UROOHG RS WKH SURGXFWLR® @WQEFWHZKBNH 6B XV B WDV Q6 GN R
SURYLGH ZLQG WXUELQHV DV ZHOO DV RSHUDWIKRGKDRBURVLRWHQDQWH VHUYLFHV
localized supply project in Brazil.

——\\ 04

Goldwind has fully integrated a green philosophy into every aspect of product design, procurement,
production, and operation. By doing so, we are consistently reducing our impact on the external
ecosystem while actively combating global climate change. In 2024, we continued to explore the
potential and opportunities for carbon emission reduction within our products. We independently
DFKLHYHG (QYLURQPHQWDO 3URGXFW 'HFODUUWDBWILREG YWBXUEHQWIRRBOWQR
considering the unique characteristics of each business segment and local conditions, we
developed customized plans aimed at increasing green electricity usage during production and
operational activities. Furthermore, we actively encouraged our suppliers to utilize green electricity.
Throughout all phases—development, construction, and operation—of wind farms, we established
management measures designed to mitigate any adverse environmental impacts associated with
wind farm project activities on surrounding ecosystems.

Goldwind is committed to its sustainable development strategy, which serves as our guiding

framework. We have actively responded to the aspirations of various stakeholders, striving to

DFKLHYH PXWXDOO\ EHQH«FLDO RXWFRPHYV |RIUORKBDRHW KWROSSSHIUE\H URVX VAR R
nities, and other relevant parties. In 2024, the Company focused on systematically launching
LQLWLDWLYHV DFURVYV «<YH NH\ DUHDV R IVRMXJD WX\W D HODE IOHUG 16 Y\W R RSSA
of integrity and compliance in our operations while enhancing risk management practices. This

DSSURDFK HQDEOHG XV WR DFKLHYH FRRUGLQDWHBGQXW R RW KDIOQ EBHRQMK W/
We launched energy conservation and consumption reduction initiatives in all aspects while

enhancing our resource recycling capabilities. We also are committed to protecting the ecological

environment in the areas where we operate. With our procurement practices based on fairness

and transparency, we undertook projects such as “Supplier Social Responsibility Management” and

“Green Supply Chain”, exploring wind turbine recyclability to foster industrial chain development.

Furthermore, Goldwind is committed to safeguarding employee rights and interests by ensuring
RFFXSDWLRQDO KHDOWK DQG VDIHW\ VWD Q GWD/HGWDMUH RHWHQHSVURYRG
employees while striving to foster a work environment that is diverse, equitable, healthy, and

friendly. Additionally, we leverage our strengths to support community development around our

operational areas while encouraging employees’ active engagement in social welfare initiatives.
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&RPSDQ\ 3UR«OH

As a reliable global strategic partner in clean energy, Goldwind is committed to
building an energy foundation to drive a renewable future centered on the EOD
(Ecology Oriented Development)+ENERGY clean ‘energy industry model. The
Company was founded in Urumgi, Xinjiang, China in 1998, and restructured into a
limited company in 2001. It was listed on the Shenzhen Stock Exchange in Decem
ber 2007 (stock code: 002202) and on the Main Board of the Hong Kong Stock
Exchange in October 2010 (stock code: 2208).

Since we started our business, we have witnessed and experienced the growth and
prosperity of China's renewable energy industry. We have helped clients worldwide
tap into the value of clean energy with comprehensive and in-depth international
ization capabilities. As of the end of 2024, Goldwind’s business network covers 47
countries across six continents. We have about 11,000 employees worldwide,
including over 3,000 research and development (R&D) and technical personnel. The
company has established 7 overseas regional centers worldwide, fully realized the
internationalization of capital, market, technology, talents and management.

Leveraging its advanced technologies, high-quality products, and extensive
expertise accumulated over years in the R&D and manufacturing of wind turbines,
the Company has consistently held a leading position within the industry for an
extended period. According to the statistics of BloombergNEF (Bloomberg New
Energy Finance), in 2024, the Company's annual newly added. installed capacity in
the domestic market amounted to 18.67 GW, maintaining the top position in China
for fourteen consecutive years. The company's annual newly added installed

FDSDFLW\ Rl ZLQG SRZHU JOREDOO\ UHDF®RED OO0 \*iR UD/QWUIDH

consecutive years.

08
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Our Business

:7* ODQXIDFWXULQJ 5 ' DQG 6DO
2,568 units

$QQXDO VROG RI ZLQG WXUELQHYV

16,052.99 ww

$QQXDO FDSDFLW\ VROG

13,776 ww

//About Us

1,980.28 v

1HZO\ DGGHG JULG FRQQHFWHG DWWULEXWDEO
FDSDFLW\ RQ VHOI RZQHG ZLQG IDUPV DW KRPH
DEURDG

8,042.85 w

*OREDO FXPXODWLYH JULG FRQQHFWHG DWWUL
LQVWDOOHG FDSDFLW\

2,340 rous

1XPEHU RI DYHUDJH SRZHU JHQHUDWLRQ XWLOL
KRXUV RI GRPHVWLF WXUELQHYV

16.262 ELOOLRQ N:K

7KH SRZHU JHQHUDWLRQ DW KRPH DQG DEURDG
DFFRXQWHG LQ WKH FRQVROLGDWHG <QDQFLDO

Water Treatment

6FDOH RI WKH HIWHUQDO ZLQG IDUP DVVHW1RBBBUHPIHLQDWHU WUHDWPHQW FRPSDQLHYV

VHUYLFHV

40 GW

2,534,500 WRQV GD\

7RWDO RSHUDWLQJ FDSDFLW\

3RVW ZDUUDQW\ SURMHFWY XQGHU RSHUDWLRQ DW KRPH

DQG DEURDG QHDUO\
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Igwing upsier h s\on of Innovating for a Brighter Tomorrow and is committed to *ROGZL GV 6WUDWHJILF : W H W
&RUSRUDWH 6 WL KN 2 R

tegic partner in clean energy. During the “14th Five-Year Plan”
period, the Company continues to focus on high-quality development, guided by the values of
“reverence for nature, facilitation of clients' success, leading the innovation, legal compliance, as
well as healthy and long-term development”. With a strategic intent centered on “Innovation
OHDGLQJ (*FLHQF\ GULYHQ DQG +LJK TXD O LDAG YIURZHW K X VAR DIGYD BGHDG A Y
ment initiatives.

Mission Vision

Innovating for a brighter tomorrow Becoming a reliable global strategic partner in clean energy

&RUH YDOXHYV

S5HYHUHQFH IRU QDWXUH

N
Following the laws of nature and focusing on a bigger picture, we promote the sustainable development of the
&RPSDQ\ DQG WKH LQGXVWULDO FKDLQV WKURXJIK O/FQH QWILF BISSVYEBBFWHYHD QG IURP

J)DFLOLWDWLRQ RI FOLHQWY VXFFHVV ODMRU $ZDUGV DQG +RQRUV
Goldwind stands in the shoes of clients, to gain insight into clients' real needs, respond to clients' demands quickly,

and provide personalized products and services for clients. We help clients maximize their sustainable values, Awards and Honors Awarding Organisations
winning their long-term respect and trust.
2023 National Science and Technology Progress Award IDWLRQDO 2¢FH IRU 6FLHQFH 7THFKQRORJ\ $ZDUGV
National May 1st Labor Award All-China Federation of Trade Unions (ACFTU)
/HDGLQJ WKH LQQRYDWLRQ 7RS +DSS\ (QWHUSULVHV DQG 7RS (IFHOOHQW (PSOR\
HUV UDQNLQJV National Energy Administration (NEA)
Innovation is the core driving force underlying Goldwind’s development. Goldwind pursues innovation-driven growth
and continuously innovates its theories, policies, technologies, culture, and other aspects in an all-around way. Ten Typical Cases of Patent Industrialization by the China National 5 ] - [
Goldwind fosters a spirit of strong creativity and curiosity, actively exploring new business opportunities and models. Intellectual Property Administration (CNIPA) China National JatelleciualioR SRt iIRENE B A
We dare to innovate and pioneer, embracing open-mindedness and courage even in challenging conditions where SO e e e T ey I S e
there are no precedents.
The Best Listed Company of 2024 New Fortune
Awarded the title of “Best Partner” in the new energy industry ENGIE Group (France)
/HIDO FRPSOLDQFH Included in the 2024 Top 100 Happy Enterprises and Top 30 The Economic Observer and Beijing Foreign Enterprise Human
9 ) ) : : ) ) ) Excellent Employers rankings Resources Service Co., Ltd. (FESCO)
Goldwind operates in a transparent and legally compliant manner. It abides by local laws and regulations in locations
% where it operates, respects local customs and culture, and integrates itself into the local environment. We maintain 21st Century Finance Research Institute under Southern Finance
DQ DZDUHQHVYV RI OHJDO FRPSOLDQFHD Q@G vO\WAJ RXW QU HAPSFOH\WPLHEQ W LARRIPHE\D Q\ SROLFLHV H) Typical Cases of Inclusive Finance in 2024 Omnimedia Corp. and China Association for Small & Medium
commitments and keep our promises. Commercial Enterprises (CASME)

Top 500 New Economy Enterprises China Enterprises Evaluation Association (CEEA)

$GPLWWHG WR WKH OLVW RI ,QGXVWULBIOORW H HW _ /DUJH VEDOH 0 H
§ +HDOWK\ DQG ORQJ WHUP GHYHORSPHQW "HPRQVWUDWLROQ lI%/I%lstryofInc\%stryandInforma’uon'F%e((:zhno%gy(MIIT)

Company health is an important basis for our sustainable development. Only a healthy organization and healthy

Placed on the Top 100 New Entity Enterprises list na Enterprises Evaluation Association (CEEA)
employees can bring about the long-term sustainable development of the enterprise.

10
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Goldwind Science & Technology Co., Ltd. 2024 Sustainability Report
6 x V W D L Q D E O l_FoIdwind continuously improves its organizational system for sustainable development, with a X V W D L Q D E O H* ROGZLQG SODQV VXVWDLQDEOH GHYHDWRISAHHQWP & VWD VAW EIHWV X Q @ |
ZHOO GH«QHG WRS GRZQ JRYHUQDQFH VWUXFWXUH DRH PO @LRIHPHAQDWKPHFKDQLVP LQ O DEOH GHYHORSPHQW DURXQG <«YH PDMRU VYVH@®RGWUBRRQRYPW DQE HER
this framework, the Company rationally allocates resources and integrates sustainability into 1 environment-friendly operations, sustainable industrial chain, fair and sound working
H Y H O R S P H Q Wenvironment, and harmonious community relations. On this basis, sustainable development goals

'HYHORSPHQW . . °
corporate strategy, operational management and business processes. Additionally, by comprehen -
VLYHO\ LGHQWL«HV ULVNV DQG RSSRUWX@LUWXS \RQVWWMIL®D DB RDWHMDHBNIRODRZL 6WU DWH J L F 3 @d@it@a@rte@.‘]

g RSHU RUJDQL]DWLRQDO DVVXUDQFH IRU WKH LI @QHEDHWEOMMIRQREPHRWGZLQG V VXVW
GWUXFWXU H HSRUWV ,Q WKH %RDUG RI 'LUHFWRRBV WK [SHZHN. RV \MBRPWD WXVWDLQDEOH
GHYHORSPHQW ZRUN DORQJ ZLWK WKH SODWLREGVQIRYI ISWXFRUH WBRWVWWWYG GLUHF Goldwind Sustainable Development Strategic House

The Sustainable Development Management Department regularly reports progress on key
initiatives to the Sustainable Development Committee.

Sustainable Development Management Structure of Goldwind
SURPRWH VXVWDLQDEOH GHYHORSPHQ
%XLOG D EHWWHU VRFLHW\

U RYHUVHHLQJ DQG GH<«QLQ
LYHV DQG VLIJQL<FDQW PDW,

%BRDUG RI 'LUH o SN

VWLF ZI

B3URPRWH WKH JUHHQ DQG VXVWDLQDEOH GHYHORSRIQPGW VRV UN K H
G E\ WK

DQG EHFRPH D JOREDO HQWHUSULVH UHVSHFWHG DQG UHFR

Internationalization Systematization Standardization

)DLU DQG VR +DUPRQLRXV
ZRUNLQJ FRPPXQLW\
environment UHODWLRQV

6XVWDLQDEO
'"HYHORSPHQ
Committee
*
Frecese mavninen MECALEITE
Q Q Q Q LQGXVWU\ Ft

operations operations

QW

'HYHORSP
D Qlanagement Business
HSDUWP WVHSDUWPH Units

6HFUHWD

Integrate the concept of sustainable development into business processes

Logistics and Wind farm O&M of wind

R&D and Component .
Manufacturing ) ) .
transportation construction turbines

design procurement

Leadership commitment Standardized operation Transparent communication

o further enhance its sustainable development management level and performance, Goldwind

T
6 X V W D L Q D E : l_Las developed its social responsibility management system in accordance with the Social Responsi
1 H Y H O R S P H Wbility Management Systems - Requirements with Guidance for Use (GB/T 39604-2020). The Company o - o
Q ) ) ) - . Organizational Capability Performance Communication
has completed the introduction of the social responsibility management system across the entire o _
. . - : P system building management with stakeholders
bIShed a corresponding organizational structure, sorted out social responsibility issues

rofip,
6\VWHP % XLOGQP
DQG YWWDNHKROGHUV LGHQWL«<HG VRFLDO UHW SRW HEIPQ QW\GULY Q X DD0Q GRPROSRUW X QLW
DQG LQGLFDWRUV HQKDQFHG WKH DZDUHWW RDIX® <DL A/IKH\L B | UHV/G RHE@BIOR\GIL WL HV

and promoted the in-depth integration of the social responsibility system with daily operation
management. %DVHG RQ WKHVH «<YH PDMRU <(HOGV RI VXVWP LSYDEDQHL GH YW &R S&RIRSN
LGHQWL<HV SULRULWLHY DQG EUHDNV WKHP GRRMMHBWWR & & WDDL QIH/D\H
,Q WKH &RPSDQ\ REWDLQHG WKH FHUW)IGPDG LIRY MKWKWHREGDMWA. RIS RQWLRELOL gradually promotes their implementation within the company. In 2024, under the supervision and
ty management system, Social Responsibility Management Systems - Requirements with Guidance for guidance of the Company's Board of Directors and the Sustainable Development Committee, the
Use *% 7 EHFRPLQJ WKH <UVW HQWHUS QG WY \WKR ZHEBLSRZWKLLN Company managed to deploy internal and external resources to promote sustainable development
projects and improve sustainable development management capacity.

FHUWL«<FDWLRQ

14
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,Q WKH &RPSDQ\ V JRDOV LQ WKH <YH PODMRHOGR®ORBHQRI AKYVAVRIQQ WEMHN 7KH &RPSDYKKOKVZVWULFWO\ FRPSOLH Gonducted its social responsibility audits for suppliers while enhancing their use of green electricity. The audit rate for major components suppliers of

regulations, and operational management requirements. It has continuously improved the compliance and risk management systems, conducted wind turbines (manufacturing) has been maintained at 100%, with a green electricity usage rate of 78% among major suppliers producing Goldwind
FRPSUHKHQVLYH ULVN DVVHVVPHQWY DQG UHWSRWDHFRBWDYPIUNHYG AQYWNMNWGIDWLRQ SURFHGOPQOHY DQG RUJDQL]HG mpRAuUS®O THe Company strictly adheres to labor laws in the locations where it operates while upholding employees’ basic rights. There have been no

anti-fraud publicity and education to create a culture of integrity, self-discipline, and legal compliance. The Company has increased its investment in FDVHV Rl GLVFULPLQDWLRQ IRUFHG ODERULGHKLOW DOER U DRXHKWK HP@G MWRIBH KHDBMWKHRD QIDHHIPEIRSWP B\
energy-saving technological transformation and implemented multiple energy-saving and consumption-reduction measures. By 2024, the greenhouse Goldwind places great importance on building strong relationships with the communities in which it operates. By the end of 2024, the cumulative

JDV *+* HPLVVLRQV SHU 0: KDG GHFUHDVHG WKIDQM<<EQQWO\ FRPEBIDUWE WOREDO SURGXFMHWQ@HMHG RSHUDWLRQ DFW Lnvrh#r of volunteer hours contributed by our employees had reached an impressive total of 47,346 hours.
powered by green electricity while maintaining carbon neutrality at the operational level (Scope 1 and Scope 2). The Company has also continuously

JLHOGV RI VXVWDLQDEOH GHYHORSPHQW 6XVWDLQDEOH GHYHORSPHQW JRDOV

+RQHVW DQG FRPSOLDQW RSHUDWLRQV ) ) . )
e To continuously improve the corporate governance and compliance management system and improve the level of
$GKHUH WR WKH FRQFHSW RI KRQHVW DQG FRPSOHDRRWQRSHWIWERQSRDDWH RRWHLOQXBIFVB\DQG FRPSOEorporategovernance E

ance management system to implement risk management and strengthens its internal supervision, inspection, and constraint . . L . .
e To foster a culture of integrity, self-discipline, and compliance with the law.

mechanisms. Foster a culture of integrity and compliance, we aim to ensure the healthy development of the organization.

6XVWDLQDEOH LQGXVWULDO FKDLQ e From 2023 onwards, we will achieve a 100% social responsibility audit rate for our major component suppliers
D ,QWHJUDWH WKH FRQFHSW RI VXVWDLQDEOWIGHYEOGREWHQOLDMIRL8YHYERHOQRHRDQG HQFRXUDJH XSV w (Manecyrie@ for wind turbines.
C - GRZQVWUHDP HQWHUSULVHV WR IXO<O®RVEWLWRVREHY 8 QUMH HIRQUREKIRH@WBE® DQG VRFLDO ULVNV ZLW R Bp202X theynrigr suppliers of Goldwind should use 100% of green power for manufacturing Goldwind products.
FKDLQ ZKLOH HQKDQFLQJ FROODERUDWLYH WXVWBDGDEU WX W8 R UQLVEIOP RXUWD QYGKWRD W LR Q ® By 2040, 100% of wind turbines should be recycled and reused.

+DUPRQLRXV FRPPXQLW\ UHODWLRQV
Respect and uphold the legitimate rights and interests of its interested parties such as communities, manage and protect the e By 2030, the number of Goldwind volunteers should reach 5,000, with approximately 5,000 hours of annual
D natural and social resources in locations where it operates in a sustainable manner, improve the livelihoods of residents in the volunteer work.
VXUURXQGLQJ FRPPXQLWLHV DV PXFK DV SRVVLWOH EIVOKW BQBI UG Y RXWFEXV IDRHY VHDOLIH PXWXDO E HQ@H 2884/ at least 10 youth science labs should be built.
and synergistic development to jointly build a fair and harmonious development environment.

By
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e actively disseminate information related to sustainable development by establishing internal RFLDO UHVSRQVLELOLW\ DQG VXVWDLQDEQSB 0B HMHXRSDPHY WHEA
6XVWDLQDEO &RPPXQLFDWLEQ

communication channels and organizing training activities that promote knowledge in this area. In he understandmg, recognition, and support of its stakeholders. The Company communi -

1 H Y H O R S P H Q W$SULO WKH &RPSDQ\ ODXQFKHG DQ LQWHWD® G HID&KBIW *F XBEG DWHRXQW Z L W K 6 W D N H K R \%R‘i VWDNHKROGHUV RQ LWV VXWWBRPSDQN GHIQY HD\RIS\P

Throughout the year, it pushed 52 issues of ESG updates to all employees. These updates covered tamabi rt, engages in external interviews and market research, and participates in

& D S D F L W \ % X LV\@-{ QWJH SHFWLYH ODZV UHJXODWRLRQYLDRGPWR®WQ BBIDGW K HODWMWGE DQG conferences and forums on vsustalnable development to share information about the Company's
sustalnab|l|ty (EHSS), as well as carbon management knowledge such as carbon footprint standard VXVWDLQDEOH HSRUWYV ZKLOH REWDLQLQJ |HHK[EMFNY DURLFR @ W DNHK R R &
calculation, China's carbon market policies, and the European Green Deal. This comprehensively WLRQV WKHUHE\ FRQWLQXRXVO\ RSWLPL]LQJ VXVWDLQDEOH GHYHORSF

assisted employees in deepening their understanding and awareness of sustainable development.

Throughout the year, Goldwind organized a variety of training activities to enhance its professional

capabilities in sustainable development. The Company carried out an ESG special training for all

HPSOR\HHV HODERUDWLQJ RQ WKH RULJLQ GG GHKYVHQRRBBHBHQWRRBIHUGHG %HVL
sustainable development management training for the management, which shared strategies for

implementing sustainable development in the context of high-quality corporate growth. Further -

6WDNHKROGHUYV ODMRU &RQFHUQV RU ([SHFWDW LRR$pahses

! * Upgrade business management practices
(QKDQFH VXVWDLQDEOH SUR<WDELOLWRQRYDWH SUR<W PRGHOV
|

Standardize corporate governance ! * Strengthen debt risk management

Disclose operational information * Optimize compliance management systems

more, training sessions on the Social Accountability 8000 (SA8000) International Standard were I, » Deliver returns to shareholders

SURYLGHG IRU KXPDQ UHVRXUFHV VWDS$ ,Q HVSRQGIZEQGLMOFOY0HGLYRMD® U GKDUHKROGHUV
' DQG FUHGLWRUV

* Ensure timely and accurate information disclosure

Improve solvency Organize shareholders' meeting

mandatory course for all new recruits, with its coverage remaining at 100%. 6KDUH SUR<WV ZLWK VKDUHKROGHUV

.

Strictly enforce contracts

|
|
|
|
|
|
|
|
I
|
|
I I
| |
T T
I I
i i
I I
G H Q W L < F D W L I%)(Q\ considers macroeconomic policies, industry characteristics, and the expecta - i * )X0<00 FRQWUDFWYV LQ JRRG ID L:WK * Ensure product quality
. S * P te technological i ti
both'interhal and external stakeholders. Informed by relevant exchange guidelines as well | 2SHU KLJK TXDOLW\ SURGXFWV | romote techinological innovation
|« Provide excellent services i * Provide high-quality services
O D W H U L D O V \stmchWd international standards, guidelines, and initiatives related to sustainable develop - | | SH(OH FRPSODLOW KDQGOLOJ SURFHVVHY
' e Responses to requests promptl ! ¢ <
ment, and aligned with our business characteristics and strategic direction, we have undertaken &OLHQWYV ! P q prompty ! _ )
| | * Protect client privacy
RXU FRPSUHKHQVLYH LGHQWL«FDWLRQ DVVHRVYVPHDQWHUDLQPG VNVNHYLQKWBRMRIKHVV | ! !
T T
VWDNHKROGHU UHVHDUFK DQG LPSDFW DVVHVYMBHQWHWWKVSRASIDELRKRDW\LGHQWL ! !
material issues impacting both the organization and its stakeholders, and developed a materiality | | * Implement fair and standard employment
. . ! « Protect legal rights and interest: ! * Guarantee timely salary payments & social insurance contributions
matrix based on the evaluation results. ! : gal Tights and Interests !
!+ Guarantee salary and welfare packages ! * Enhance talent development pathways
| = Provide health and safety protection | * Provide competitive salaries
(PSOR\HHV | ¢« 2SHU GHYHORSPHQW SODWIRUP\) ¢ 25HU GLYHUVL<HG HPSOR\HH EHQH«WYV
| |
MaterialityMatrixofGoIdWind +LIK | | * 2SHU D KHDOWK\ DQG VDIH ZRUN HQYLURQPHQW
| |
Corporate governance ! !
é | |
@~ 1 1
I 1ol - ; ’ I « Conduct open and fair procurement processes
. I e Implement transparent procurement practices I
® R&D and Innovation T @ ! P P P P ! « Make timely payments for goods received
! ¢« )X0<0O0 FRQWUDFWV LQ JRRG IDLWK Conduct er traini
i e Conduct su ler trainin rograms
Product quality and safe‘ty 6XSSOLHUV D (33 Ge Pursue win-win cooperation 3 s : ppl. 4 |g o t
« Support suppliers' developmen
Employee care  ® other partners | |
| |
| |
Employee training & Career @ Response to climate change Business ethics | |
development | | « Implement energy-saving measures and emission-reduction
g Occupational health and safety ° ﬁ i « Protect the local environment i strategies
ke Energy Conservation & Emission Reduction @ ¢ Client services |« Support community development | « Preserve ecological environment
3 Equality and regulation . [ ' ! .
T Green product ® q y ¢l . Community ! Support charity and welfare ! * Support community development
< ? @ Supply chain | | * Carry out public welfare activities
2 responsibility ! !
; Information security & Privacy protection management ; ;
% —|= | | « Comply with laws and regulations
£ ) sy |« Observe laws and discipline | )
Highly important S ® Circular economy =< | Contribute 1o local devel . | « Pay taxes according to law
I . I =
= ; ontribute fo focat developmen ; e« 25HU MRE RSSRUWXQLWLHV
Moderately important \mprove water quelity Government ! ¢ Pay taxes according to law ! « Drive development of related industries
I I
[ Generally important ® © Waste management : :
® Promote industry development o | |
| |
: ) | |
® Honest and compliant operations ® Public health and education ! ! . . » . o
® Green and environment-friendly ! ! * Engage in strategic partnerships and industry-university-research
operations Community communication and development | * Seek common development opportunities 1 collaborations
| |
. . . . JLOQDQFLDO LQVWL W EnWurk Rf@n\ation disclosure ! * Organize activities such as visits and meetings
® Sustainable industrial chain [ ® Biodiversity Conservation i i - o
) _ _ Charity & Voluntary service 5" LQVWLWXWLRQV | * Participate actively in external conferences and forums
Fair and sound working environment Y ! !
VFKRROV DQG WKH PHGLD |
© Harmonious community relations /RZ Importance to Goldwind FLIK | |
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6 X V W D L Q D E O l_lon 2024, Goldwind's sustainable development practices and achievements were widely recognized Q G X V W U \ Goldwind recognizes that sustainable development requires the cooperation of all parties.
’

y organizations, media, and rating agencies at home and abroad, winning multiple awards and Therefore, it actively engages in domestic and overseas organizations and initiatives, committed to

! H Y H O R S P H Q Wfavorable rating results. Engagement |n promoting the value chain to jointly address the challenges of sustainable development, and

facilitating the sustainable development of the industry and society as a whole.

5DWLQJV DQG 6XVWDLQDEOH
SHFRJQLWLRQ 'HYHORSPHQW

The Company joined the United Nations Global Compact (UNGC) in April 2021, commit -

6XVWDL Q DEOH GHYHORSPH Q W UHODWHG UDWL Q JV ting to abide by its ten principles covering human rights, labor, environment, and anti-cor -

8QLWHG 1DWLRQV *ORED O r&toR, afddny\bthers, and continue to promote the Company's sustainable develop -

. . 81*& ment strategy, culture, and operations to be closely aligned with it. Practical actions have
Rating agency Rating
EHHQ WDNHQ WR VXSSRUW DQG IXO«0OO WKH JOREDO WRPPLWPHQW

MSCI BBB
EcoVadis Silver Medal
$V D JUHHQ LQLWLDWLYH ZLWK JOREDO LMQMEX¥HRDHE M RGRYSEHQW HOL
cop c tional organization Climate Group, RE100 brings more than 400 global companies with
Sustainalviics 263 5¢( ,QLWLDWLYH outstanding leadership together. Goldwind announced its accession to the RE100 in
y ' LQ DQ HSRUW WR FRPEDW WKH JOREDO EQDPD WOHUJA VUNY RQ&
FTSE Russell ESG 3.0 tion.
SynTao Green Finance A-
7TRIHWKHU ZLWK LQEXHQWLDO XWLOLSRHAHVU DIRE ¥R C8D0D LKGWK V. QY
SusallWave ESG rating AA

*OREDO $OOLDQFH IRU 6X \?%tf)re %%ngn's_‘ and innovation partners, the Company jointly established the Global
E Alliance for Sustainable Energy to launch more strategic and ambitious sustainability
nergy

development initiatives, thus taking the lead in the sustainable development of the global
renewable energy industry with a focus on collaboration and innovation.

6 XVWDLQDEOH GHYHORSPHQW UHODWHG KRQRUV DQG DZDUGYV

Goldwind became a member of the China ESG Leaders Association in 2019. The Company

is dedicated to promoting and practicing values such as sustainable development,
&KLQD (6* /HDGHUV $VVRF [eB;J\R/nﬁitﬁlze investment, and ESG values alongside other distinguished ESG business

OHDGHUV *ROGZLQG DLPV WR HQKDQFH RYHUDGOQHEFRUSRUDWH (6°*
$ZDUGHG WKH DFFRODGH Rl WK 1HZ JRUWXR®G %H M W"“Iqé}’,v Séu,;é VFORVXUH industry best practices, and establish competitive advantages for Chinese enterprises as
LQ (6" SUDFWLFHV an ESG leader on the global stage.

Awards and recognition Awarded by

“2024 Green Sustainable ESG Top 100", “Top 10 Outstanding Value Contribu-

) L China Energy News
tion”, and “Top 10 Exemplary Governance Contribution”

%\ MRLQLQJ WKH OLVVLRQ ,QQRYDWLRQ DQIGWIDWHQYH3IREZGUHG )X}
Selected for the ESG Best Practice Cases of Listed Companies in China (2024) China Association for Public Companies (CAPCO) OLVVLRQ ,QQRYDWLRQ D QCgmpany has been committed to continuously facilitating the R&D and engineering
promotion of wind power generation technologies, thus contributing to the achievement
belLOX}(/oL r%newable energy use in regions with diverse geographical and climatic
conditions of the world.

2024 Leadership Award for Excellent Corporate Sustainability Report Golden Bee *UHHQ 3RZHUHG )XWXUH

Included in the Top 100 Low-Carbon Brands China International Fair for Trade in Services (CIFTIS)
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6XVWDLQDEOH 3URGXFWYV

3 U R G X F W Q Q R Y D W%I(;R’n ersists in investing in R&D technologies and collaborates with global partners to drive
1

DQG 5

24

sustainable innovation.Our Beijing R&D Headquarters, Xinjiang White Bird Lake Innovation Center
and six R&D bases worldwide constitute the key drivers of our leading position in cutting-edge
technology and development.

The Company has introduced several innovation incentive systems, including the Group Technology

Innovation Management System, the Group Intellectual Property Incentive Implementation Rules , and

the Group Technical Standard Reward Implementation Rules. By continuously increasing investment

LQ 5' *ROGZLQG DLPV WR GLVFRYHU FXQWIMDWERG DMHF PRRVAK DLW B OV MLIHO H Q W
thereby enhancing its capabilities for independent innovation.

2024

R&D investment R&D investment as a percentage

2 . 803 . of business revenue
billion 4 . 94 )

R&D personnel Proportion of R&D personnel

3,213 28.88 «

7R HQVXUH SDWHQW SURWHFWLRQ DFURVV RPWW XR WGAIKQE. KDY GHOGMORBHWY SURG

and implemented over ten regulatory frameworks including the Group Intellectual Property

Management System, the Group Intellectual Property Risk Management Measures, and the Group

Supplier Intellectual Property Management Measures. $GGLWLRQDOO\ *ROGZLQG SURDFWLYHO\ LGHQWL<HV
potential intellectual property infringement risks through patent searches and infringement risk

analyses. Corresponding preventive measures are implemented to mitigate these risks and avoid

infringing on others' intellectual property rights. By the end of 2024, Goldwind had submitted a

total of 6,173 domestic patent applications (including 3,740 invention patents) and had held a

cumulative total of 4,541 authorized domestic patents (including 2,279 invention patents). In

addition, it also had boasted 1,345 overseas patent applications with 811 granted overseas patents.

/| Product Service and R&D Innovation

Goldwind actively responds to China's “14th Five-Year Plan” and the carbon peaking and carbon
neutrality goals, aligns itself with market and client needs, and constantly introduces new products
and new technologies to promote sustainable development within the wind power industry. In
*ROGZLQG ODXQFKHG D UDQJH RI KLJK TXDOLWQGKR $K KRIWH RULRD® |
SRZHU SURGXFWV *ROGZLQG V RQVKRUH EDJIWKRLWE XWHW D: ¥R WRUNGIDDY
of 204 meters with capacities ranging from 4 MW to 10 MW. It is designed for optimal performance
across various challenging environments such as high wind speeds, high altitudes, rural areas as
ZHOO DV VDQG\ UHJLRQV 7KH GHHS VHD EDJV.KEBDS/WRG RFWRWRU GLDPI
of 300 meters with power outputs between 20 MW and 25 MW. This model is resilient against super
typhoons exceeding wind speeds of 60m/s while achieving favorable returns in water depths
spanning from 50 m to 70 m.

Moreover, Goldwind’s independently developed GW147 wind turbine blade—the longest in the

ZRUOG KDV VXFFHVVIXOO\ FRPSOHWHG VWDWM IR LGRDGWNVEHYMDXQW KB R X bl
GHVLJQ PDQXIDFWXULQJ SURFHVVHV DQG FHURMMIQADRQRQHVWIR &R UQ
$GGLWLRQDOO\ WKH «<UVW EDWFK SURMHFW XWKDV]EQPRHQGEHE& HOHRW
ty generation. This project serves as an exemplary model for integrating new energy into weak grid

environments and has boosted the overall performance of power systems driven by renewable

energy.

25
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SBURGXFW 4XDOLW\ DQG 6DIHW\

*ROGZLQG KDV FRQVLVWHQWO\ LPSOHPHQWXGWX UHX DFRIRLQW L@ X RWX WON LHIQKIBDIDLFFLQJ TXDOLW\ PBQORHPHQW WKURXJKRXW DOO SURFHVVHGoldwind GW155-4.5MW wind turbine

ensure the intrinsic safety of our products while maintaining a customer-centric value orientation. In 2024, building on the existing ISO 9001 Quality

ODQDJHPHQW 6\WWHP &HUWL<FDWLRQ ZKLEKVDQUWNDGYFRCHUYGLWN FREHG WKH VFRSH RI FHWWL<FDWLRQ WR LQFOXGH K\EULG WRZz Goldwind GW136-4.2MW wind turbine

energy storage, and energy and carbon business.

To further elevate our overall quality management standards, we introduced the "Wind Power Chapter" of Goldwind Quality Management Code. This

code standardizes quality management procedures across all business functions, including sales of wind turbines, product planning, design and
development, procurement, manufacturing, delivery, installation, operation and maintenance, as well as service and support. It aims to enhance both
quality awareness and capabilities among all employees. In terms of preventing quality incidents, the Company conducted nearly 40,000 on-site inspec
tions in 2024. These inspections were critical for proactively identifying potential quality risks and preventing major incidents from occurring. Regarding

DFFRXQWDELOLW)\ IRU TXDOLW\ UHVSRQWIKIDMVD IKWIYHHV G LQGIHQ W BOD OXORO OMIEDW KGR VHE KW WHD UHH OB ARU® WRGT XDOLW\ PD

with rewards in accordance with our Group’s  Rewards and Punishments Management System Conversely, responsible parties or entities that fail to meet

their obligations will face penalties as stipulated by the ~ "Wind Power Chapter" of Goldwind Quality Management Code , alongside additional disciplinary
actions based on the severity of any resulting issues, in accordance with both our Group's Rewards and Punishments Management Systemand Quality
Management System. :KHQ DGGUHVVLQJ DQ\ LGHQWL«HG VDIHW\WQIFEW A8 Q & KHW B F¥R GHIQHW MR XAH DN RQ &ORVXUH 3ULQFLSOHV IRU ,QFLGHQW

Management, ensuring that: root causes are thoroughly investigated before case closure; accountable parties and relevant personnel receive safety

HGXFDWLRQ EHIRUH FDVH FORVXUH SUHEGIQWKDI\GLYEQGCP HEWRWHY HDOUHL AS@HPHQWHG BHIRWHHV SBQN LE®RV XUH DQG SULP

parties face appropriate penalties before case closure.

Since the beginning of turbine development and design, the Company has fully considered health, safety, and other elements, and implemented

DZDUHQHVV RI VDIHW\ LQWR GHVLJQ 7KH &RFEDLQRXVURDW WQ WH OO LGIHNWLBN V R F L D MGGV Z DWW KG HW KV IQURIGDVFAIWY GXULQJ WKH

by incorporating protective features such as anti-slip designs, anti-fall mechanisms, anti-collision measures, and emergency escape protocols. The

&RPSDQ\ HSHFWLYHO\ GHOLYHUV VDIHW\ R@IRUPDW § R Q GXF W X\QVRWUXAW WR@ P D QXD OW \XYKLHFK FQ ISDDEHRXWOLQH WKH VDIHW

This includes detailed descriptions of features such as controller software protection and safety chains independent of the controller. In 2024, no
products sold or shipped were recalled for safety issues.

Additionally, the Company has standardized its procedures for managing customer feedback and complaints. It has issued and implemented the
Measures for Handling Customer Feedback and Complaint Issues, which include the establishment of a proactive customer complaint risk early-warning
mechanism. The Customer Feedback and Complaint Management Team and Rapid Response Team work collaboratively to ensure that customer

IHHGEDFN DQG FRPSODLQWY DUH DGGUH VARG S UR B WD\ LIPE® HBHEW HGHID SULP DU\ DORQH WLHOHE RQRVELOK W\ V\VWH P

/| Product Service and R&D Innovation

Wind turbine category 3 CO,e emission per kWh *

3 7.259 1t

i 8.04g*
Goldwind GW165-5.2MW wind turbine 6.23g*
Goldwind GW165-5.6MW wind turbine 3 5.95¢*
Goldwind GW165-6.0MW wind turbine i 5.71g*
Goldwind GWH182-5.3MW wind turbine 3 4.41g?
Goldwind GWH182-6.2MW wind turbine i 4.05g2
Goldwind GWH182-7.2MW wind turbine 3 3.82g2
Goldwind GWH182-7.5MW wind turbine 3 3.72¢?
Goldwind GWH170-7.2MW wind turbine 3 3.77¢9?
Goldwind GWH175-7.8MW wind turbine 3 3.649?
Goldwind GWH182-8.0MW wind turbine i 3.52g2

Goldwind consistently monitors and addresses the environmental impacts of its wind turbines. The Company employs various measures such as bird

SURWHFWLRQ GHYLFHV QRLVH UHGXFWLRQ WB®GKQRORNRH VFRQ/GURRWDRV PR YD ODWIHHBRWHQWHDBO HSHFYV
$GGLWLRQDOO\ E\ RSHULQJ FXVWRPL]HG SDLQWDQULR S W QRRXOMIUFR &R UMGUELQE WXHELQHW VRO GDIDQG |
WLRQV ZLWK WKH ORFDO FXOWXUDO DQG Q DRAQVUUDIOE ¥\Y M LW R QFFFHWL QXEHXWHO H BERB WY FEQJ WKIQGIQYLURQ
turbines.

SDUWPHQWDO FROODERUDWLRQ PHFKDQLVPROWRVHRQYX YRIUHXPUHQW EVREBWPVISHIWV LD OD¥RO XWD RG WHRPYWUH IRUPHG WR |

responses. The Company systematically summarizes and analyzes its complaint-handling processes to trace underlying issues within product chains,
enabling continuous improvement and comprehensive closed-loop management of all complaint-related matters. In 2024, the company received one

FXVWRPHU FRPSODLQW DQG DFKLHYHG D UAHHWR U XIVLLR BDWDWHP SRDGIZY. R® FXYWRPHU H[SMIURBQFH DQG FRQGXFWV VDWLVIDF

surveys at critical stages, including the pre-project and bidding phases, project construction, and operation and maintenance during the warranty
period. Additionally, the Company regularly assesses customers’ overall satisfaction with product quality, delivery, and services through online
questionnaires. In 2024, the customer satisfaction survey results reached an impressive score of 97 points, indicating an improvement from the
previous year.

( Q Y |_ U R Q P H Q W D O O \MoﬁoRr,%oni@ integrates low-carbon and environmental protection principles throughout

the entire life cycle of its wind turbine products. By focusing on technological innovation and
L Q G TXUEL Q HV process optimization, the Company is dedicated to creating environmentally friendly wind turbines.

The Company continues to carry out Life Cycle Assessment (LCA) of wind turbines to analyze their

environmental impact factors throughout their life cycle, identify opportunities to improve their

%L UGV DQ Golwng ytilizes a variety of advanced technologies, including video analysis, thermal imaging, sound detection, and radar detection to

WUDFN ELUG DFWLYLW\ HSHFWLYHO\ 7R GBWHRQDLQ GR/QIN\R R IHW WH WDQUEWBEHVRSROGZLQG HPSOR\V
DV XOWUDVRQLF WHFKQRORJ\ KLJK SRZHU GLJLWDOGY R HSH QVALFER WO R K\Q R/OWRUR QD QED V K R BNDZA/IHYUH EHL|
OLQJ WHFKQRORJ\ )XUWKHUPRUH *ROGZLQG LV LQYHWWRDWLEIVWRIKHVWKXHER QXWX ED YI.QRG HEW DIGIHE/
ELUGV IURP DSSURDFKLQJ ,Q DGGLWLRQ WR EBDQ\SKIRWGE A WH @ R SLHIA W WIJW MWHIVL. HW KK S RRL<FDO O\ DL
bat populations. By analyzing environmental conditions to assess bat activity patterns and integrating wind speed variables into operation -

DO FRQWUROV IRU ZLQG WXUELQHYV *ROGZLQG KDV DFKLHYHG VLJQL«<FDQW UHGXFWLRQV LQ EDW P

1RLVH JRU ZLQG IDUPV UHTXLUHG IRU QRLVH UHGXFWLRFQ « WX B RLRVO\G LSURRQWUIR OGINE E\DMQVBHDVLQJ WK
blades through prediction based on the sound source model and propagation model, thus reducing the noise of wind turbines and enhanc -
ing their environmentally sound performance.

6KDGRZ ELZAWHZLQG WXUELQHV DUH HTXLSSHG ZLWK WKH VKDGRZ WKANFDORSEBDWWRRRPR/&H WHQDERZ LPSDF
rotor length, height, rotation frequency, and ambient light intensity, active adjustment of turbine operation status, and control of shadow

HQYLURQPHQWDO SHUIRUPDQFH DW GLSHUHQW VWRIWHGBEEK FPIERQH RSSRUWXQLWLHV ELFNHU IUHTXHQF\ WKURXJK URWDWLRQDO VSHHG FRQWURO DQG VHFWRU PDQDJHPHQW

emissions and gradually reduce carbon footprints.

As of December 2024, the company had completed Life Cycle Assessment (LCA) for 12 wind turbine

PRGHOV DQG KDG REWDLQHG WKH (QYLURQ P HQIMWILEFDUWRIGRXF WQ B FO DWIORY (R Q

Italy system, issued by ICMQ (Institute of Quality Mark for the Construction Sector). Data reveals
that the lowest carbon emissions per kilowatt-hour throughout the entire lifecycle of Goldwind's
currently available wind turbine units are down to 3.52 grams—Iess than 1% of emissions from
traditional thermal power sources, demonstrating the Company's commitment to sustainability
and low-carbon technology in its products.

26

(FR ODQ G VvWhessglecting the location and laying out wind turbines, the surrounding landscape features are fully considered, and active consultations
are held with the local community to build wind farms in conjunction with the layout of local industrial planning, thus minimizing the impact
on the surrounding landscape. Painting is customized for wind turbines and multicolored wind turbines are available, so that they are
blended perfectly with the culture and the environment.

The data for the carbon equivalent emissions per unit of electricity fed into grid of turbines are based on a 20-year life cycle;

2The data for the carbon equivalent emissions per unit of electricity fed into grid of turbines are based on a 25-year life cycle.
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oldwind i r the concept of sustainable development throughout the entire life cycle of
6 XVWDLQDE O H k&%

)DUPV

al on and operations. The Company is committed to continuously enhancing its
PDQDJHPHQW V\VWHPV WR PLQLPL]H DQG SUMKD\YVZLINEB [DCGNH BV R MHFHFW P D\
have on the surrounding environment and local communities.

7 U D Q V S R U W D W L R Q InF@]rang,pP_rt(ZrGf large-scale wind turbine components, Goldwind adheres to the fundamen -

Turbine Components

WDO SULQFLSOH RI SULRULWL]LQJ SHRSOKBRPRYDQD @& WIDAW CB\URRXFOLHRQ Z L WKH

QDWLRQDO WUD+.F DQG WUDQVSRUWDWLRQ O DBZWIh GrahspbitiGD WLRQV KDV GHYHORSH

Safety Manual for Logistics Service Providers and conducts comprehensive safety management

(QYLURQPHQWDO 3URWHFWLRQ 5LVN

The Company diligently undertakes all legal compliance
procedures during the pre-development phase to ensure
that wind power projects do not encroach upon prohibited

areas, including nature reserves, scenic spots, drinking
water source protection zones, ecological protection red

/| Product Service and R&D Innovation

, G HQW L «F Dnpldnte@ation of Environmental Protection Measures

In accordance with legal requirements, the Company
develops soil and water conservation plans and environ
mental impact assessment reports. It mandates that the
general contractor allocate special funds during the design

lines, basic farmland, and bird migration corridors.

WKURXJKRXW WKH WUDQVSRUWDWLRQ SURFHVWLRQW W g FSOMGHMN ROSIBDWWR G H<«<QLQJ SURYL

al injury accidents, performing risk assessments for each node in the transportation chain, and
formulating corresponding mitigation plans.

To minimize impacts on communities and the environment along the transportation route,
Goldwind implements a series of relevant measures.

oy

»  The Company conducts thorough road surveys prior to transportation to identify
and address issues such as overhead cables, obstacles, and road conditions on
village pathways. Additionally, it takes care to avoid sensitive areas that intersect

with ecological red lines.

> Goldwind places a strong emphasis on engaging with local communities along the
transportation route. To minimize disruptions to residents' daily lives, nighttime
transportation is prohibited, ensuring that the transport activities proceed in an
orderly manner without disturbing the normal routine of the villages.

> For large wind turbine components, specialized equipment and techniques are
employed to ensure safety and stability during transport. Adjustments are made to
blade height and angle to prevent collisions with obstacles while minimizing noise
and vibrations.

> During transportation, escort vehicles are deployed alongside the transport

Capacity Building in Environmental Protection

and construction phases to strictly enforce environmental
protection measures. Additionally, a supervisory organiza -
tion is entrusted with overseeing implementation. This
approach guarantees adherence to the “Three Simultanei -
ties” principle—simultaneous design, construction, and
commissioning of environmental protection measures.

Acceptance of Environmental Protection Achievements

By incorporating the management of environmental and Upon project completion, the Company conducts

water conservation compliance procedures, as well as
administrative penalties, into the incentive assessment
framework for relevant personnel, and by organizing

acceptance evaluations related to environmental protec -
tions such as soil and water conservation. Acceptance
reports are compiled and made publicly available.

VSHFLDOL]HG FRPSOLDQFH WUDLQLQJ WKH &RPSDQ\ HSHFWLYHO\
mitigates environmental risks.

6 PDUW 2 S HUDWLR (QGOIB/irQr@ established a nationwide network of localized service resources, enabling it to

ODLQWHQDQFH

RSHUDWLRQV VWDSHG E\ WUDLQHG SHUVRQQHO FRRWIURSOHPHQW WHPSRUDU\ WUD

measures. Prominent safety warning signs are placed at locations where oversized
or over-dimensional equipment is being transported, alerting nearby vehicles and
pedestrians to maintain a safe distance from the transport equipment.

> Upon completion of transportation, any ecological damage incurred is swiftly
addressed through restoration or compensation as needed.

Goldwind is committed to green transportation practices and prioritizes logistics service providers

that utilize new energy vehicles whenever feasible. Furthermore, the Company adopts multi-modal

logistics solutions that integrate railways, highways, and waterways. This strategy not only enhanc -

HV RYHUDOO He*FLHQF\ EXW DOVR PLWLIJDQYNNGHQYRLYRQPHDY WROGHSWOORWERQWOL
PHWKRGV %\ OHYHUDJLQJ DQ RSWLPDO GRXWB @EIDRQLRUL WK®GZR QISOHISGI FW LY H
ly reduces both travel mileage and time, leading to lower energy consumption and emissions.

. |_ Q G ) D U P & R Q V W U%Iquthli_ctha res to relevant laws and regulations concerning ecological environmental
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protection, including the Regulations on the Administration of Construction Project Environmental
Protection, the Interim Measures for the Management of Land Use and Environmental Protection in
Wind Farm Projects, and the Several Opinions on Delineating and Strictly Abiding by the Ecological
Protection Red Line. The Company develops and implements management systems such as the
Measures for Compliance Document Management of the Development of Onshore Wind Power
Projects and the Environmental Protection and Soil Conservation Management System . These systems
ensure that environmental protection is conducted in accordance with legal requirements through -
out all phases of wind power projects, from development to construction and operation.

Automated
Inspection

@ Alarm Processing
IRU (*FLHQF\
Enhancement

O

0/\)3 Intelligent Task
Scheduling

respond swiftly to customer needs and mobilize resources from various locations to address
issues, thereby ensuring the continuous and stable operation of wind power equipment.

In 2024, the Company successfully developed and launched a new unmanned station solution for

the renewable energy sector, achieving commercial success across multiple regional subsidiaries.

7KLV GLJLWDO VROXWLRQ HQKDQFHV FXVWRPHUNe*FRS®R\D WKRIERXIK D
PHDVXUHV VXFK DV LQWHOOLJHQW UHS O DRPSRHRQYW G DR DQ R DKD QGO QP WH
F\ DQG LQWHOOLJHQW WDVN VFKHGXOLQJLW%VLUKGEXFDQW (R QFRIQWHJ [VE
enhanced operational management levels in wind farms while minimizing or avoiding negative

LPSDFWV RQ FXVWRPHUV VRFLHW\ DQG WKH HXHLURQ®ROV) JGXESHGI
measures are implemented:

This system automatically collects operational data and status information from equipment. It performs

automatic analysis and evaluation to promptly identify any abnormal conditions and issue alerts. This not only

UHGXFHVY WKH ZRUNORDG DVVRFLDWHG ZLWK BP & X ERWE&WS KA WLFRFQWV EKWD Q G VHRe HLQ
inspections.

8WLOL]LQJ XQL<HG DODUP OHYHOV DQGRNOND WEIHF\ WY HRQ\V L QWKHJI NV DWHWP DODUP LQ
various systems, devices, and applications, providing comprehensive one-stop alarm management. It allows for

WKH FRQ<JXUDWLRQ RI PXOWLSOH <OWHULQJ UW & HI/X BVIRPHD®V RFD G O § HHUWDH.@ WQ D RHHD [
invalid, or low-priority alarms. Furthermore, the system includes functionalities such as rapid alarm retrieval,

FRQ<UPDWLRQ FOHDUDQFH DFFXUDF\ IHHGEB¥XNL®XYR G EXVLQHVYV OLQNDJH SURF

*ROGZLQG OHYHUDJHVY DGYDQFHG DUWLFLIHR®GZAMM MOERR QB HKHIPVHIRORID WAV LV
data. The system takes into account various factors, including time windows for operation and maintenance

WDVNV DQG EXFWXDWLRQV LQ HOHBWWRPLDMWLFDIORHVI HYHD DWMMYX R WLWL]HG VFKH
tasks across multiple wind farms, including fault resolution, overhauls, inspections, technological upgrades, and

HDUO\ ZDUQLQJ UHVSRQVHV WKHUHE\ HQKWQR QQDQMEKPDH ¢FW HQ PR H R BIWUNDV
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Goldwind is deeply engaged in the water treatment industry chain by focusing on investment
development as well as construction operations and technological innovation related to water
utility assets. The Company's water utility services cover municipal water supply, municipal sewage
treatment, industrial sewage treatment, and reuse of recycled water, providing clean water to more
than 10 million people. By the end of 2024, Goldwind owned 63 water treatment companies with a
total operational scale of 2,534,500 tons per day.

The Company has established a digital intelligent water utility platform that integrates perception

DQG GHWHFWLRQ UH<QHG VXSHUYLVLRQ GLWMRX® BRGWURWHOREMHBWLYH HYDOXD
decision-making. This platform leverages real-time data analysis from water treatment plants,

including laboratory testing and operational status. By employing intelligent analytics in a more

SUHFLVH DQG LQVWDQWDQHRXV PDQQHU WKH BOBW I IRQPQMIHFWRL HIYX BB QDJIHV
HeFLHQW RSHUDWLRQV DQG VLJQL<FDQWO\HIQKPHFEW WRH TXDKHNE RR IIDAWHU WU

provided additional management functions, such as online acceptance of chemicals and

HTXLSPHQW LQVSHFWLRQV XVLQJ 45 FRGHWH @WHYHGP W B W XVMANEHDIHB WG YAHRPS O L

ant discharge of water from the treatment plants.

\ $V DQ LQQRYDWRU DLPLQJ DW D JHUR FDUERBOIXKYWHB O1RE Q EHQIQ)XVEHVIDWWO<FR7
technologies to make products safer, more reliable, and more economical through its smart energy

6 W R U D J H D Q G VWRUDJH SURGXFWV DQG VPDUW HQHUJ\ DRGHRIVUERQKVEIUWH B WV« WR \BRIRXWGRQV

6PDUW (QHUJ

\ In terms of smart energy storage, Goldwind provides “Three-in-One Power Services”, which encom -
pass power station operation and maintenance services, grid auxiliary services, and power trading

& D U E R Q 6 H U Y LVI-PHF\I// 7KLY RSHULQJ LV EXLOW XSRQ D KLJKQF ®XGHRQEPRXWHBUREBRPW OLQH WKDW
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modules, battery systems, power conversion systems (PCSs), battery management systems (BMSs),
and cloud platforms. Through the application of system integration technology, intelligent

/| Product Service and R&D Innovation

manufacturing processes, and smart operation and maintenance techniques, the Company
VLIQL«FDQWO\ HQKDQFHV WKH SURGXFWLRQ DQBURSHNWRNVIDRI® DD\ \HN HLP
/HYHUDJLQJ LWV OHDGLQJ HQHUJ\ VWRUDROGULQGRRPHQV WWFHQWOB
auxiliary services such as peak shaving, frequency regulation, and black start capabilities. These

services contribute to maintaining stability in voltage and frequency while ensuring the reliability of

the power grid. Additionally, by utilizing its power trading system alongside accumulated practical

experience, Goldwind provides intelligent power scheduling and energy trading solutions that

IDFLOLWDWH EH[LEOH VXSSO\ DQG VPDUWIOLDWEURPWK RXR WI FF@®I\D QP B
WKH HeFLHQF\ DQG VWDELOLW\ RI SRZHU JUDQGWGHBRRNALWR § VWEXIWU B @/
investment for customer projects.

In the aspect of smart energy and carbon services, Goldwind has developed an innovative manage -
ment model that encompasses all energy links—power source, power grid, power load, power
storage, power charging, and smart power. This model facilitates comprehensive carbon reduction
across campuses by focusing on three key aspects: the supply side, the consumption side, and the
trading side. Utilizing intelligent software within the Goldwind Oasis Zero-Carbon Platform, which
includes a carbon-accounting system, micro-grid dispatching system, energy management system,

and smart campus management system, the Company seamlessly integrates clean energy
solutions with digital technologies. This integration enables the development of a holistic zero-car-
ERQ VPDUW FDPSXV VROXWLRQ WKDW LVWAIH FUH F R DWH P QIVWO\R BRH @& MZR <
systems. By the end of 2024, over 500 zero-carbon projects had been promoted, spanning a wide
range of industries, including port and shipping logistics, steel smelting, petroleum and petrochem -
icals, building materials and cement manufacturing, data centers, pharmaceuticals, water utility
services, animal husbandry and aquaculture, as well as commercial real estate.
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Goldwind strictly abides by laws and regulations and standardized documents such as the

Corporate Law, the Securities Law,the Code of Corporate Governance for Listed Companies,the Rules

Governing the Listing of Shares on Shenzhen Stock Exchangeand the Rules Governing the Listing of

Securities on the Stock Exchange of Hong Kongand establishes an operating mechanism comprising

the Shareholders’ Meeting, the Board of Directors, the Board of Supervisors, and the management

team. Under the Board of Directors are the Audit Committee, the Nominating Committee, the

Remuneration and Assessment Committee, and the Strategic Committee. Each committee special-

LIHV LQ LWV UHVSHFWLYH <HOG WR V& HXWHY W & R SPRIQIWWRH UR KIHQERP WD @\

The Company convenes Shareholders' Meetings strictly in accordance with the regulations and
requirements of the Rules for the Shareholders' Meetings of Listed Companies,the Articles of Associa
tion, and the Rules of Procedure of Shareholders' Meetings, engages lawyers and scrutineers to
oversee the voting results on site, counts the votes of small and medium-sized investors separately

for all the proposals, and discloses to the public the results of voting by small and medium-sized
investors, holders of A-shares and H-shares separately, so as to treat all the shareholders equally
and ensure that they are able to exercise their rights to the fullest extent.

The Board of Directors gives full play to the professional capabilities and experience of directors

and engages in thorough discussions and communications regarding all proposals, alerting the

management to potential risks and development opportunities in the Company's operations and

LQYHVWPHQWY DQG RSHULQJ SUDFWLFDO UHBERFRRUD WRRQIW WK H 1%@DQIE RI 'L
directors, including two female directors, with diversity in terms of gender, age, culture, education -

al background, professional experience, as well as skills and knowledge.

7KH %RDUG RI 6XSHUYLVRUV H[DPLQHV WKH &RRIGO\QV H ZD.QWFKL V&K W WD W X0\Q GQ D
supervises the Company’s internal control, risk control, information disclosure, and review of major

issues. It is responsible for supervising the Board of Directors and its members. The Board of

Supervisors also oversees the Company’s directors and senior managers to prevent them from

abusing their powers or infringing on the legitimate rights and interests of shareholders, the

Company, and employees.

Please refer to the “Corporate Governance” section of the 2024 Annual Report of Goldwind Science
& Technology Co., Ltd. (A-shares: 002202) or the “Corporate Governance Report” (H-shares: 02208)
for more details.

5LVN DQG
&RPSOLDQFH
Management

Honest and Compliant Operations

Goldwind has consistently upheld the principles of integrity, compliance, and legal operation. The

&RPSDQ\ KDV HVYWDEOLVKHG DQG FRQWLQXR XV GP\DWDHXIHPGH QW VW U\LW N D QY
FRQGXFW FRPSUHKHQVLYH ULVN LGHQWL<FDWWRQVWQ QG DUWFL]BIQIOKYHU
tion, operational, and management activities. Non-compliant matters are thoroughly investigated

and addressed. The Company has implemented the
System, which outlines fundamental principles, organizational structures, and responsibilities

UHODWHG WR ULVN DQG FRPSOLDQFH PDQOQHNPMIQN R 3 KIUD W\NRMDHDRD CPAHVFK
for assessment, evaluation processes, supervision methods, and accountability measures associat -

ed with risk and compliance practices. Additionally, we have released the

Group Risk and Compliance Management

Group Implementation

Measures for Investigating Liability for Irregular Business Operations ZKLFK FOHDUO\ VSHFL<HYV
SULQFLSOHV RI OLDELOLW\ DVVHVVPHQW L&HWMKGPQQ DWWRRS)H FAH.AMQHW
procedures for determining the liability. Furthermore, the *URXS $XGLW ,VVXH 5HFWL-FDWLI
has been established to delineate responsibilities related to audit issue resolution while ensuring a

FORVHG ORRS UHFWL<FDWLRQ SURFHVV WK DW HN®KQMQF MAK H QUHHF X Q D 8 QF
similar issues.

The Company regularly organizes a variety of training sessions focused on compliance risks, along

ZLWK DZDUHQHVY UDLVLQJ DFWLYLWLHWHYLRMBUD/D 6l FOSQELQLWPISY RQ
DQG FRPSOLDQFH PDQDJHPHQW SUDFWLFHV 7KWRQRPSD QQ G GHHAWLLA (
SRVLWLRQV LQ D UHJXODU PDQQHU $V RYBVKYWH VY B ULHRKNWORRBHID VB 8
IRU PDQDJHULDO VWDS DORQJ ZLWK VFRAYFLIDIOQ ] H/GH @\ULDN IQLH) B RRXW VR @
HQJLQHHULQJ LQYHVWPHQW <QDQFH DQG DV VHO POFRFHD VHPBIQQVY Q 5 L X
incorporated into the mandatory orientation program for new recruits. Additionally, an internal

H&KDW R*FLDO DFFRXQW QDPHG &RPSOLDE@®OH LIQHBESWRDI\WWERQ VW D BAH H
cation on compliance matters. Various channels, such as the OA system and Goldwind Newspaper,

were utilized to disseminate information related to compliance. Employees were required to sign

compliance commitment letters, thereby reinforcing their awareness of organizational policies

regarding risk and compliance management.
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SLIJIKWV DQG QWHUHVWY RI ,QYHVWRUYV

; Q | R U p D W |_ R Q ! L V |: @)IPQHW% E‘th-LFd to the principles of factual, accurate, complete, fair, and timely disclosure as

well as strict disclosure with consistent information in both exchanges in accordance with the

listing rules of Shenzhen and Hong Kong. Moreover, the Company has formulated internal

documents such as the Information Disclosure Management System and the Material Information

Reporting Management and Accountability System to regulate and continuously improve the process

of reporting, decision-making, and disclosure on important matters. In 2024, Goldwind amended

key documents such as the Articles of Association, Rules of Procedure of Shareholders' Meetings and

the Listing Compliance Management Manual in accordance with the latest laws and regulations

issued by external regulators. These amendments aimed to continuously enhance the deliberation

procedures and information disclosure requirements for various operating activities and

VLIJQL<FDQW PDWWHUV 7KH &RPSDQ\ DOV®IRRPOMICR R QGGREMARVY XILH) VWWHP WR
HQVXUH WKDW DOO GLVFORVXUH DFWLYDQYWHNQZHHHMHFER Q&®XFDMHEHUQ D FRPSOL

QY HVWRU 5HO DWL’F@@\%{LQG LQ UHVSRQVH WR WKH GLYHUWHWQHGEGGWVKRIGLWQYGL QM HYM®XR D VF RFEBW H
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hensive multi-channel investor communication platform. Additionally, the Company conducts a

ZLGH UDQJH Rl EH[LEOH DQG GLYHUVH DFRRPFX®LANVWLR G DRORERWEIJIB $HFWQ WH

with its investors. In 2024, Goldwind held 4 global earnings conferences in both Chinese and

(QJOLVK RSHULQJ D FRPSUHKHQVLYH RYHUWUMLHD R I EXWVQRIYVNU B ISIDRV IURHY X O
Additionally, the Company actively participated in various activities such as earnings roadshows,

DQDO\WW PHHWLQJV RZLQH LQYHVWRU UHVWR UAKU DQBNKHQHIRVHL WRY B LKREZNUD F
tions and enhance communication with institutional investors. Moreover, Goldwind regularly

XSGDWHG LWV Re¢FLDO ZHEVLWH SURPSWO\ UMWPRIQGH K RMWR LIQHNXLDIOHBY RQ LQYH
maintained a 100% response rate on the interactive platform. By delivering high-quality investor

VHUYLFHV WKH &RPSDQ\ HSHFWLYHO\ V@WHHIXHDWEH R IWKPHD O DJBE VG PIQGLXP VL]HG
shareholders.

As communication around ESG has become increasingly active, Goldwind has organized
ESG-themed communication and exchange activities. These initiatives address ESG issues that are
of concern to shareholders and potential investors, while also participating in industry events
UHODWHG WR (6* 6XFK HSRUWV HQKDQFH VZKWHKUHIWHQOD WL R QWM WQFNW VRRW V
professional institutions, and industry organizations. Furthermore, the Company has actively
developed new media platforms to convey real-time updates on policies, industry trends, and the
latest developments in its business to investors. This initiative further increases the transparency
of the Company's external communications. In 2024, the Company received a total of more than
LOQYHVWRUV 7KDQNV WR LWV RSHQ VHUYPBIOH/GW UHW V WIRRJS © DR Q \WH PDHIGV
practices, Goldwind has garnered widespread recognition in the capital markets.

Honest and Compliant Operations

5 H W X U Q V | R U Q Y H WeWnF@rwpvs attention to the long-term and sustained returns for investors. Through steady
)

RSHUDWLRQ DQG VFLHQWL<F PDQDJHPHQW WKH &RP SR\ W R BMALIQXR B
delivers robust operating performance to its investors. For consecutive years, the Company has

DGRSWHG IDYRUDEOH VWDEOH FDVK G HYMWRHOVGWSHRR OXLG O K W QWK \WWIX® OERH
&RPSDQ\V GHYHORSPHQW DQG LWV FRQWLQXRXWR<WDDQMINVEX\@DEOH
shareholders of the listed company was RMB 1.86 billion, with basic earnings per share of RMB

0.42.
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%XVLQHVYVY (WKLFV

$ Q VV |_ & R U U X S W L R QThe Audit Committee under the Board of Directors leads the Audit and Supervision Department in

2024

13

anti-fraud training sessions

3

Visits to the Beijing Anti-Corruption and
Warning Education Base

2,000+ picipans

receiving educational warnings

LWV DQWL FRUUXSWLRQ HSRUWYV 7KH &RRPUW S/RIBIWWYH UXROM WK HU $X G HEV DR
Supervision Department and provides professional guidance. The Audit and Supervision Depart -

ment implements anti-corruption management by establishing standards for anti-corruption

conduct, ethical standards, and more. It optimizes the mechanisms for supervision, inspection, and

restraint related to anti-corruption initiatives, continuously enhancing the prevention and control

system. This fosters an environment where everyone is unable and unwilling to be corrupt, thus

preventing the occurrence of corruption. In 2024, the number of corruption lawsuits proposed and

concluded by the company is 0.

The Company has established institutional documents, including the Group Anti-Fraud Management

Systemand the Goldwind Professional Ethics and Code of Conduct. 7KHVH GRFXPHQWV FOHDUO\ GH«QH

the concepts and forms of fraud and corruption, outline the work management structure and

responsibilities, and specify prohibited violations. They also include procedures for reporting cases,

conducting investigations, and implementing remedial measures. Based on the unique characteris -

WLFV VLJQL«<FDQFH DQG ULVN OHYHOV RL@G SBHUIMHDOR EX FIRQUHNHW SRQW VQ 3 RDXGZ W
strategies. These strategies include annual audits, biennial audits, or triennial audits. During these

audits, particular emphasis is placed on business ethics. If any indications of violations of business

HWKLFV DUH LGHQWL«<HG WKH 6XSHUYLWRR \F&KRERPAAWVBHG ZQOOVMWIWBWYRQH

Goldwind encourages all employees and other insiders to report any behaviors that violate
integrity and self-discipline regulations. To facilitate this, the Company prominently displays the
complaint hotline, dedicated email address, and physical complaint boxes across multiple
WRXFKSRLQWY LQFOXGLQJ LWV R<FLDO ZHE\WIORZ\D Q@& RN AK RBQGHWUV HVR HKDLWFLKO D
report actual or suspected corruption. In 2024, Goldwind formulated and issued the Group
Reporting and Investigation Process. Designated personnel are responsible for promptly handling
reports and recording relevant information. In the event of a report or complaint, the Company will
quickly inform the whistleblower and all individuals who received the report that it has been
accepted. Additionally, the Company will collaborate with relevant departments and external
experts to conduct investigations, actively providing updates on the investigation progress to both

the parties involved and the whistleblower. The investigation team will compile a summary of

<QGLQJV LPSOHPHQW DSSURSULDWH SHQDOWUWHYXIO®DWERRYGDQBHFDIWIK ROEYV DQG

necessary remedial measures. The Company has established clear provisions for the protection of

ZKLVWOHEORZHUV 5HOHYDQW SDUWLHV PR@«REQWILIDWHWE\ WVRR HQMWWXWEGIH BV&RIZ H U
information. Any irregularities in disclosing such information or acts of retaliation against

whistleblowers will be treated with utmost seriousness.

In 2024, Goldwind conducted a diverse range of extensive thematic training activities. Throughout the year, it held 13 anti-fraud training sessions and

organized 3 visits to the Beijing Anti-Corruption and Warning Education Base, with more than 2,000 participants receiving educational warnings. The

&RPSDQ\ DOVR LQLWLDWHG D

'"HFODUDRUW FD® @ |HRSMOHRUHMWW R PRWMILDPWH SRW MKMIUP®R FIR QEAEG VWP RO R\GIWMUH VW

were engaged in studying and completing the “2024 Anti-Fraud and Code of Ethical Conduct Quiz”, thereby fostering a clean, upright, fair, and honest

business environment within the Company.

+RWOLQH IRU DQWL FRUU865 0 L F067611888-11271 Q (P D L audit@goldwind.com.cn

$ G G U H VAudit and Supervision Department, Goldwind Science & Technology Co., Ltd., No. 8 Boxing 1st Road,
Economic-Technological Development Area, Beijing, China 100176

$ Q VV |_ O R Q H \ / D X Q G ﬂ)lcwir]g, @c\gordance with relevant national laws, regulations, and regulatory requirements, has
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established a comprehensive anti-money laundering system tailored to its business characteristics.

The Company has formulated several key documents, including the Management Measures for

Anti-Money Laundering and Counter-Terrorist Financing, the ODQDJHPHQW OHDVXUHV 1{RU FOLHQW ,GHQWL-

cation and Retention of Client Identity Information and Transaction Records , and the Management
Measures for Reporting Large-amount and Suspicious Transactions. These measures cover essential

Honest and Compliant Operations

DUHDV VXFK DV FXVWRPHU LGHQWLW\ YHUL<EBWQR/Q WU H\§ HQUPIDR\)L FRQ PDXQ\GN R/RIHDY V D F W IRRIQV IUGHF RU G V
ODUJH DPRXQW DQG VXVSLFLRXV WUDQVDFWLRQNQWKLFVRQUHDPEZRQS HUQVIUHYRWWY DUH FBUNQEG RXW
VWDQGDUGL]HG PDQQHU HSHFWLYHO\ HRQ\DDE GHVKQPH D MW QR @J PLROQMAY LAODXXVQIG HU L Q J

,Q LWV EXVLQHVV RSHUDWLRQV

*ROGZLQGLGWQ WAWO \YIHRE.QHPW QRWQY &KX VXM RIR-HPUH Q W WU WJR VDN FOXHIYDHVDY O \7 B

Company employs a monitoring system for suspicious transactions in conjunction with manual analysis to monitor various transaction activities. This
approach enables Goldwind to achieve a closed-loop management model that incorporates “pre-entry screening, in-process controls, and post-trans -
action monitoring”. During the reporting period, the Company faced no litigation related to money laundering, and no cases of money laundering or

major violations were reported.

) D |_ U & R P S H W L W L R @Jldwind is committed to promoting a fair and free market competition environment. The Compa -

' QIRUPDWLRQ
DQG 3ULYDF\
SURWHFWLRQ

2024

0

Information leakage, data security
incidents

ny strictly adheres to relevant laws and regulations, including the Criminal Law of the People's
Republic of China, the Anti-Unfair Competition Law of the People's Republic of China, and the Anti-Mo-
nopoly Law of the People's Republic of China. To reinforce this commitment, Goldwind has
established the Goldwind Professional Ethics and Code of Conduct, which includes provisions on

fair competition and opposition to monopolistic practices. All stakeholders, including employees,
business partners, and customers, are required to comply with relevant laws and regulations in
WKHLU FRPSHWLWLYH LQWHUDFWLRQV )XUWXKHURRUEB WRB GZR QG5 H@W
information of customers and business partners with the same level of protection as its own
corporate information. In 2024, Goldwind collaborated with 11 industry peers to sign the Self-Disci-
pline Convention on Maintaining a Fair Competition Environment in China’s Wind Power Industry ,
aimed at upholding a fair competitive landscape within this sector.

G in ictly/aghqrep t Cybersecurity Law of the People's Republic of China, the Data
Sﬁj\l—yﬁﬁom mpg‘smbl of Ching the Personal Information Protection Law of the People's

Republic of China, and other relevant laws and regulations. The Company has established the ~ Group

Information Security Incident and Emergency Response Management System, which standardizes

YDULRXV LQIRUPDWLRQ VHFXULW\ PDQDJHPN QM) FSRIFRRFHWWHHW WAKH. \F O DN R
tion and grading of information security incidents, management principles, prevention and early

warning mechanisms, incident response procedures, and emergency drills. Additionally, Goldwind

has introduced the Group Implementation Norms for Emergency Handling of Information Security

Incidents, ZKLFK FODUL«<HV WKH SURFHVVHV IRU IRUPRORXWYWQ @ J LHP S KD WHIPHIR/
drill plans, as well as establishing response protocols for various risk scenarios. These measures
VLIQL<FDQWO\ HQKDQFH WKH &RPSDQ\ V FDSDELRQWIHWRUUWYV IRFGE GV
Furthermore, Goldwind places a strong emphasis on enhancing its information security capabili -

ties. All employees are required to participate in regular information security training which

conducted once a year and sign an Information Security Compliance Agreement. Additionally,

specialized information security training is incorporated into the mandatory curriculum for new

employee orientation. The Company has successfully implemented an Information Security
ODQDJIJHPHQW 6\VWHP ,606 ,W DFKLHYHGIR82WKH FHWW IWE B W LIRQ
FRPSOHWHG DQ XSJUDGH WR ,62 FHUWL«FDWLRQ LQ

In terms of data security management, Goldwind has issued the Group General Rules for Data

Management, which clearly outline the fundamental principles governing data management. These

principles encompass data architecture, generation, quality, application, safety, and privacy. This

IUDPHZRUN LV GHVLJQHG WR HVWDEOLVK PQYHSRRWHQKN GDRVD DIRYMNDQ
privacy of customers and other third parties, Goldwind adheres to a range of management require -

ments that include full life-cycle data management practices, cross-border data compliance, and

third-party data security protocols. The Company implements various strategies such as compre -

hensive life-cycle security management systems, vulnerability scanning techniques, penetration

testing procedures, data leakage prevention tools, and encryption methods to ensure robust
SURWHFWLRQ RI WKLUG SDUW\ GDWD $GGLWHRWQ DLWY\ GTROIE ZD\N\VGH W W .
conducts comprehensive risk assessments, enabling the prompt detection of potential data

leakage risks and facilitating immediate corrective actions or optimizations as needed.

In 2024, through rigorous internal and external audits, no incidents of information security
FRPSURPLVH GDWD H[<OWUDWLRQ RU SHURQDOGHIUYOHE LQIULQJIHPH
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H FKDQJH LV RQH Rl WKH PRVW VLJDQ FRBLYH KK DVIRGSHDQ J HY WBIMISRIQ K ¥PW R
celerating green and low-carbon initiatives, fostering cooperation, and implementing

O L W L J D W L R Q Do@'ve@asures to combat climate change have become a global consensus.

/| Green and environment-friendly operations

5 L V N D Q G 2 S S R U W )@@N'Edwi\\ely practices sustainable development principles and has integrated climate change

response as a key priority into its “14th Five-Year Strategic Plan”. The Company places great empha -

; G H Q W |_ < F D W |_ R Q D @@climate risks, encompassing both physical risks stemming from changes in climate conditions

and extreme weather events, as well as transition risks arising from national carbon peaking and

$ G D S W D W L R Q Wind power, with its mature technology, low carbon emissions, environmental friendliness, and Response carbon neutrality goals, climate change policies, and energy transition initiatives. We are fully
low cost per kilowatt-hour, plays a pivotal role in mitigating climate change. Goldwind, a leading DZDUH WKDW ZKLOH FOLPDWH FKDQJH S WH\VZH R B/S/R U WAXNM- WILW VD CRUR BRX
global wind turbine manufacturer and provider of comprehensive wind power solutions, is commit - growth.

ted to combating climate change. We actively promote wind power generation products and

services worldwide, driving global low-carbon transformation and sustainable development. As of
the end of 2024, our cumulative global installed wind power capacity surpassed 135 million
kilowatts, generating approximately 287.145 billion kilowatt-hours of electricity annually. This
output can reduce greenhouse gas emissions by about 238 million tons of carbon dioxide equiva -
ent* DQG RSVHW WKH QHHG IRU

7KH &RPSDQ\ KDV LGHQWL<HG DQG DQDO\]H 8 DMKH FXRVQH § VRIQD DWL\P 8IS HW E
IURP WKH SHUVSHFWLYHV RI ERWK SK\VLFDOH DG OM® Bl Q WLHAGL RHG HAW |
measures to adapt to and mitigate the impacts of climate change on our business operations and

sustainable development.

PLOOLRQ FXELF PHWHUV RI IRUHVW UHVRXUFH

3K\WVLFDO 5LVNYV

¢ Persistent disaster-level winds triggered by cold
waves, sandstorms, intense cold air masses, etc.

€ Short-duration gale-force winds and lightning strikes
induced by severe convective weather (thunder -
storms, squall lines, tornadoes)

€ Severe tropical cyclones over oceanic regions
(typhoons, hurricanes)

& Extreme precipitation, blizzards

€ Extreme heat, extreme cold

& The increasing frequency and intensity of extreme weather events pose & The Company incorporates extreme weather risks into its product design and planning phases. Utilizing advanced high-level model simulation
VLIQL«<FDQW ULVNV WR FRUSRUDWH RSHUDWLRIURGRNFOXGLQJ GLVUXSWLRQV Wdhdd3 B\ Ebr precise replication of wind turbine loads and stability under typhoon conditions. Additionally, key components such as
tion, wind turbine equipment transportation, and stable operation of wind blades and towers are designed with enhanced strength to ensure wind turbine products can withstand special environments like typhoons
farms, thereby escalating operational costs. In minor cases, such events may and thunderstorms. Furthermore, when selecting wind farm sites, factors such as the local environmental conditions, wind direction, and
WULJIJHU ZLQG SRZHU HTXLSPHQW IDLOXUH\UPQG® -FHEBRFHG SRZHU WUDQVPLV Wind speed are thoroughly considered. In accordance with national standards, each wind turbine undergoes on-site wind condition safety and
cy; in severe cases, catastrophic incidents like turbine tower collapses could adaptability assessments, covering aspects such as structural safety, load adaptability, and component adaptability. This ensures the safe and

occur, threatening personnel safety and asset integrity. stable operation of wind turbines during extreme weather;

€ Goldwind has developed a meteorological prediction and early warning system. This system integrates comprehensive meteorological
disaster data, wind turbine status, disaster prevention capabilities, and historical disaster records to form a robust early warning analysis
PRGHO ,W HQDEOHV FRQWLQXRXV PRQLWR UL DBQG UWPL PR UZ MU Q X@IV ARD H PHW HRQRD@BHFDO ULV
the turbines' resilience to adverse weather and safeguards equipment and personnel safety;

& The Company has established a suite of emergency response plans and procedures, including the Overall Emergency Response PlanSpecial
Emergency Response Plan for Typhoon, Flood and Severe Convective Weather Preparedness,and Special Emergency Response Plan for

Rain-Snow-Ice Disaster Preparedness 5HIJXODU HPHUJHQF\ GULOOV DUH RAHI@\LYHIG/ BYQBOW R WIHG HEHEWSWLPLIHG [

& Goldwind has developed the Hazardous Operations Safety Management Regulations, which prohibit hoisting operations, work at heights, and
outdoor surveying during extreme weather such as heavy rain and snow.Additionally, the Environmental and Occupational Health & Safety
Hazard Investigation and Remediation Protocol is in place . This protocol involves conducting inspections of outdoor hazards in adverse weather

and environmental conditions, implementing appropriate investigation and disposal measures to prevent potential safety accidents;

& To further mitigate risks, property all-risks insurance and business interruption insurance have been purchased. These measures are taken to
RSVHW SRWHQWLDO ORVVHV WR DVVHWKHDULOMMM GPWXVHG E\ HIWUHPH ZHDW

Ice accretion

& |ce accretion on wind turbine blades reduces power generation output and
HeFLHQF\ DQG LQ VHYHUH FDVHV FDXWHKHW ZE@D&E&HWXUDO GDPDJH WR

€ Goldwind has formulated the Special Emergency Response Plan for Rain-Snow-Ice Disaster Preparednesand corresponding emergency
response procedures;

& Ice shedding from wind turbine blades heightens safety risks for on-site person - & The Company has self-developed a meteorological prediction and early warning information system, providing wind farms with timely

nel. warnings of freezing weather. On-site personnel can prepare in advance and evacuate from dangerous areas before the arrival of freezing
conditions.

& echnologies such as wind turbine blade coating and heating de-icing are employed to control blade icing during the winter months.

According to the 2024-2025 Annual Report on National Electricity Supply and Demand Analysis and Forecast released by the China Electricity Council (CEC), the national

grid-connected wind power utilization hours in 2024 reached 2,127 hours.
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7UDQVLWLRQ 5LVNV

International/National climate policies

é

>

The tightening international regulatory requirements on climate compliance, & Goldwind closely monitors global climate policy and legal developments to ensure compliance in its production and operations;

particularly driven by the EU's Net-Zero Industry Act and the Carbon Border ¢ The Company has established a sustainable development strategy that integrates ESG factors throughout the entire investment lifecycle. Key
Adjustment Mechanism (CBAM), will escalate compliance costs for the Compa - objectives include energy conservation, carbon reduction, wind turbine recycling, and the development of a green supply chain. We are
ny’s future product exports; committed to driving the implementation of these initiatives to mitigate compliance risks.

Domestically, the rollout of policies such as wind power equipment recycling,
product carbon footprint management, green supply chain mandates, and
eco-design requirements has increased both administrative and technical
expenditures.

Changes in customer demands

>

Customers are increasingly demanding green production practices, transparency & Goldwind stays updated on the progress of green product laws and regulations in the regions where our customers operate, enhancing
in product carbon footprints, and the use of low-carbon steel. These require - communication with them accordingly. Building on our life cycle assessment of 12 wind turbine models, we are committed to continuously
ments will lead to heightened green investments by the Company in areas such LQFUHDVLQJ WKH FRYHUDJH UDWH RI (Q YR@ R@P HERNUMNA. FADRGDRQV 'HFEDDDWQI RXU VWRHQZWKY LQ Wik
as production, operations, product design, and procurement. are also amplifying investments in research and development for low-carbon and low-emission wind turbines. Furthermore, we are dedicated

to strengthening our personnel’'s capabilities in carbon footprint accounting and related competencies.

Transformation Opportunities

New energy-related business development

>

The COP28 commitment to triple global renewable power capacity and double & In response to market demand, Goldwind is steadily advancing its core business in the research, development, and manufacturing of wind
DQQXDO HQHUJ\ H*FLHQF\ LPSURYHPHQWYV BDAWFFHOHUDWMELWK &KLQD V SRZHU HTXLSPHQW :H DUH IRFXVHG RQ LPSURYLIHQWK B Q8GR HHWD LB BIHWIDMW LRIQRXYF ZLQG WXUELQHV Z
implementation of the “carbon peaking and carbon neutrality” strategy, where intelligent service capabilities. Committed to high-quality development, we continue to expand our global industrial chain footprint.

the construction of a new-type power system is in full swing, and the new energy
sectors including wind power are poised for expansive growth

Market demand for low-carbon products

>

Both domestic and international markets are placing increasing importance on € *ROGZLQG KDV FRQGXFWHG OLIHF\FOH DVVHNYPHIHYVVDIRG LVVWVEBRVWUIQILWGE&HN(3' FHUWLSAMDWLRQ FRY
the low-carbon attributes of products. Increasing the coverage rate of EPD-certi - DQDO\]H HQYLURQPHQWDO LPSDFWV DFURVYWWKHRYSREWXIQY WOHM MAROHQKDQFH HQYLURQPHQWDO
«<HG SURGXFWV FDQ KHOS WKH &RPSDQ\ PHHW RXEWRMRPHUV GHPDQG IRU OR Zstages, and explore ways to cut carbon emissions, thereby gradually reducing carbon footprints.

products. For more details, refer to the Sustainable Products section

Intelligent operations

*ROGZLQG V LQWHOOLJHQW RSHUDWLRQ V\VWHRQMQVXUHV WKH KHDOWK\ ¢mQdvingl h&sLestablished a mature digital platform covering functions such as meteorological disaster warning, intelligent operation and
operation of new energy equipment. By increasing the average trouble-free maintenance, the WindExpert Platform, and power prediction operation management;

operation time of equipment and adopting a digital asset operation manage -

PHQW PRGHO LW KHOSV WKH &RPSDQ\ DFKLHWQH\FRVW UHGXFWLRQ DQG éﬁh% E(ﬁnpany has formed a smart service network both domestically and internationally, enabling the timely provision of on-site operation

improvement in production and operation activities. and maintenance, spare parts supply, and optimization of component maintenance and technical upgrades;

¢ 7KH &RPSDQ\ KDV VXFFHVVIXOO\ LPSOHPHQWHGZWRB LRGX\EW QF KPMDWN SXUFPMDHIRQMH G7T KURXJIK WKH XQPLC
SODWIRUP VA\VWHP WKH FHQWUDOL]DWLRQ RIVRMUHONLR Q/ DL FFDDQ WHI DQBEHXSH DQQHG RSHUDWLR
have been achieved.

Circular Economy

44

>

The National Development and Reform Commission (NDRC) and other depart - & The Company has built a comprehensive turbine recycling system, featuring a national “collection, transfer, and transportation” network,
ments issued the Guiding Opinions on Promoting the Recycling of Decommissioned refurbished equipment sales channels, and a used turbine recycling and remanufacturing chain;
Wind Power and Photovoltaic Equipment, focusing on driving technological and & Goldwind continues to advance research on recycling technologies for wind turbine resources, including blades, and enhances the recycling

business model innovations in the recycling of decommissioned wind power of logistics packaging materials such as pallets.

equipment; ) ) .
For more details, refer to the Resource Recycling section

As wind turbines enter the decommissioning phase, Goldwind explores cost-ef -

fective recycling technologies to cut operational costs and unlock new business

potential.
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& D U E R Q ( P L V V L R Q @INier%if]sWnﬂnW] carbon management initiatives. In 2024, following a comprehen

VLYH UHYLHZ RI WKH &RPSDQ\ V FDUERQ HFLVYVURBRIQHGDRXIW DIQGLFRFPSORIQVADB E\

DQG &DUERQ 1THXW D YR HWILRQDO WKLUG SDUW\ FHUWL<FDI/WR R (E B B Q YIHABPRH QHUDO &HUWLCF

ny's greenhouse gas emissions over the past three years are presented as follows:

*+* (PLVVLRQV 6FRSH 6FRSH *HRIJUDSK\ %DVHG
Indicator Unit 2024 2023 2022
Scope 1 W&2[H 17,334.13 20,006.67 18,746.01
Scope 2 W&2[H 181,439.68 197,323.47 184,983.71
Total emissions W&2[H 198,773.81 217,330.14 203,729.72

*+* (PLVVLRQV 6FRSH 6FRSH ODUNHW %DVHG

Indicator Unit 2024 2023 2022
Scope 1 W&2[H 17,334.13 20,006.67 18,746.01
Scope 2° W&2[H 1,125.20 1,193.18 1,251.27
Total emissions W&2[H 18,459.33 21,199.85 19,997.28
GHG emissions intensity per MW W&2[H 0: 0.1594 0.1864 0.1896
GHG emissions intensity per cubic meter of water treated W&2[H N WRQV0.0073 0.0088 0.0152

Goldwind is committed to continuously optimizing its carbon emission data collection and accounting system while enhancing the capacity building of

LWV SHUVRQQHO 7KH LQGHSHQGHQWO\ GHYHORSHB YROGH P QRD @ DUHER® [$6 6 R X V¥ L3OO RDDEB QDFFXUDWHO\ FROOHFW

emission data, enabling real-time monitoring of the Company's dynamic changes in carbon emissions and the distribution of emissions. In November

*ROGZLQG &DUERQ $FFRXQW ZDV FHUWL<HG VEK H6 8V YoXD@GEWRRUKBIRY\ FZHWL-FDWLRQ 6WDWHPHQW IRU *UHHQKRXVH *DV

Accounting Platform, which validates its methodology for quantifying organizational-level Scope 1 and Scope 2 GHG emissions in compliance with ISO
14064-1:2018 and the GHG Protocol Corporate Accounting and Reporting Standard.

In response to the national carbon peaking and carbon neutrality goals, Goldwind has increased its investment in energy-saving technological transfor
mations in recent years. The Company has implemented comprehensive energy-saving and consumption-reduction measures, achieving notable
results in energy conservation and emission reduction. In 2024, the Company further reviewed its energy consumption patterns and tapped into its
energy-saving potential. A total of over 50 energy-saving and carbon-reduction measures were implemented, including the construction of photovoltaic
facilities at new water plants and wind farms, the development of wind power projects within the park, precise aeration techniques, and the replace
ment of traditional vehicles with new energy vehicles. These measures are expected to reduce electricity consumption by approximately 6.55 million
kilowatt-hours (kWh) per year and carbon emissions by around 3,949 tons annually.

This center has been authorized by the China National Accreditation Service for Conformity Assessment (CNAS).

Goldwind conducts greenhouse gas accounting in accordance with the requirements set forth in the Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard as

/| Green and environment-friendly operations

Primary Energy Conservation and Low-Carbon Measures Implemented in 2024

KDVROLQH 6DYLQJ

Major Measures

Replacement with new energy vehicles

/(OHFWULFLW\ 6DYLQJ

Major Measures

Wind farm photovoltaic construction
Water plant photovoltaic construction
5HWUR«<WWLQJ RI DJLQJ EORZHU LQ ZDWHU WUHDWPHQW V\VWHP

2SWLPL]DWLRQ RI DHUDWLRQ PHWKRG LQ DBRWHWIG@#HDWPHQW DHUDWLRQ UHW
aeration, etc.)

:LQG IDUP OLJKWLQJ <[WXUH UHWUR<WWLQJ X OHGOEDVHG VWDWLRQ WHPSHUDW
RSWLPL]DWLRQ DQG R*FH OLYLQJ HQHUJ\ FROQN\NDXWPISRAQL RQWFFD QDJHPHQW RSWL

Estimated Annual Electricity Savings Estimated Annual Gasoline

6 . 55 million kWh/year

Saving

1 5 6 tons/year

J J

As a provider of comprehensive clean energy, energy-saving, and environmental protection
solutions, Goldwind leverages its unique advantages. With its mature green power product and
service system and extensive practical experience, the Company actively promotes the construc
tion of green wind farms and zero-carbon factories internally. In 2024, Goldwind consumed approx
imately 714 million kWh of electricity. Notably, 378 million kwh was generated from on-site wind
power and photovoltaic facilities, while 63 million kWh was sourced from market-traded green
electricity. Green electricity accounted for 61.8% of the Company's total electricity consumption.

Since 2022, Goldwind has achieved carbon neutrality at the operational level (Scope 1 and Scope 2).
In 2024, Goldwind reinforced its commitment to sustainability by purchasing carbon credits,
thereby achieving carbon neutrality for its operational activities (Scope 1 and Scope 2) in addition

WR LWV RQJRLQJ HQHUJ\ VDYLQJ HSRUW VLB R\®\X WHID 18]RMEIR@\ BIOIRHR BV
D SURIHVVLRQDO FHUWL<FDWLRQ IURP WK H) WKIUQ [ *& Q H ¥ D PK &HWU B/X WFDR

by the China National Accreditation Service for Conformity Assessment (CNAS).

The Company is actively progressing with its inventory assessment of Scope 3 emissions. These
Scope 3 greenhouse gas emissions primarily originate from several key areas, including the

SURFXUHPHQW RI UDZ PDWHULDOV DQG VHUEXNHQHMHWGWDDYHW\D GHP FBR
ORJLVWLFV DQG WUDQVSRUWDWLRQ DWBHWRUEY QWK B UR®OF W VV KD IO

data for the past three years is presented below:

well as the ,62 *UHHQKRXVH JDVHVy3DUW 6 S HF LWRKHW2 RID @ L YDV DRIQE DHOYRHHODIW U 4XDQWL-FDWLRQ DQG 5HSRUWLQJ RI *UHHQKRXVH *DV (PLVVLRQV DQG
Removals. The emission factors applied are based on relevant requirements on technical documents such as the 2006 IPCC Guidelines for National Greenhouse Gas Inventories
DQG LWV 5 H alQrig Rith @&Ministry of Ecology and Environments 1RWLFH RQ WKH 5HSRUWLQJ DQG 9HUL-FDWLRQ RI *+* SRUMAMRQWRRU 6HOHFWHG .H\ ,QGXVWU\ (QWHU

2023 to 2025.

7KH GHFUHDVH LQ 6FRSH HPLVVLRQV LV GXH WERHWWH IGFHLWHFWQ SXW KKDSMHURKDVHHR] JUHHQ HOHFWULFLW\ FHUWL<FDWHYV
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*+* (PLVVLRQV 6FRSH

Indicator Unit 2024 2023 2022

Scope 3 NW&2[H 672.11 613.37 440.58

In Scope 3, Goldwind's largest emissions are attributed to the procurement of raw materials and services, which accounts for approximately 85.65%,
aligning with the Company's business characteristics. Due to an increase in the Company's business volume, the total Scope 3 carbon emissions in 2024
have risen by 9.58% compared to 2023.

*ROGZLQG V 6FRSH (PLVVLRQ &DWHJRULHV DQG 7KHLU 5HVSHFWLYH

Emission Category (PLVVLRQ W&2[H Emission Ratio (%)
Upstream - Purchased Raw Materials & Services 5,756,558.63 85.65%
Upstream - Fixed Assets 398,733.87 5.93%
Upstream - Energy Related 11,588.35 0.17%
Upstream - Waste 77,499.72 1.15%
Upstream - Transportation & Distribution 170,970.89 2.54%
Upstream - Business Travel 15,935.63 0.24%
Upstream - Employee Commuting 67,902.53 1.01%
Downstream - Transportation & Distribution 132,271.30 1.97%
Downstream - Product Use 979.71 0.01%
Downstream - Product End-of-Life Disposal 88,709.36 1.32%
Total 6,721,149.99 100.00%

* U H H Q 3 U R G X I—_(-me thﬁiwn of “Innovating for a brighter tomorrow”, the Company is steadfast in its
co |trrLﬂt o transforming into a growth-oriented enterprise focused on resource conservation,

D Q G 2 S H U D W L R"QGWI friendliness, and green low-carbon development. As a pioneer in green develop -

ment, Soldwind attaches great importance to the environmental impact of its operations. The
Company strictly complies with the related domestic laws such as the ~ Environmental Protection Law
of the People's Republic of China as well as relevant laws and regulatory requirements of the
locations where its overseas wind farms operate, and has formulated a number of internal policies

for full life- cycle management. Goldwind is dedicated to continuously improving its environmental
capacity framework. In line with the requirements of ISO 14001, the Company conducts both

internal and external audits of its environmental management system at least annually. This

ULJRURXV SURFHVV HQVXUHV WKDW DO O SJHOHY\DKQ WH R $H.WU DMV RRYD O VDD QI 6 U LFR\P

of the end of 2024, building on the existing ISO 14001 Environmental Management System

&HUWL«FDWLRQ ZKLFK DOUHDG\ FRYHUV LWQG H& UHKEXWVERSIN \R | *RHOLKZILFE® W [RD)

to include hybrid tower, energy storage, and energy and carbon business.

/| Green and environment-friendly operations

S8WLOL]DWLRQ RI (QHUJ\ DQG 5HVRXUFHYV

7KH PDLQ HQHUJ\ W\SHV XVHG E\ WKH &RPSDQ\ LRQW KIHU §l URRGHKFWU RFL W GRR SRFFBIWV QG SURGXEWQR® JD)\
GLHVHO IRU FRQVWUXFWLRQ YHKLFOHV D Q & PQIDDAWXIURROVIDLYSDRDGNGIHUTLQH « HIEP B B W 1 ROAMKHIMIHPW BR BV P H'G \
:DWHU LV XVHG PDLQO\ LQ VXFK VFHQDUEZRY ® VDR F A RZRWWUXF®/ IORYLO DG ZDW KU LXQV L\U K W \GUHH GID\R B B HVGH
construction of wind farms, only a minimal amount of water is utilized for activities such as construction, dust suppression, and landscaping. In terms

of water utility services, water is primarily employed in technological processes, such as the preparation of chemical agents.

$PRXQW DQG 'HQVLW\ RI SULPDU\ HQHUJ\ DQG UHVRXUFH XVI

Indicator

Total electricity consumption 100 million kWh 7.14 6.99 6.87
Self-generated electricity consumption of wind and solar 100 million kWh 3.78 3.55 3.64
Gasoline kL 3,213.63 3,809.33 2,958.10
Diesel kL 1,905.28 1,974.01 1,648.69
/ILTXH¢HG SHWUROHXP JDV ton 107.56 134.99 160.36
Natural gas 10km? 66.53 77.62 77.86
Overall energy consumption per MW ton of standard coal/MW 0.55 0.54 0.59
Overall energy consumption per water ton of standard coal/10k tons 0.46 0.48 0.46

treatment capacity

Water consumption 10k tons 81.98 89.59 82.85
Water consumption per capita ton/capita 44.80 51.11 55.81
Water use intensity for production and operations :?gétmgﬂfigg;gﬂj of water 0.48 0.50 0.70
Packaging - wood ton 641.51 620.68 887.21
Density of wooden packaging usage ton/unit 0.065 0.068 0.28

*ROGZLQG KDV JUDGXDOO\ LPSURYHG LWV HQUNDJIPDR D HHFPMQAW\NDWWHRZ LEAXK FRPSUHKHWQR LYWRPR® H/\ V)
LQWHUQDO IDFWRU\ HQHUJ\ DXGLWV H QMILkFDRDLGRI HIRHHD VDFWHRR \FAWUWL<FDWLRQ DQG 3 9SFORDEMWWI X F V
Rl WKH &RPSDQ\ KDYH DOUHDG\ HVWDEOLN®WGYWKWHH PVHRM® IS DA/D/GIIEI MK H , 62 HHPH BBV WL QW PRQ W
SODQWY KDYH REWDLQHG WKH QDWLRQDO PRGW IS«&D QW R K DR/UH JRIBHVADL (PHGV R/ K IHH & U ROYAVMQR U D I@VF IDW L QRID W
DFFRXQW WKH IHDWXUHV RI HDFK EXVLQHVV RNWP WOWH WEHF&RP SDO\QRLQULHQG DFWLPBQXCCHWHOWRLS)I 39
assembly plants, water works and wind farms to increase the proportion of green power usage. By the end of 2024, Goldwind had installed PV power

generation facilities in 10 of its manufacturing plants, among which one plant was equipped with a smart wind power microgrid. Additionally, PV power

generation facilities were installed in 18 water treatment plants and 19 wind farms.

The Company strictly follows relevant laws and regulations including the Water Law of the People's Republic of Chinaand the Water Pollution Prevention

and Control Law of the People's Republic of China, strengthens the water conservation management throughout the water intake and consumption

processes, and enhances its employees' awareness and ideas of water conservation. In 2024, we actively carried out various forms of water recycling

and reuse at our wind farms and water treatment plants, such as utilizing water for landscape watering and preparation of chemical agents, and

LQFUHDVHG ZDWHU XVH HeFLHQF\ WKURXJK WKBWHQ BRZW URWD\ \RW WMPK B QGCR WHKWVEWUHQJIWKHQWQRR®I GRP
management.

"The energy consumption calculation of various energy and resources refers to GB/T2589-2020: General Rules for Calculation of the Comprehensive Energy Consumption.
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3ROOXWDQW (PLVVLRQV

In line with regulations such as the Environmental Protection Law of the People's Republic of China and the Water Pollution Prevention and Control Law of

the People's Republic of China, WKH &RPSDQ\ V ZDVWHZDWHU WUHDWP HNHW SIOW/QW\D WHH BEQBFKDUHGE BIQWLWLHY E\ WKH HQYLURQPHQWDO

protection authorities. Each wastewater treatment plant conducts environmental impact assessments and environmental protection acceptance upon

completion, in accordance with the Environmental Impact Assessment Law of the People's Republic of China and the Regulations on Environmental

Protection Management of Construction Projects. All wastewater treatment plants possess the necessary approvals, including EIA approvals, Environ -

PHQWDO 3URWHFWLRQ &RPSOHWLRQ $FFRQWRRWHG 8 BMHS WD\WQHWY FHEBRHONVF DV ZHOW\WDV*RRGDXW® EWV'LVFKDUJH 3HUPL
established an operational management platform that provides timely alerts regarding compliance risks and various data submission requirements

related to environmental protection. This system includes reminders for the expiration of Pollutant Discharge Permits, ensuring that all permits remain

valid throughout their designated periods. The company's primary investments in environmental governance and protection during 2024 were allocat -

ed to environmental monitoring, facility upgrades and maintenance, and public awareness campaigns, with total expenditures reaching RMB 53.6051

million. The company paid approximately RMB 212,300 in environmental protection taxes throughout the year.

JRU GHWDLOHG LQIRUPDWLRQ RQ *ROGZLQG V LWQGRWWMU\ XHPLYNVWR YHWDLEED U BKHRWSWERQW HAPUNXBR@WVQFHV RI SROO
involved in its production and operating activities, and any administrative penalties received due to environmental issues during the reporting period,
please refer to the “Material Environmental Issues” section in the 2024 Annual Report of the Company (A-share: 002202.SZ).

. D V W H 3 U R G X F W Goldwind generates relatively little waste during the processes of wind turbine manufacturing,
wind farm construction, and operation and maintenance. General solid waste mainly includes

&GROOHFWLR Q D Q (5 copsthyetian sty fryd@ged during wind farm construction, as well as domestic waste and food

ZDVWH JHQHUDWHG LQ GDLO\ RFH RSHUDWLRR®@VLADVNUBR X B VADH VRK JDIULFO

solvents and wastes containing organic solvents, waste mineral oil and wastes containing mineral Man agement

oil, organic resin-based wastes, and other types of waste. In compliance with laws and regulations,

the Company has formulated the Regulations on the Management of Wastewater, Emissions, Noise,

and Solid Waste ZKLFK FOHDUO\ GH«<QHV WKH VWDQGDUGVUWWREDWVH BDRQ@BHPHQW $V SD
operations, Goldwind requires service vessels to carry a Safety and Environmental Compliance

&HUWL«<FDWH IRU 6HDJRLQJ 6KLSV $GGLWHRIQOR® HRHKHWID FMHWY KN Y OR/QR/XV /O D Q V

for marine environmental pollution incidents and conduct regular drills to test these plans. Records

of these drills are maintained for inspection purposes. Pollutants generated by vessels at sea are

handled by specialized disposal units. The Company retains contracts or agreements signed with

the respective disposal units, ensuring that disposal records are kept for a minimum of two years.

(PLVVLRQV DQG '"HQVLW\ RI SULPDU\ ZDVWH

Indicator Unit 2024 2023 2022
Wind farm construction waste ton 249.83 268.61 397.89
Wind power business hazardous waste ton 67.11 83.25 73.95

Hazardous waste generation per MW wind
turbine production unit

ton/MW 0.0019 0.0035 0.0067

The Company implements the recycling of general solid waste generated from engineering
construction in accordance with the national standard Technical Code for Recycling of Construction
and Demolition Waste (GB/T 50743-2012).In 2024, the recycling rate of construction waste in the
Group's wind power business reached 100%.

In terms of hazardous waste management, the Company developed the Environmental Reduction

Goals Action Plan. 7KLV LQLWLDWLYH LQYROYHG FROODERUDIWHR®W D FURWHBLSHUHQW EXVLQHVV V

hazardous waste reduction targets and implement the associated measures. Key strategies include
WKH LPSOHPHQWDWLRQ RI D VSHFLDO UHFWDMDK IEFDY HG VRIOR Y HRU TKKDBKW GRXV Z
Stricts” principle—strictly preventing risks, strictly managing processes, and strictly controlling total
amounts. Through these measures, Goldwind ensures that all stages of hazardous waste manage-
PHQW LQFOXGLQJ JHQHUDWLRQ FROOHFWLRQ D/AWHRUB JGH GV UVD/QIYQHEWD UMEQ FHGLV SRV
and compliant with regulations. In 2024, 100% of hazardous waste was disposed of in a compliant
manner.
50
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To standardize the discharge of waste in the production process, the Wind Power Industry Group

subordinate to the Company issued the  Environmental Pollution Factor Management Regulations of

the Wind Power Industry Group in 2024. This document regulates the requirements for registering

general industrial solid waste and hazardous waste in various aspects of the accounting records

and the provisions for their compliant disposal. In 2024, each factory implemented diverse hazard -

ous waste reduction initiatives suited to their business context, such as enhancing packaging and

PDQDJLQJ KD]DUGRXV ZDVWH FRQWDPLQDWH G5 HFDMLI BIOD OF H FAKHHD/\HH ® F
production of hazardous waste per MW of wind turbines.

The Company collaborates with material suppliers to enhance the packaging of lubricating grease.

This includes adding sealing bags inside the original grease drums to minimize hazardous waste

generation. Additionally, replacing traditional iron drums with larger tonne drums for lubricating oil

packaging reduces the overall volume of packaging materials. For chemical substances that are

SURQH WR VROLGL«FDWLRQ PRUH VWULQJHQW MUIB MGCRISIMHEG SNURH \BH B Y
material failure, thereby reducing waste and lowering hazardous waste generation. Additionally,

for reusable chemicals, the Company has made improvements in processes and equipment o

increase the allowable number of reuse cycles during their usage. This approach aims to reduce the

generation of hazardous waste by minimizing the overall consumption of chemicals.

+ D ] D U G R X V & K H P |_ FTB Wny has established a comprehensive hazardous chemicals management system that

LQFOXGHYV PDWHULDO DXGLW PDQDJHPHQW LGRQWQWDNL K@]DQG \D VAN
tion and early warning for risk management operations, emergency management and response, as

well as the formation of a dedicated safety management organization. Additionally, the implemen -

tation of corresponding safety management information systems and risk management mecha -

nisms enables comprehensive control over hazardous chemicals that is process-oriented, inclusive

of all personnel, dynamic, and information-driven.

7R JRYHUQ WKH IXOO OLIH F\FOH P D Q D JHH®\H GBW HRYI HFKH FFLKAHDRQL\F [HCGS HDFRW L
incidents, ensure employee safety, and minimize environmental pollution, the Company has

formulated the Regulations on the Safety Management of Hazardous Chemicals. These regulations

provide guidance for all activities related to chemical procurement, use, storage, and disposal

across the organization.

The Company has formulated the Guidelines for the  Selection of Chemicals for Wind Turbines, which
VWLSXODWHY WKH FODVVL<«<FDWLRQ VHOHFWIL RWQXBWLRWXS\VARWY RGHD
chemicals, and preventive measures against chemical hazards for wind turbine chemicals. In order

to select chemicals more safely in the wind turbine design and production, the Company has sorted

RXW LWV OLVW RI KD]JDUGRXV FKHPLFDOV D®®]DGCBEWLI<HGKDWQHE TFLOL
chemicals, thus guiding the use of chemicals. To further cut down on the emissions of volatile

organic compounds (VOCs) during the production process and to facilitate the replacement of

solvent-based materials in chemicals, the Goldwind’s manufacturing plants have substituted the

solvent-based cold spray zinc employed in wind turbine production with water-based alternatives.

This not only reduces the emissions of VOCs during the production process but also mitigates the

risk of employees developing occupational diseases.
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SHVRXUFH 5HF\FOLQJ

LQG 7XUELQH

5HF\FOLQJ

5HDSSOLFDWLRQ RI
ZLQG WXUELQHV

The Company maximizes the residual
value of wind turbines by strategically
repurposing them in various applications,
including energy-intensive industrial
parks, towns, training platforms, and

carbon-neutral parks.

-

-

~
'LVSRVDO RI VFUDS

For solid waste with high residual value
(towers, cables, and transformers), solid
waste with low residual value (electrical
components and structural compo -
nents), and blades, among others, we

follow the principle of solid waste

reduction, recycling, and harmless
treatment, to maximize their residual

value and revenues.
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With years of experience in wind energy research and manufacturing, Goldwind has gradually

established a wind turbine recycling and reuse system, and has set up a nationwide recycling

network of “collection, transfer and transportation”. Leveraging on its internal and external

resources, the Company has established sales channels for refurbished equipment, forming a

closed loop of obsolete wind turbine recycling and re-manufacturing. Goldwind possesses the

capability to repair and remanufacture over 200 types of wind power components. Additionally, the

Company has independently developed and designed more than 30 system-level inspection and

PDLQWHQDQFH SODWIRUPV VXFFHVVIXOO\ DSSDOWIQH {ROG R DRDLQRQ D PWSTUN BQ W
technology for electrical control components, our “Wind Turbine Converter Maintenance Capability

(YDOXDWLRQ KDV DFKLHYHG D <YH VWD U HGHWLEFONURQFDRA RVK & REWED &*&

*ROGZLQG KDV HVWDEOLVKHG D VXEVLGLDOHWHKDNRXWYWFHAXDWEHEBL QRU SHQUHEZ@W O\
there are three recycling directions for decommissioned wind turbines, namely, reapplication of
complete wind turbines, remanufacturing of components, and disposal of scrap.

FRPSOHWH - N
5HPDQXIDFWXULQJ

FRPSRQHQWYV

Core components of the wind turbines, such

R

as gearboxes and generators, are recovered
through remanufacturing processes and
subsequently utilized as replacements in the
after-sales maintenance and operations &
(0&M) This
approach not only fosters resource reuse

maintenance markets.
but also maximizes the residual value of
WKHVH FRPSRQHQWYVY ZKLOH
reducing O&M spare parts costs for our
customers. Based on the recycling needs

VLIQL<FDQWO\

for large components and spare parts, we
further classify and reuse those remanu -
factured components, leveraging on the

existing repair capabilities of large
components and electronic  control
components in the remanufacturing

product line to increase the residual value
of the components.

%

7KH UHF\FOLQJ Rl GHFRPPLVVLRQHG ZLQG W XWIELQH FEDADAG A K DKDOVHQR B JZEWKH Q D
WKH ZLQG SRZHU LQGXVWU\ V HSRUWV WRZDQG FLURRGRZUQGFRQRBRFEHBFWLFHV
WKH GHYHORSPHQW RI LWV <UVW *: %' $ UAWW BYEOH EQBGH OZXBEGK EBWHULDOV

in its composition. This innovative blade facilitates the green recycling of all components, including

WKH EODGH VKHOO VSDU FDSV VKHDU RMEV H DN EDHDG\H DIGRERIMW VVH BW LW K H
longstanding issue of blade recycling at its source. The GWBD-A blade has successfully undergone

DOO QHFHVVDU\ IXQFWLRQDO WHVWNQ@XERIYM. WNWDQYGFHGRBBLWH VWWQJIXH WHVWLQJ
DORQJ ZLWK FRPSRQHQW OHYHO GHJUDGDWLRI®RU HPODMFDSVUIRREXFWLRY Q®Z SRLVHG
"HFHPEHU *ROGZLQG HQWHUHG LQWR D VHHPH@W QI WIR RBRIWQFRURQ DJU
Advanced Materials and Sinoma Blade titled “Joint Cooperation Agreement on Promoting Green

Circular Economy and Recyclable Utilization of Comprehensive Wind Turbine Resources”. This collabo -

UDWLRQ DLPV WR GHHSHQ HSRUWV LQ JUHHQWUWRB\ZQMXIL Q QEK H HAX\CDE OV XEMLLQCH
resource sector, thereby advancing sustainable development in the wind power industry.

/| Green and environment-friendly operations

/ RIJLVWLFV 3DENDJ qui[‘]j works in collaboration with the technical departments of its partner manufacturers to
I

implément a recycling program for the metal pallets used in the production of wind turbine compo -
5 H F \ F O L Q J 5 H X V H nents, including nacelles, rotors, and drive trains. This initiative has successfully achieved the
recycling of pallets for nacelle structural parts, electric gears in transmission chains, bearing
KRXVLQJV FDVLQJV DQG PDLQ VKDIW WUDIQW & RURNHDAMLIR YR HMAF  * ROBZU
implemented process reforms in collaboration with manufacturers for wooden pallets used for
components such as hubs and bases. These reforms focus on optimizing pallet quality and
dimensions, resulting in a reduced usage of wooden pallets and a corresponding decrease in
resource consumption. During the transportation of large components, the Company has replaced
some wooden tooling with iron counterparts. This substitution not only reduces the environmental
LPSDFW DVVRFLDWHG ZLWK WKH XVH RI ZRRUHEXWKMHOWVRFVEOQ E{RDLQWY

tooling.

( F R O R J L F D O D 'II'QC any strictly follows domestic and international laws and regulations such as the Law of
tl P(ﬁ:’s Republic of China on Environmental Impact Assessment and the Regulations on the
A

(QYLURQPHQW
SURWHFWLROQ

Ep'n' tion of Construction Project Environmental Protection , extending the concept of eco-pro -
tection across the entire project life-cycle, with a number of initiatives taken to deepen the eco-en -
vironmental protection of project sites.

During the design, development, construction, and operation phases of wind farms, Goldwind has
established a sound system of ecological environmental protection regulations. This system
encompasses regulations such as the Regulations on Environmental Protection and Soil and Water
Conservation Management and the Management Measures for Soil and Water Conservation Facilities
and Environmental Protection Acceptance upon Completion of Construction Projects upon Completion
of Engineering Projects. From the entire lifecycle of wind farm development, design, construction, to
operation and maintenance, the system conducts systematic management in various aspects.
These aspects include the management models for environmental protection and soil and water
FRQVHUYDWLRQ PDQDJHPHQW UHVSRQVLELOIWRIOHVD FUIL\GNH Q & HIQQAY LH V¥ v
and handling, assessment, rewards, and penalties, supervision, inspection, and improvement,
environmental information management, as well as investments in environmental protection and

soil and water conservation.

% |_ R G L Y H U V L W\ 3 U QhW[ﬂPerW fErrRIaq measures to address biodiversity protection in the process of project

development, construction and operation, with a focus on the impacts of habitat loss, ecosystem
degradation and fragmentation, invasive alien species, overexploitation, hydrological change,
eutrophication and environmental pollution on biodiversity.

,Q OLJKW RI VXFK UHTXLUHPHQWY WKH &RPSRRQY KQOE LBEBHQMWR QHEL V& HY I

during their development, construction and operation, and formulated corresponding counter -
measures.
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Countermeasures

'85,1% 7+( 6,7( 6(/(&7,21 $1°

-
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"(9(/230(17 3+$6( 2) :,1' )$5

the Company implements a proactive
approach to biodiversity
concerns. In the macro site selection

address

process, early screening for biodiversity
issues is conducted to determine if the
project is adjacent to areas with high
biodiversity value. In the micro site
selection phase,
biodiversity surveys are carried out
within the wind farm site area to gather

baseline information on local biodiver

sity.  When  processing  approval
documents related to environmental

assessments and soil

comprehensive

conservation
measures, adjustments are made to
turbine locations in cases where
projects may encroach upon nature
UHVHUYHV RU DSHFW UDU

habitats in areas prone to soil erosion.

— '85,1* 7+( :,1' )$50

06 &216758&7,21 3+%6(
the Company has established a
mechanism  for
FRQ«UPLQJ
turbines to ensure that all risk points
that pose threats to biodiversity are

reviewing and

avoided. It is prohibited to construct

DUWL«<FLDO ODQGVFDSHV

farms that attract birds and bats,
such as water bodies, roosting or
newly established
transit areas, and

nesting areas,
feeding areas,
habitats.

H VSHFLHV RU

WKH ORFDWLRQV

,PSDFW RQ ELRGLYH

Wwind farms can have direct or indirect
impacts on biodiversity throughout their
construction, operation, maintenance, and
decommissioning phases. Infrastructure
such as transmission lines, meteorological
towers, substations, roads, and lighting
FDQ DOVR DSHFW ELRGLYHUVLW\
may include bird and bat fatalities due to
collisions; bat deaths caused by potential
barotrauma;  disruption  of  wildlife
migration patterns; habitat conversion and
degradation; and interference with the
daily activities of bats and birds (e.qg., their
movement from feeding areas to roosting
or breeding sites).

7TKHVH LPSDFWV

5 '85,1* 7+( 20 2) :,1' )$506

biodiversity monitoring has been
carried out to protect the distribution
Rfl wildlifeQ Brds and plants through
such initiatives as protecting the
distribution of plants and properly
treating household waste, so as to
Z L W ptanipte tAd lGamdnony between man
and nature.

2SVKRUH ZLQG IDUP

/| Green and environment-friendly operations

,PSDFW RQ ELRGLY

:LWK WKH JURZLQJ WUHQG RI VFDOLQJ XS RSVKRL
GHYHORSPHQW WKH VFDOH RI RS§VKRUH ZLQG IDU
KDV LQFUHDVHG VLJQL<FDQWO\

impacts on the marine ecological environment. The noise
and vibration generated during the transportation of unit

FRPSRQHQWY FDQ DGYHUVHO\
behavior. The construction and installation processes may

also harm marine water quality, seabed topography, and

marine organisms—potentially causing damage to coral

reefs and seagrass beds. Key activities that impact marine

ecosystems include underwater piling for foundations and

laying submarine transmission cables. Additionally, during

RSHUDWLRQ WKH URWDWLRQ RI ZLQG WXUELQH

bird behavior by disrupting their perching or migration
patterns or even resulting in collisions.

Countermeasures

—

'85,1* 7+( 75$163257%$7,21
67$*( 2) 81,7 &20321(176

the Company mitigates
impacts on

negative
the marine ecological
environment by implementing strict
controls on pollutant emissions from
transportation lifting
Reasonable transportation routes are

and vessels.
formulated to avoid existing marine

protected areas and low-noise,
low-vibration transportation methods
are adopted to further
environmental disturbances. Prior to

WKH VKLSPHQW RI RSVKRU

Company utilizes digital technology to

minimize

meticulously plan transportation routes
WKDW DYRLG «<VKHU\ IDUPL
marine protected zones. Additionally,
carriers with Environmental Manage -
PHQW 6\VWHP &HUWL«<FDWLR
to ensure compliance with environmen -

tal standards. The Company mandates

that these carriers use vessels meeting
emission requirements relevant to the

maritime areas traversed by their

'85,1* 7+( &216758&7,21

3+$6( 2) 2))6+25( :, 1"
Goldwind adopts sophisticated
construction methods. Additionally,

leveraging digital simulation technology
and optimizing highly time-consuming

shortens the hoisting time. This helps
to avoid damage to the seabed
topography and marine organisms
associated with repeated, large-scale,
and prolonged construction
activities. The Company places great
H X @mpadis o Kidimizing the impact
of construction waste and domestic
refuse on the marine ecological
QJ Ddnvrénvherid. Q8Bict restrictions are
enforced against random disposal of

Q D i ecasy3tdrirs\W Fequiring that all
waste be removed from sea areas for
appropriate treatment and disposal.

routes, thereby minimizing potential
environmental harm. During transpor -
tation, the Company employs shock-ab -
sorbing pads and reduces vessel speed
to mitigate noise and vibration impacts
on marine life. It is strictly prohibited to
discharge waste gases or oil residues
into the sea during this process.

)$506

SURFHVVHV WKH &RPSDQ\

ZDVWH WR SUHYHQW DQ\ D

'85,1* 7+( 23(5%$7,21 2)
:,1' )$506
the implements  an
intelligent monitoring system that

Company

establishes a comprehensive air-sea
3D monitoring network. This system
V LJ Qempidy) WWuddreds of intelligent
sensors and video surveillance
distributed throughout the turbines
to facilitate real-time monitoring of
the activities of birds and marine
the

turbines. This proactive approach

organisms in  proximity to

aims to minimize any negative
impacts that wind turbine operations
may have on local biological popula -
tions. During the operation of wind
turbine units, bird deterrent devices

G Y H UaveHngibfidd RINHé leading edges of
each turbine to prevent seabirds
from being harmed by the rotating
blades. This proactive
HSHFWLYHO\
collisions with the blades during
ELIKW WKHUHE\

potential injuries.

measure

In the future, the Company will continuously promote the sustainable development of biodiversity

in accordance with laws and regulations on the impact of wind turbines on biodiversity, and

enhance the protection of biodiversity throughout the life cycle of project development, construc

tion and operation and maintenance.

OHDGLQJ WR PR

DSHFW

SURWHFWYVY VHDELUG

UHGXFLQJ WKH

55






Goldwind Science & Technology Co., Ltd.

6 X V W D L Q D E O l_EoIdwind continuously improves its supply chain management system to identify and mitigate
6XSSO\ &KDLQ
Management

SHVSRQVLEOH
SURFXUHPHQ
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upply chain risks, ensuring the sustainable development of the supply chain. In 2024, the Compa -
ny integrated the *URXS 6XSSOLHU 4XDOL-FDWLR@dDBPO®X S PAXK@W L6 HWAVBERSSOLHU
Evaluation Management System LQWR D XQL<HG *URXS 6XSSOLHU ODQDJHPHQW 6\VWHP LQFRUSRU

penalties/exit/blacklist management. Additionally, the Group Supplier Management Measures was
issued, standardizing the implementation standards and basic requirements for the full lifecycle
management of suppliers, covering aspects such as registration management, data maintenance,
development access, performance evaluation, and status adjustment.

The Company requires that new suppliers undergo a comprehensive onboarding process before

EHLQJ LQFOXGHG LQ WKH OLVW RI TXDOL«HG VXSSOLHUVGHXH®ORSPRFKHVYV LQFOXGHYV
GRFXPHQW UHYLHZ LQVSHFWLRQV FHUWL®&E®XLRIORQF R/PID®IO- EDRGXFWH WILKEDO SU
WLRQ DQG «(QDO SURGXFW FHUWL«<FDWLRQ VFRBRQDQCGH DRRH/ AWM QMA JXIODU HYDOXDW
VXSSOLHUV WKDW KDYH EHHQ LQFOXGHG LQ WKREMHARSH RH XD Q G« HEBES\DXISNELADLAH@\V
HYDOXDWH WKHVH VXSSOLHUV IURP PXOWLSG®HOGYRHOQW/RRKNQRERK\ DVQDXQIGIL W\
OHJDO DSDLUV DQG VHUYLFH LQ RUGHUW VB SID\ELIKDVY W IWHK/H RE RW B H HKX®S/Q IYH U V
Suppliers demonstrating excellent overall performance receive rewards, while those with

inadequate performance are managed through corrective actions, penalties, or removal from the

approved supplier list if necessary.

To enhance risk management within its supply chain management processes, Goldwind has

implemented self-inspection standards for supply chain procurement compliance in 2024. We

benchmark against the 46 inspection items of procurement management and stakeholder

PDQDJHPHQW FRQGXFWV VHOI LQVSHFWLR @V HWRHIGG BRIk RIOLW N Q SPUHDSRMHHW W D
and avoids potential risks in supply chain management.

Goldwind fully respects the legitimate rights and interests of suppliers during their cooperation.

When developing contract templates, the terms are designed to ensure that suppliers, as Party B,

Wossess the rights related to information access, supervision, and participation as mandated by

law. During contract execution, strict adherence to the agreed-upon terms is maintained to

HSHFWLYHO\ VDIHIXDUG WKH ULJKWV DQG REOLJDWLRQV RI ERWK SDUWLHV

The Company has implemented anti-corruption measures within its supply chains. During the

registration phase, suppliers are required to sign a Transparent Cooperation Commitment Letter to

uphold ethical standards and maintain a positive social atmosphere while preventing potential

fraud or corruption in economic activities. This commitment letter also establishes a channel for

suppliers to report any violations or illegal acts committed by Goldwind employees, fostering a

healthy cooperative environment built on mutual oversight. Furthermore, Goldwind has

established a blacklist mechanism set forth in the  Group’s Supplier Management System, clearly

stipulating that improper competitive practices, such as bribing Goldwind's employees, will result

in inclusion on this negative behavior list. Suppliers placed on this blacklist are prohibited from

FROODERUDWLQJ ZLWK WKH HQWLUH FRPSDQ\ GXULQJ WKH VSHFL<HG GXUDWLRQ

To enhance digital supplier management capabilities, Goldwin has established a lifecycle supplier

PDQDJHPHQW SODWIRUP WR LPSURYH RYHUDIL®H$URYQEG D@L DFR RSE QDR & LQ H
platform that promotes transparency with suppliers. In 2024, the platform expanded its existing

management functions, which include supplier registration, onboarding, evaluation, appeals,

UHFWL«<FDWLRQ ZLWKGUDZDO DQG VXVWDL@DIED H GBGRFNHOHRPSPHWYQ W RE U EIQQUHJUD W
function. This enhancement enabled comprehensive digital management of the procurement

process, from identifying procurement needs and conducting evaluations to determining pricing

DQG <QDOL]LQJ FRQWUDFWYV )XUWKHUPRUH QBW LIRI® WIRUMIL FIRWLRROYSORKBU LQIRUP
feedback have been introduced, ensuring that interactions with suppliers are now fully digitized

and visualized. Since the platform’s launch through to the end of the reporting period, no

complaints or suggestions regarding violations of fair and equitable cooperation principles with

suppliers had been received.

/| Sustainable Industrial Chain

6 X S S O L H U 6 R nglima;gnuesto promote the social responsibility management scheme of the supply chain.
VSRQVLELO

HQKDQFHG SURYLVLRQV IRU VXSSOLHU SUR«OH MB¥MNQLRQ \P NEIZDHRBHQ W FRUUHFWLYI—Management

optimizing the system of supplier social responsibility management, conducting
nteWr\d external social responsibility audits, and strictly implementing corrective measures,
oldwind guides its suppliers to improve their own management and lower their social responsibil -
ity risks.

In 2024, the Company developed and published the  Group Supplier Social Responsibility Manage-

ment Measures, which detail the principles, indicators, requirements, and evaluation procedures

for assessing supplier social responsibility. The evaluation categories for supplier social responsibil -

LW\ PDQDJHPHQW DUH FODVVL<HG LQWR IWKYHN VA\SIHAD JHURVWRO®HDQ Q|
issues. The evaluation indicators cover various aspects including laborer rights and interests,

health and safety, environmental protection, business ethics, responsible procurement and

recycling practices, management systems, and HSE management at project sites (factories). Each
LQGLFDWRU LGHQWL«HV VSHFL«<F JHUR WROHHUDQHRB LMVKWHY LOKW GRHX
presence of forced labor, use of child labor, inhumane treatment of workers, occurrences of

fatalities within a year, incidents of environmental pollution events as well as cases related to
FRUUXSWLRQ RU EULEHU\ I JHUR WROHUDDMKIYVXHY DAUKH LERHRBVDIX\-
VXVSHQG WKH GHYHORSPHQW RI WKLV VXSSO MWKU WKL W H PPV DAVH TKPR
supplier. If primary issues are detected, the supplier must submit a root cause analysis report and

FRPSOHWH UHFWL<«<FDWLRQ ZLWKLQ D VSEBHLMHWEBHW L RWKIH D/PGHS S)ARUH UHRDH L
UHFWL<«<FDWLRQ EDVHG RQ LWV FLUFXPVWWQFBIWH 6»CEB5\OULH H G Y Q WRD MR IXF
A through D. Suppliers rated A, B, and C are subject to evaluations at varying frequencies, while

WKRVH UDWHG ' DUH GLVTXDOL«HG IURP IXUWKHU FRRSHUDWLRQ

Based on the results of supplier social responsibility audits conducted in 2022 and 2023, the

Company assessed the varying levels of social responsibility risk among its suppliers and formulat -

ed its supplier social responsibility audit plan for 2024. In 2024, the Company engaged an indepen -

dent third party to conduct social responsibility audits for 85 wind turbine component suppliers.

Among those audited, 83 were rated as Grade A (representing 97.6%), while 2 were rated as Grade

% UHSUHVHQWLQJ 1IRWDEO\ QR XQTXDOIGKGLQISEBROILWHWWDXGEHWH UR
DQG DOO SULPDU\ LVVXHV KDYH EHHQ VXFEHNW IXKM WHREODUHM\HGPD @
suppliers not included in the annual audit plan have all provided social responsibility audit reports

from the past three years, with outstanding results for the audits conducted in 2022 and 2023. As

aresult, the Company has maintained a 100% social responsibility audit rate for major wind turbine

component manufacturers.
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Since 2016, Goldwind has pioneered the industry through its “Green Supply Chain” initiative, driving
green and low-carbon transformation across the entire industrial chain. The Company has
consistently focused on system development, audit and evaluation, promotion and incentives, and
increased green electricity utilization, leading the industry’s low-carbon transition.

In 2024, the company updated and released the  Green Supplier Assessment Standardsand Supplier
Green Electricity Utilization Evaluation Guidelines, ensuring corporate standards actively align with
the latest national policy requirements. The organization achieved 100% coverage of green audits

for core component suppliers of wind turbine systems. Notably, Tier 4 & 5 suppliers demonstrating
optimal performance increased by 18% year-on-year, while Tier 3+ suppliers improved by 24%
compared to previous cycles. Concurrently, the company conducted comprehensive training
sessions on these sustainability frameworks for partnered suppliers, systematically enhancing
their green production awareness and low-carbon operational capabilities.

SBURSRUWLRQ RI JUHHQ HOHFWULFLW\ SURGXFHG E\
PDMRU VXSSOLHUV RI *ROGZLQG V SURGXFWYV

78%

60%
46%

2022 2023 2024

7KH &RPSDQ\ DFWLYHO\ LQEXHQFHYV DQG HQFRXUWDRHWYRSEBOWURRBEZO BEOHWHUSULVHV
resources such as green electricity, progressively increasing the coverage of green electricity and

the proportion of green electricity used in the production of Goldwind products each year. In 2024,

the major suppliers of Goldwind used 78% of green power for manufacturing Goldwind products.

7KH &RPSDQ\ SULRULWL]HV VXSSOLHUV ZDWHK KQ J&URUFKK® PHIHWF VD QIGF IREH M V

preferential policies to incentivize further increases in green electricity consumption.

Goldwind leverages its “Three-side Carbon Reduction and One Platform” strategy to maximize

green electricity resources. On the supply side, it delivers zero-carbon energy sources, including

ZLQG DQG VRODU SRZHU 2Q WKH FRQVXPSWLRQ RADLGHIJIHMH QR WHWR/OKSWLIRFAMHG HQHU
such as electrical energy storage and pumped hydro storage. On the trading side, it provides

carbon management services, including green electricity trading and carbon trading. These

initiatives aim to increase green electricity usage across the industrial chain while reducing

greenhouse gas emissions. In 2024, Goldwind provided green electricity solutions, including wind

SRZHU SKRWRYROWDLF SRZHU HQHUJ\ YGOMRUD DHQGAUHHE (HEHBWUFDWHKM WWDGLQJ
to over 30 suppliers. These initiatives were designed to facilitate the sustainable development of

the industrial chain.

/| Sustainable Industrial Chain

a core player in the wind power equipment supply chain, integrates its leading domes -

Idyyind
6 X S S R U W L Q ‘] \&aml bal expertise in wind energy. The Company actively collaborates with industry stakehold -
! ers [Oye Iorq m’h s|for technological advancement and promote sustainable development
H Y H O R S P H Q Wthroﬁ;ﬁtthe |ndu;t§il ﬁin.

, QGXVWULDO &KDLQ

To address challenges associated with traditional wind turbine twisted cables, such as structural damage and cable wear resulting

from sagging and torsion, Goldwind developed a large-scale “Rotating Electrical Energy Transmission Device”. This innovation allows

IRU WKH VHFXUH LQVWDOODWLRQ RI ERWK GFIDFEOHO/H HHEPW VYH@E WHRZRHUYRR X QWHEBHY UHODWHG W
FRQ«JXUDWLRQV ,Q $SULO WKLV WHFKQRORIJAHZ D V\SHPHEGVEBSHDWV RRBDWHQW ,QGXVWULDOL]DW
Later that year, in November, it was also listed among the “Typical Cases of China's Green Technology Innovation in 2024” by the

Patent Protection Association of China.

The Company actively promotes the practical application of this patented technology. By licensing the yaw slip ring technology to

PXOWLSOH VXSSOLHUV LW KDV VLJQL<«FDR®RQ RIQIKDQFMHIES WKIHOY WEHYLHKYVWRHEWEDWLYH QRW RQ
innovation within the industry but also plays a crucial role in advancing energy conservation, emission reduction, climate change

mitigation and adaptation, and power structure optimization across the sector.
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)DLU DQG 6WD

(PSOR\PHQW

11,126

Total number of employees

(persons)

Number and proportion by age

2,422 6,071
21.77% 54.57%
375 2,258
3.37% 20.29%

e Aged 29 or below e Aged 30-39
e Aged 50 or above e Aged 40-49
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Goldwind strictly abides by the Labor Law of the People's Republic of China, the Labor Contract Law

o(?e @)pB Ftegulﬂ%of China, the Employment Promotion Law of the People's Republic of China,

ant- other applicable laws and regulations related to employment in the countries and regions

where the business operations take place, and supports various international human rights

FRQYHQWLRQV UDWL<HG E\ WKH &KLQHVH JRYHQGQGPHGQW HGRHPGORUPAHWMXDO DQG VWD
practices, Goldwind has issued the Recruitment System of the Group and conducted internal training

to clarify non-discrimination and other compliant hiring practices. Goldwind’s recruitment activities

strictly follow established hiring and employment procedures. In 2024, Goldwind reported no

incidents of human rights violations, including discrimination, child labor, or forced labor. Further -

more, no strikes or labor disruptions occurred among employees throughout the year.

The Company strictly complies with national and local laws and regulations. It ensures timely and
full contributions to employee social security and housing provident funds, with contribution bases
and rates fully aligned with the requirements of local human resources and social security bureaus
as well as housing provident fund management centers. There have been no instances of delayed,
incorrect, or omitted payments, thereby safeguarding employees’ fundamental legal rights and
interests.

2024

100 «

signing rate of employees'
labor contracts

100 «

coverage rate of social insurance (including
basic pension insurance, medical insurance,
unemployment insurance, maternity insurance
and work-related injury insurance)

"RUNIRUFH &RPSRVLWLRQ

Number and proportion by
employment type

Number and proportion by
educational background

6,280

11,126 157 2,542 56.44%
98.61% 1.39% 23.80% 2168
19.75%

e Postgraduate or above
o Undergraduate
o Junior college or below

o Full-time o Part-time (intern)

Number and proportion by gender

8,742 2,384

78.57% 21.43%

e Male

e Female

Number of employees by region

9,966 1,160

89.57% 10.43%

e China

o Non-Chinese regions

SLIKWV DQG

,OQOWHUHVWYV
Guarantee

Fair and Sound Working Environment

The Company issued the Management Measures on Employee Rights and Interests which prohibit

and resist any form of child labor and forced labor, forbid forcing employees to work or restricting

employees by means of violence, threat or illegal restriction on personal freedom, prohibit corporal

punishment, intimidation, harassment, abuse and any act of discrimination against employees, and

uphold employees' rights to freedom of assembly and association in accordance with laws. This has

ODLG WKH IRXQGDWLRQ IRU WKH SURWHFW LR FDIOHARS BAEDHH Y\ W K HK @/H/< Q
of various types of discrimination and ensure fair and impartial treatment of employees of various

races, colors, ethnicities, genders, ages, religious beliefs, and cultural backgrounds. The Company

KDV FOHDUO\ GH<QHG UHPHGLDWLRQ V\DERBWIRGW WNVRQDWURQMBIVFKHC
IRU HPSOR\HHV WR <OH FRPSODLQWYV ,®HPDW R IRAKDLOF ©BMEWD OLWH EV XQLt
report and verify as soon as possible, escort the relevant personnel home and provide appropriate

«<«QDQFLDO DVVLVWDQFH ,I D YLRODWLRIQHPISWRFHHHVIKW VU HDYHD Q& HWK)
will be disciplined in accordance with the  Group's Reward and Punishment Management Policy, and

WKH YLFWLP ZLOO EH RSHUHG FRXQVHOLQJ DQG WLPHO\ FRPSHQVDWLR

In alignment with the United Nations Convention and the International Labor Organization Conven -
tion, the Company has issued Anti-Modern Slavery Guidelines. These guidelines establish a zero-tol -
erance principle for modern slavery and protect employees' rights to freely lodge complaints. This
initiative reinforces the Company's commitment to protecting human rights globally and
safeguarding employees' rights and interests. According to national laws and regulations, the
Company has formulated the Group’s Attendance Management System to safeguard a range of
employee rights and interests. These include statutory holidays, paid annual leave, paid sick leave,
paid maternity leave, paid prenatal check-up leave, paid marriage leave, paid bereavement leave,
paid welfare leave, paid parental leave, and paid medical examination leave. This framework is
designed to ensure a healthy work-life balance for all employees. Additionally, Goldwind has
conducted a variety of training programs focused on employees' rights and interests. These
initiatives aim to raise awareness among employees regarding their rights and interests and ensure
WKH HSHFWLYH LPSOHPHQWDWLRQ RI UHODWHG PDQDJHPHQW V\VWHPV

The Company regards the labor union as a bridge and a link to communicate with employees. It

upholds employees' rights to establish a labor union on their own initiative and continues to

improve the democratic management approach based on labor union consultation. The Labor

Union Committee represents employees in negotiating and signing the Collective Contract, Special

Wage Agreement, Occupational Safetyand Health Agreement, and Female Employee Rights Protection
Agreement with the Company. These agreements are deliberated and approved by the Workers and

(PSOR\HHV &RQJUHVV 7KHVH DJUHHPHQWR BRSORXHBYF OWKE ILNHEQ RVEHS
safeguarding the legitimate rights and interests of both parties in the labor relationship. The labor

XQLRQ HQJDJHV LQ WKH UHYLHZ RI WKH V\EWG@HRM VY HD@W NESWR YHF ST
democratic disclosure procedure of these systems to implement democratic management. In 2024,

the labor union representatives reviewed seven company policies, including the Group'’s Attendance

Management System, the Occupational Health Management System.

8The total number of employees includes only full-time employees while excluding part-time employees (interns) in the statistics of all categories, except for the number of

part-time employees (interns) in the category of employment type.
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(PSOR\HH
&RPPXQLFDWLRQ

corporate code of conduct. The

complaints.

The Company has established a 24/7 independent third-party
FRQ«<GHQWLDO H[WHUQDO GLVFORVXUH
operations. This service provides a new channel for employees,
contractors, and suppliers to report complaints or a breach of the
initiative comprehensively
safeguards the rights and interests of those who report or lodge

The service is continually reinforced through multiple channels
and in 2024, the service was further improved and enhanced.
JXUWKHU WR WKH SURYLVLRQ RI WUDLQL-QJ
gating the reports, enhancements included the addition of online
reporting language options (including Chinese), the optimization

2024 Sustainability Report

To enhance communication channels for employees, Goldwind has established a special column

IRU UDWLRQDO VXJIJHVWLRQV ZLWKLR DOV G,RBPHVWHP DRGFHYWHE@MHDWLRQDO VWDS$
labor union has also set up an employee suggestion box. Regular communication meetings are

organized to engage with employees, alongside democratic evaluations of policies that impact their

LOQWHUHVWY $GGLWLRQDOO\ WKHUH DUH HOHWQHKE VWIR U ROLRXVFRMS/OND/L PWE D
dedicated mailbox for the Group's audit oversight. These initiatives ensure that employees' voices

DUH KHDUG DQG UHDVRQDEOH UHTXHVWY DUH DGGUHVVHG HSHFWLYHO\

Additionally, the Company has established specialized grievance channels at the factory level,

including anonymous suggestion boxes, QR codes for employee feedback, and monthly communi-

FDWLRQ PHHWLQJV WR HSHFWLYHO\ JDWKHU ARBXNF WHREP WKRWRMIKY W KXHH/GIE D F N
channels is addressed promptly: issues are accepted within one day, resolved within three working

GD\V DQG IROORZHG XS RQ ZLWKLQ <YH ZRUNLQJ GDRY YRV IREGRY\RRXV IHHGEDFN
solution implementation by responsible parties rather than contacting the feedback providers. This

approach ensures employees can express concerns freely without fear of retaliation.

VHUYLFH ZLWKLQ LWV $XVWUDOLDQ

IRU GLVFORVXUH R*FHUV LQYHVWL

of case management functions and reporting process.
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Additionally, the Company continues to conduct employee satisfaction and engagement surveys to
gain a comprehensive understanding of employee needs, focusing on management improvement
space to develop plans and deliver ongoing improvements, so as to enhance employees'
experience and satisfaction. In 2024, the Company conducted an online survey among employees,
with 8,860 employees participating. The overall employee engagement score was 4.44 out of 5, a
0.06-point increase from the previous year. The employee satisfaction score was 4.39 out of 5,
representing a 0.07-point year-on-year rise.

2024

4.44

in employee engagement (5-point scale)

4.39

in employee satisfaction (5-point scale

(PSOR\HH
7UDLQLQJ DQ
'"HYHORSPHQW

(PSOR\HH 7UDLQLQ

IRO

Fair and Sound Working Environment

*ROGZLQG DFWLYHO\ SURYLGHV HPSOR\HKNW IZQ WXJ GD QB UV WHGE W BBIY | D
opportunities, while designing targeted and sustainable skill development solutions and career

Gevelopment paths to help employees realize personal value and broaden their career develop -

ment channels.

@Idwind has consistently prioritized talent cultivation as its core value proposition. The Company

has developed the Training Management System and is committed to continuously enhancing its

talent training framework each year. By accumulating and sharing knowledge and experience,

Goldwind establishes a robust learning platform for employees, facilitating their lifelong growth

and development. The Company has also developed a standardized curriculum development

process, in which methods and tools are customized and optimized based on educational theories

WR HQVXUH HSHFWLYH LPSOHPHQWDWLRQ 7KHQWHDIQ®OQMWDRGQRDQDI
governed by the Instructor Management Measures . This framework emphasizes key principles such

DV VHOHFWLRQ FXOWLYDWLRQ XWLOL]HWPISRZHDIQE WQWHQWDRQW HIS
YDULRXV OHYHOV %\ WKH HQG RI PRUHMWWKDG EHHQWHUQLOHW LDV S
&RPSDQ\ V HSRUWV WR HPSRZHU WDOHQW ERWK LLGQD W K H QIDHYOMN @IQGJ H M|

In order to meet the needs of the company's business development and employee growth, the

Company continues to deepen the accumulation of wind power knowledge and experience,

forming a knowledge tree of wind power containing more than 1,400 proprietary courses, and

H[SORULQJ GLYHUVL<HG DQG PXOWL FKDQQHO @RDUQ HQQHDHNDOH RG VS CBIHV
it has expanded the coverage of training, broadened the breadth of learning, and enriched the

learning content to provide in-depth business support and satisfy the needs of employees to

strengthen their expertise and basic vocational skills.

In addition to these initiatives, the Company establishes a three-tier talent development framework
across the group level, business unit level, and center/department level. This framework facilitates
collaboration in designing and implementing various development programs focused on
leadership skills, professional competencies, general capabilities, and onboarding for new employ -
ees. Several esteemed training programs have been standardized within this system at the group
level, including the Zero-Carbon Trainee Program, Training for New Managers, Goldwind Lectures,
and Golden Eagle Project series.
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ODLQ *URXS OHYHO /HDUQLQJ

Training program

Training target

2024 Sustainability Report

Main training content

/IHDGHUVKLS DQG ODQDJHPHQW

Training for New New managers and

Managers front-line managers

Golden Eagle High potential talents,

Initiative cadres, and reserve cadres

Equip them with the management knowledge and tools they should
have and help them inherit the Goldwind culture and reshape the
consensus of cadres, so as to assist them in changing from the roles
of individual contributors to team leaders.

Focusing on key talents across all levels within the organization,
facilitating changes and improvements in their thinking and abilities,
learning advanced concepts and methodologies, exploring exempla
ry external case studies, and engaging in group practice.

'"HYHORSPHQW 3URJUDPV LQ

Number of trainees

Training

2 training sessions with 57
participants.

Multiple training sessions with
more than 800 participants.

,QGLYLGXDO &RPSHWHOQF\

Basic Training Employees

Training for New .
) New hires
Hires

Training of Internal .
. Internal trainers
Trainers

Online Training +
. . Employees
Online Live Courses

This program is a general-awareness and popularization initiative
aimed at introducing the up-to-date basic knowledge of the
Company to employees and informing them of the basic code of
conduct, as general knowledge training for Goldwind employees.

Helping new hires quickly give full play to their value on the
Goldwind platform and cultivate Goldwind members with
customer-oriented and frontline-driven values, including intensive

training for new hires from social recruitment and those from “Zero

Carbon Training Camp”, Goldwind'’s campus recruitment.

With course development and experience accumulation as the core,
cultivate trainers with strong development abilities based on the
hierarchical empowerment model for internal trainers, ultimately

facilitating the transformation of knowledge and experience to

Multiple training sessions,
cumulatively covering 98% of all
employees over 4 years.

10 training camps for new
employees from social
recruitment and 1 training
camp for zero-carbon trainees y Q F H Q W I_ Y H V
from campus recruitment, with

a total of 751 participants.

3 training sessions for internal

trainers, with 58 newly

FHUWL«HG LQWHU?DO WUDL%HUV
NQRZOHGJH ZLWKLQ

HSHFWLYHO\ SURPRWH WKH VKDULQJ DQG LQKHULWDQFH RI

the Company.

Paying attention to business pain points, providing specialized
training, focusing on the general skills required of all employees,
popularizing professional knowledge, continuously accumulating
independent intellectual property, and producing instructors with

specialties.

A total of 88 online training
programs and live courses,
with approximately 30,000
participants and over 10,000
cumulative online learning
hours.

BURIHVVLRQ &RPSHWHQF\

Multiple professional
Goldwind Lectures X X
job series

Focusing on employees in professional job series, focusing on
business development issues, empowering employees accurately,
enhancing their skills, and improving their performance.

A total of 11 training sessions
with 1,172 participants.
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&RPSHQVDWLRQ

2YHUYLHZ RI $QQXDO (PSOR\HH

47.3 hous

Training hours per capita

94.7 .

Proportion of employees trained

& D U H H U ! H Y H O R Ssﬂnv]/.h'onWtently integrates employees' personal interests and expertise with the company's

GHYHORSPHQW QHHGV :H KDYH HVWDEOLVKH®%DD LR P SWL.HRKH @ WL.W HPS W X DWI
FRPSHWHQF\ UHTXLUHPHQWY IRU GLSHUHQMO NREORDRXMIRIUQ HY BGH B H YGiH
paths, and drives professionals to enhance their capabilities.

The company comprehensively considers industry characteristics, development strategies, organization -

al positioning, responsibility boundaries, and employee competency requirements, among other factors.

We have issued the Group Position System Management Regulations, establishing dual career paths

(professional and managerial) with eight major job categories. This system actively cultivates top talent

across specialties, provides employees with platforms for career success and lifelong growth, and

encourages cross-functional rotations to expand career horizons. At the same time, the company attracts

JOREDO WDOHQW E\ VWD+*QJ ORFDO HPSORRNHNVQIQ NHRUIR F DWW DR ) F HIDAN RWH/
countries. This strategy strengthens local talent reserve while providing equitable career progression

pathways for international employees.

@I ir@:onducts annual benchmarking of its salary levels against those of the external market within

the same industry. The Company performs dynamic reviews to update its internal compensation system,

HQVXULQJ WKDW LWV VDODU\ RSHULQJV @& HR WKQ PFORIMEHHW VW/IDYHS D Q G VD Q K I
the Company strictly adheres to the Labor Law of the People's Republic of China, the Labor Contract Law

of the People's Republic of China, and other laws and regulations.. Its strategy is based on principles such

as “grading by position”, “salary determination by grade”, “matching people with positions”, and “adjust -

ing salaries based on position changes”. Salaries are determined based on established job series and

grades, with annual performance evaluations assessing employees' competencies and job performance.

Performance contributions serve as the criteria for evaluating equitable compensation, ensuring that

higher performance correlates with higher remuneration while eliminating biases related to non-work

factors such as gender or age.

Goldwind has established a comprehensive individual performance management system that encom -

passes all employees. This system aligns organizational performance goals with strategic objectives,

cascading them into individual performance targets at all levels of the organization. A feedback mecha -

nism facilitates discussions between supervisors and subordinates to enhance performance supervision

and provide competency coaching and necessary resource support. Quarterly and annual assessment

mechanisms have been implemented to strengthen the alignment between organizational performance

and individual appraisals. The results of these performance evaluations are directly linked to employees’

incentives and development opportunities. Additionally, distinct incentive structures have been

GHVLJQHG IRU GLSHUHQW JURXSV VXFK DV HWDIQD/J BDREQRD ONMWQQWMAKQHF

In 2024, the Company formally implemented a restricted stock incentive plan in accordance with the

relevant provisions of the Administrative Measures for Equity Incentives of Listed Companies and the Draft

2024 Restricted Stock Incentive Plan with the aim of improving long-term incentive mechanisms and

strengthening the construction of a community of interests among shareholders, the company and

employees. By binding the medium- and long-term contributions of outstanding talents, the plan will

HSHFWLYHO\ HQKDQFH WHDP FRKHVLRQ DQG LQQRYDWSRQ\ FVR?P KDWIXIPQDE@ G
development. The initial grant date was set for December 13, 2024. On this date, 39.40 million Restricted

Shares have been granted to 460 Participants at the Grant Price of RMB4.09 per share.
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Idwind styictly adheres to the  Production Safety Law of the People's Republic of China, the Law of the
2FFXSDWLR @e

+HDOWK DQ

6DIHW\

public of China on Prevention and Control of Occupational Diseases and other relevant laws and
@ulations. The Company has optimized the  Group’s Management System on Environmental and Occupa-

// Fair and Sound Working Environment

& R Q G X |: W |_ Q J 6 D | H Wa\{ignment with its annual safety goals and considering employees' safety knowledge levels and

(GXFDWLRQ

tional Health and Safety Policy, the *URXS +D]DUG ,GHQWL-FDWLRQ 5LVN $VVHVVPHQW DQG &RQWURO ODQDJHPHQW

Policy, and other management policies. Through fostering a safety culture, conducting safety education,

promoting intrinsic safety, strengthening safety management of interested parties, ensuring the safety of

operations, and implementing occupational safety and health management for all employees, the Compa -

ny integrates safety system construction with business operations, striving to build an intrinsically safe

enterprise. The Company implemented a safety planning initiative, establishing an annual workplace safety

target of “zero fatalities and zero serious injuries”. This target was communicated to the safety manage -

ment teams of all production units and further broken down into actionable objectives. The resulting safety

DFWLRQ SODQ LQFOXGHG NH\ WDUJHWV VXRKLRY DPKMHHYRQJILBHQWUHFGWKIFIDUGV ZLWKLQ
VSHFL<HG WLPHIUDPHV FRPSOHWLQJ QRISIRIQQAG \DIYEWQWXDLQL D FRPSOL
ance rate in accident handling protocols. In 2024, the Company had one  ° work-related fatalities among

employees, zero major safety accidents, zero occurrences of occupational diseases. The coverage rate of

work injury insurance reached 100%, with the total contribution amounting to RMB 14,539,100.06 10,

2024

0 0

Majoy safety accidents occurrences of occupational diseases

6KDSL Q J 6DIHW \The Company constantly innovates the ways and forms of creating safety culture and continues to promote

&XOWXUH

2UJDQL]DWLRQ
6DIHW\

safety culture. In 2024, Goldwind organized the “Leaders' Speeches on Safety” video-recording initiative,

featuring 115 leaders from various production units and the safety management team who shared their

insights. This initiative aimed to convey the Company’s philosophy on workplace safety, share valuable
experiences in safety management with employees, and emphasize the importance of implementing the

workplace safety accountability system. Through this action, Goldwind created a positive demonstration

HSHFW IXUWKHU LQVSLULQJ HPSOR\RHWD WHRV D B\M DYDMCH GS D Q MWL E D S/ W H VL

Additionally, by leveraging events such as Workplace Safety Month, Occupational Health Week, and Fire

Prevention Day, the Company conducted a series of activities, including knowledge competitions, safety

consultation days, forums for discussing safety topics, and collections of articles, cartoons, and videos

UHODWHG WR ZRUNSODFH VDIHW\ WK KM JQKIBVWR @ XWEDWILMHMSHFIMLYH VDIHW\ PDQDJH
ment experiences tailored to the Company's business characteristics. Activities included learning about

W\SLFDO KD]DUGV DQG FRQGXFWLQJ FRPSHWLW LRNLO ORF X2/NHHEU RQOH QKIOHQUAH. QHIS R D VWHWW \
aimed to strengthen employee awareness of workplace hazards and improve their skills in risk avoidance

and emergency escape procedures. Ultimately, this approach sought to ignite enthusiasm for acquiring

knowledge about workplace health and safety and to cultivate a robust culture of safe practices within the

organization.

4n|_a|@n}ept with the “Three Oversights and Three Musts” principle stipulated by the Work Safety Law,

2024

441,630

total safety training hours

*ROGZLQG HVWDEOLVKHG D FRPSUHKHQVIHWA UGHWS RMW LEHORWLIKWOL@OLQJ MOH LQLWLDWLYH

LQFOXGHV IRXU NH\ GLPHQVLRQV FODULI\LQJ UHVSRQVLELOLWLHV KQBOVWDQGENVSRQVL

bilities, and conducting evaluations. This initiative led to the creation of a detailed list of work safety respon -

5HVSRQV|_E|_O|_V\[/\ELOLWLHV IRU HDFK OHYHO DQG SRVLIUAQRAWXLQL YK W R JID@QXDWLKRQD FARU I1XO<0O0OLQJ
VDIHW\ REOLJDWLRQV 7R IDFLOLWDWHGMKINO ROHE LD WHYI$RORQEEZDQW\KIXO<OOPHQW DVVHVV

6\VWHP

ment and tracking system within its HSE information platform. The Company regularly organizes assess -
ments conducted by work safety managers to evaluate compliance with safety responsibilities, ensuring
WKDW DOO REOLJDWLRQV DUH HSHFWLYHO\ PHW

97KH FDXVH RI GHDWK Rl WKH HPSOR\HH ZDY WRVIPWYN DFKH GHRE@WDRQ WKXWHFZDUULHG RXW VSHBLBROPD@WFHHP G R RIL QUKHXDDIHWD S
tions of employees' electric vehicles, and conducted accident warning education and special training on safe driving of electric vehicles.
©0'XH WR GLSHUHQFHV LQ VRFLDO VHFXULW\ VIVWHPYV BWFDRRX QA URRXXRERIXQKAD W MG W.IQH S D\ L)Y XUDQFH MSGIOQHY RQO\ WR GRPHVWLF HQWLWLHV H[F

international ones.
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training needs, the Company implemented a variety of training methods in 2024. These included

centralized lectures, workshops, online learning sessions, and practical drills. The training

programs comprehensively covered topics such as workplace safety laws and regulations, electrical

VDIHW\ SURWRFROV HPHUJHQF\ UHVFXH SRERAHBXIURQYV K\DDDH &R 3 HEUHIMWAML
and risk assessment practices, and principles of intrinsic safety. During the training process, the

Company emphasizes employee interaction, promptly addressing questions raised by participants

to ensure that they fully understand and master the material presented. Additionally, to cater to

WKH VSHFL<F FRPSHWHQF\ UHTXLUHPHQW YV RRU EQSIHDWHREY UROK\Z ZQ &/ K
external safety experts to conduct specialized training sessions. The Company also developed a

variety of video courses and question banks, contributing to the establishment of an online HSE

training course library. This library encapsulates Goldwind's unique HSE knowledge system. These

initiatives not only enhanced employees' awareness of safety issues but also enabled them to

acquire essential knowledge and skills for reducing workplace accidents. Furthermore, these

HSRUWV KHOSHG HQVXUH RYHUDOO ZRUN S @R YHDUHWHQAKL BRH LB WY WU
with and belonging to the Company's safety culture among employees. In 2024, the total safety

training hours for the entire year amounted to approximately 441,630 hours. Goldwind also

provides training support to external industry peers. As of the end of 2024, the Company had

GHOLYHUHG VDIHW\ WUDLQLQJ VHUYHNHYLWRLRYWHKH L Q GHXQWWHIS ELNQ H «
than 60,000 participants. The average satisfaction rate for these training services reached 98.72%.

*ROGZLQG V 25VKRUH :LQG 3RZHU 7UDLQLQJ &HQWHU

*ROGZLQG V 2SVKRUH :LQG 3RZHU 7UDLQLQJ &HQWHU
FDWHJRULHV RI WUDLQLQJ TXDOL«FDWLROQREDOEFEHQ® R4FIDD
WLRQ *:2 VSHFLDO RSHUDWLRQ TXDOL«<FDWLR ®@\RZL-QFO
DJH RSHUDWLRQV DQG ZHOGLQJ ZRUN D @G EW VD WD IRY
RSVKRUH WUDQVSRUWDWLRQ 7KH WUDLQLQJ FIiBQ®IHWH K
course systems, comprising a total of 105 courses. It has also established two

training bases in Yancheng City, Jiangsu Province, and Wenzhou City, Zhejiang
Province. Notably, the safety training platform features a unique domestic simula

tion pool capable of simulating conditions such as rain, fog, wind waves, lightning,

and thunder. This unique setup allows trainees to engage in hands-on training on
W\SLFDO RSVKRUH DQG ODQG EDVHG WXUELQHVSODMWR UWP
tion with on-site operations at various project locations. In 2024, the Company

provided GWO training for 733 employees, with 718 engaging in safety training

sessions and 15 taking technical training sessions.
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(QKDQFHPHQW RI ,QWULQVLF 6DIHW\

*ROGZLQG SODFHV VLJQL<FDQW HPSKDVLV R@HWWQLRQYGFHQDLHWH UHRSIOWHRKIQLTXHYV WR IXIQEDPHQWDOO\ HOLPLQDWH RU PLQLP
potential hazards associated with systems, equipment, or processes. The Company conducts intrinsic safety training for personnel involved in R&D,

product development, and safety management. Safety assessments are integrated into the R&D and design phases to enhance the intrinsic safety of

wind turbine units, ensuring their safe operation at a foundational level.

Goldwind brought together technical experts from the converter manufacturer and safety and technical specialists from its various business units to
conduct a thorough feasibility study on optimizing the safety protection of converters and evaluating technical improvement plans for existing models.
7KLV FROODERUDWLYH HSRUW QRW RQO\LKQHOEHIE F\G ¥ @\Q Gl \L U @ BHWHIEQV EX UH[H QW FR® YIDOW B B GFHD BUHFAKWQY FEXQV DOVR RSHUH

Fair and Sound Working Environment

,Q WKH DVSHFW RI RSVKRUH RFFXSDWLRQDO VGHH\SH Q HGNUR D § DLIGIH QI |
WLRQ WKH &RPSDQ\ PHWLFXORXVO\ KDV LGHQWL«HDW DRG \GRHF P HAKXKW &
implementing a structured hierarchical management approach for approximately 3,500 potential

KD]DUG VRXUFHV 7KLV HQVXUHV SUHFLVLRQDKDPGDARP ¥BMNKH B LIGHHQMRX F
SURFHVVHV 7KURXJK UH<QHG ULVN DQDO\VINH\ X FRRBA NRKXQ¥HYHKO VVE
compiled to serve as a vital reference for subsequent risk management activities. Through strength -

ened risk control, a regular assessment mechanism has been established for control measures.

Strategies have been continuously adjusted and enhanced based on assessment feedback to

HQVXUH HSHFWLYH ULVN FRQWURO WKDW DGDSWV WR FKDQJLQJ FRQGL!

VXSSRUW DQG IXQGDPHQWDO GHVLJQ VROXWLRQV IRW AHOHD ®HY WEB R SPHWYWRRW W HQIPRIGHAWMWWQRDWOHY $V D UHVXOW QID_VHW\ Rl QW H U H \pWHﬂ @s established the Occupational Health and Safety Management System for Interested
)

VLIQL«<FDQWO\ HQKDQFHV WKH LQKHUHQWRY DN KW \VSWWKRMWRMH FMELRIQVE B D BOLA0 L WV IKHHV & RIP\E\DHQM VKPIHVQ IWMYWLHIW R WWHKGH V D ITH W

Integrated Product Development (IPD) process. From the outset of product design, safety management personnel actively participate in the review Party
SURFHVV %\ HPSOR\LQJ LQWULQVLFDOOQWDDIE &BVHWQ ISDIDIFE\E MHN 18 & WHHNV L YHH OO HDESGELUGHIV WHIRGD DWW QK KE D QWR X U F

reduction in accident rates.

$FFLGHQW 3UHYHQWLRQ ODQDJHPHQW

,Q DW WKH JURXS OHYHO WKH &RPSDQIFDRMMNVRY DQTBWHG/ KDYPU@ WEAHMIOWY IURPLBIOEKH & QIO ¥ RRIRUPXODWH D VSHF
identifying potential safety hazards. The Company innovated inspection methods by conducting cross-unit safety inspections and safety standardiza -

tion management reviews. This approach ensured that safety inspections and management improvement discussions were executed simultaneously.

Through various methods, including regular special hazard inspections, daily safety checks, and comprehensive pre-holiday inspections, the Company

HSHFWLYHO\ PLWLIJDWHG WKH RFFXUUBQGHHVVVPLBEK UDWVRLBHDWYV XRK DV HGMAXW IDLFGVKB BB LQ MRV LIKNR PWKHHL J

Parties of the Group. Here, “interested parties” encompasses suppliers and personnel from

third-party companies. Goldwind adheres to the principle that “interested party safety manage -

ment is an integral part of the Company’s operations, and safety must be ensured in the course of

business management”. Goldwind has incorporated interested party safety management into its
LOQWHJUDWHG PDQDJHPHQW IUDPHZRUN FERBQ®\ \GHMBQIGDUGY I B WU RPD\Q k
areas: the eligibility criteria for interested parties, the requirements for contract and safety

DJUHHPHQW H[HFXWLRQ WKH TXDOL<FDWLRQWMLRTMX EHRB@WV HRW HR® /I
the supervision requirements during on-site operations, and the compliance with contractual

obligations by interested parties. Additionally, the Company conducts annual safety assessments

to implement comprehensive safety management throughout all processes.

The Company strictly implements its occupational health and safety management system. By the
end of 2024, the Company’s ISO 45001 Occupational Health and Safety Management System has

+HDOWK D Q G 6 D | H \&dverd its main wind power business, hybrid tower business, energy storage business, and energy

Company focused on three key thematic activities: 2 F F X S D W |_ R Q D O
PN
k) 6SHFLDOL]HG 7UDLQL 3ROLF\ ,VVXDQFH (QKDQFHPHQW RI +DQG 2SHUD
ey WLRQ 6DIHW\ +D]DUGV
» ) : B 2024
In 2024, a total of 527 employees participated In 2024, Goldwind established new ,Q WKH &RPSDQ\ RUJDQL]JHG HSRUWV WR
in high-altitude work training; 28 employees regulations, including the Safety Management LGHQWLI\ VSHFL<«F KD]DUGV UHODWHG WR KDQG
completed advanced rescue training; over Standards for Energy Isolation, Lockout and operations and initiated improvement actions
900 employees received training for other Tagout, and the Safety Management prioritizing tool safety. By the end of the year, 1 O O
high-altitude work; Regulations for Work at Heights. a total of 16 actions aimed at improving safety

hazards had been completed.
occupational health examination rate
of employees

2SVKRUH :LQG 3RZHU 6DIHW\

,Q WHUPV RI RSVKRUH SURGXFW VDIHW\ GHVLH®S KB VIGZ RQGHREDHVY. ¢l UHKEVWWQFH WR H[RWPUHIRE ZHDWKHU FRQGLWLRQV &XVW
designs for wind turbine blades have been developed to withstand typhoons, with a focus on optimizing strength, shape, and stress factors. These
designs ensure stable vibration data and performance indicators during adverse weather events.

In September 2024, Super Typhoon Yagi, the most powerful typhoon to hit China since Super Typhoon Rammasun in 2014, made
landfall along the southern coast. With maximum wind speeds of up to 68 meters per second at its center, the typhoon was
FODVVL«<HG DV &DWHJRU\ RU DERYH HRORCOAR QG XA HO UGG ZIDW WY PIWNSODWIRUPLY RVRRQLWRU UHDO WLPH FKDQJHV
typhoon's path. The Company issued timely weather alerts and proactively optimized its wind turbine control strategies. Through -
RXW WKH SDVVDJH RI 6XSHU 7\SKRRQ <DJL DOGJI*W& ZZIQWEGSW X H B LRHRMBH\FWRF LRQWHKH DSHFWHG DUHDV VXFFHVVIXO
O\ ZLWKVWRRG WKH H[WUHPH ZHDWKHU FROWHGVLRQXZIBQ/ EBVLGCE BHRWOG\FW SRFWHG E\ WKH FRUH ZLQG JRQH RI
Typhoon Yagi, experiencing maximum wind speeds of 44.72 m/s and sustaining Category 13-14 hurricane-force winds for nearly
VL[ KRXUV '"HVSLWH WKHVH VHYHUH FRQGLWQRQWWRBEGHLIRGGVFWR @ WHEIQXH\G WHRP DHQHUDWH HOHFWULFLW\ HeFLHQWO\
throughout the challenging period.
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and carbon business. Additionally, in 2024, the Company revised and enhanced its Group Occupa-

tional Health Management System . This system delineates responsibilities for occupational disease

prevention and control across all business units during occupational activities. It encompasses key

areas such as ensuring simultaneous design construction for occupational disease prevention

facilities (the “Three Simultaneities”), detection and evaluation of occupational disease hazards;
GHFODUDWLRQ DQG QRWL<FDWLRQ UHTXLUH P H®QRVRARXS R BVIDRIGEIRX \G ILWH
promotion of occupational health training; maintenance protocols for prevention facilities;

PRQLWRULQJ KHDOWK RXWFRPHV PDQDJLQJ FBPR@MW RH® RWHKS VR L RXQV
diseases; emergency management protocols related to these hazards; as well as maintaining
FRPSUHKHQVLYH UHFRUGV IRU ERWK ZRUNSO RFHHKHIHOMW KQL Q L W MDRAHLUYE
were no reported cases of occupational diseases within the Company.

7KH &RPSDQ\ KDV HVWDEOLVKHG FRPSUHKHQW.IYGVRFQKSPRQRDDWL QUJ k
for its employees' health, conducting regular assessments to identify and evaluate potential
hazards related to occupational diseases. When signing labor contracts with employees, the
Company informs them of the hazard factors of the positions related to occupational diseases in
advance, and strengthens occupational health and safety education and training during the
onboarding training of new hires. In 2024, the occupational health examination rate of employees

was 100%. In the workplace, Goldwind implements robust protective measures against occupation -
al disease hazards by supplying employees with appropriate personal protective equipment (PPE).
Warning labels and instructions are prominently displayed for equipment and chemicals that may

pose health risks. Furthermore, the Company conducts routine maintenance and inspections of
protective facilities and equipment.

The Company places a strong emphasis on the health and well-being of every employee. To this

end, it has established the Goldwind Employee Health Standards, designed to raise employees'
DZDUHQHVV RI SHUVRQDO KHDOWK PDQDJHPHQWWIQWL MRVEHIDQ@WNKH K H
management methods and tools. In 2024, the Company organized the Occupational Disease

Prevention and Control Law Publicity Week, which featured a variety of activities including an

occupational health knowledge competition, specialized training for management personnel, and a

selection process to recognize individuals who exemplify health-conscious behaviors.
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Tjhg Company fosters an open, harmonious, and healthy work environment, pays attention to the
(PSOR\HH &DUH

(PSOR\HH +HDOWK
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sical and mental health of employees, and continuously optimizes work conditions, thus
enhancing employees' cohesion and sense of belonging.

Goldwind adheres to the philosophy of healthy and sustainable development in its commitment to

serving employees. The Company implements a series of health management initiatives aimed at

stimulating employees' creativity and enhancing their sense of well-being. This positive impact

H[WHQGV EH\RQG WKH ZRUNSODFH LQ&EXHQF LW LHPIS W R LHHXI KID¥YW OLRIFL IBWG UDGL
This approach supports the cultivation of high-quality talent and promotes the development of new

productive forces, ultimately driving high-quality progress within the industry.

Qo
do

OHGLFDO &KHFNXSV IRU $O02SWLPL]DWLRQ RI +HDOWK &UHDWLRQ RI D ODWUL[ RI

(PSOR\HHYV

By analyzing last year's employee
welfare physical examination reports
alongside prevalent disease trends,
Goldwind has upgraded its employee
welfare physical examination
package to a “1 + X" model, which
includes basic examination items and

optional examination packages. The

&RPSDQ\ KDV HSHFWLYHO\

welfare physical examinations for
front-line  employees with their
occupational health assessments.
Additionally, physical
examination packages have been
tailored for employees working in
high-altitude and coastal areas,
focusing on key items related to
cardiovascular and

exclusive

rheumatic
diseases.

R&D Health Day-Related Activities

BURGXFWYVY DQG 5HVRXUFHV )HDWXUHG +HDOWK 3URGXFWV

Goldwind has introduced sub-health The
detection equipment, testing a total
of 1,500 employees, including 1,000
front-line workers. This initiative is

Company continues to
implement various health manage -
ment activities, including the “Daily

Morning Exercise”, the “100-Day
Exercise  Attendance for 1,000
People”, and Goldwind's Gentle

Drizzle Health Campaign. By 2024,
the body mass index (BMI) reduction

rate among employees had reached

an impressive 30%.

designed to facilitate the early
detection and prevention of health
risks among employees.

LQWHJUDWHG

Sub-health Detection

6KDULQJ RI +tHDOWK 5HODWHBXQFK RI WKH

.QRZOHGJH

Goldwind has organized multiple
online live-streaming sessions and
RZLQH
including “Self-Relief from Neck,
Shoulder, Waist, and Leg Ailments”
and “Embracing Autumn  with
Traditional Chinese Medicine
Knowledge”. Regularly scheduled
popular science lectures cover topics

such as traditional Chinese medicine

IRU KHDOWK SUHVHUYDWLRQ

approaches to cancer prevention,
and chronic disease management.
Additionally, a series of health-relat -
ed popular science articles and short
videos have been disseminated to
enhance employee health

awareness.

Family Sand Tray Therapy Experience

KHDOWK WKHPHG

6HUYLFH

In 2024, the Company launched a

QHZ +HDOWK +XW VHUYLFH
H Y2t8gBWevhployees. External profes
VLRQDO GRFWRUV IURP

medical departments were invited to
provide services such as health
consultations, physical examination
report interpretations, and monitor
ing of health indicators.

VFLHQWL<F

// Fair and Sound Working Environment

+HDOWK +XWQKDQFHPHQW RI OHQWDO +HDO

6XSSRUW IRU (PSOR\HHV

By the end of 2024, a total of 1,805

E eh@ldyeas. Qad registered on the

online platform for the Employee

G LABidthHd®@ VProgram (EAP). On this

platform, employees can access
services such as self-help stress relief,
meditation, psychological assess -
ments, and counseling. In 2024, the
&RPSDQ\ FRQGXFWHG
psychological counseling activities for
employees in various formats,
including painting therapy, dance
therapy, sand tray therapy, and
lectures.

Goldwind's Gentle Drizzle Health Campaign

RZLQH JURX.
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( PSOR \ HH %H Q H«W \yaluing humanistic care, the Company has established a comprehensive welfare security system EXOWXUDDO ( [ FKD Q Jl'fHOanpany is committed to creating an open and transparent working environment, estabjish -
WKDW JRHV EH\RQG VWDWXWRU\ EHQH«WV WRDSUHRWHBHU UWR K ROWQ B O30L HIPFBVIRHG ZHOI LQJ PXOWLSOH FRPPXQLFDWLRQ FKDQQHOV DPRQLGIEESBHWRE YWNO DQG
HHV ,W DLPV WR IDFLOLWDWH HPSORMMHVWXFARKMNOBQGYOIRN \DLE® R SRU HPSOR\HHYV cultural backgrounds. To further enhance cross-cultural exchanges, strengthen local employees'
personal and family lives, so as to encourage them to engage in their work and life with greater sense of belonging, and foster cross-team synergy while deepening their understanding of
passion and dedication. Goldwind's corporate culture, the Company organizes a variety of culturally distinctive activities.

For example, representatives from regional engineering service teams are invited to Beijing for

( PMEXJOE &N Q MPZFF #FOFGJUT OWFSWJFX communication-focused training sessions. This initiative not only deepens key overseas employees'
understanding of the Company but also strengthens the connections between local regions and
headquarters. Additionally, the Company conducts specialized thematic exchanges aimed at
establishing common standards and building systematic professional capabilities. Employees
participate in discussions to address business challenges and pain points, promoting cross-region -

al communication and enabling the accumulation of valuable experiences.

Paid leave

e Statutory holidays, rest days, annual leave, sick | e Employee health checkup
I
leave, maternity leave, prenatal check-up leave, Paid health examination | ® Commercial medical insurance for
I
paternity leave, care leave, marriage leave, leave ! employees

is Number 1". The melody
celebrates their past achieve -
ments while conveying their

parental leave, and bereavement leave ° $FFRPPRGDWLRQ iE ld Qdnriveércial medical insurance for
e Social insurance, including basic pension . &XOWXUDO EHQH«W employees' families
insurance, medical insurance, unemployment e Meal allowance i e School admission assistance for
insurance, work-related injury insurance, and e Travel allowance i employees' children
maternity insurance o Commute shuttle bus i e Cultural and sports activities for
e Housing provident fund e Merchants in campuses i employees' children
2WKHU VWDWXWRU\ HPSOR\HH EH Q|H <& Cultueal s $podsRENDED i ® Employee assistance program >
area e Cultural and sports training i e Employee permanent residence In 2024, Chinese and foreign
course i registration employees of Goldwind Interna -
o Employee activity center i ® Solatium for childbirth/illness/injury tional’s European team recorded
o Diverse cultural activities i ® 2WKHU EHQH«WYV an inspiring song titled “Everyone
I
|
I
I
|
I
I
|
I
I
I

unwavering belief in reaching new
heights in the future.

>

Moreover, Goldwind Internation -

al's Middle East and North Africa

(MENA) team organized a

collective wedding ceremony in

Egypt, attended by Chinese and

foreign employees. This collective

wedding integrated unique

elements from multiple cultures,

HSHFWLYHO\ IDFLOLWDWLQJ FURVV FXOWXU
al exchange.

Children’s Day Zero-Carbon Carnival Open Day for Employees' Families
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CO m m u n |t The Company attaches importance to maintaining good relationships with the communities where
y it operates. It focuses on the rights and interests of the communities, strengthens community

cpmmghication, and helps to address the needs of the communities. The Company has established
& R P P X Q L F D W Le%big centers on campuses for external visitors to learn about its history and acquire
DQG '"HYHORS

pnzimle@ newable energy. Through regularly organized outreach lectures and other
knowledge-sharing activities, Goldwind welcomes other enterprises, schools, residents, and
MRXUQDOLVWV WR SD\ D YLVLW WR L®JH7KRIW HVK 8 REXEO IVIH WYRH X0Q/G BURW.D QG WKH
development of the new energy industry and the measures for energy conservation and environ -
mental protection so as to deepen the public's understanding of renewable energy and enhance
their awareness of sustainable development.

In 2024, Goldwind provided nearby schools in Beijing with opportunities for social practice activities by inviting them to visit and
engage in educational exchanges at its headquarters campus. Throughout the year, Goldwind hosted 12 visits from seven schools,
with a total of 666 visitors.
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Harmonious Community Relations

Goldwind fully recognizes that universal education is essential for building a highly educated
nation. As a leading company in new energy in China, the Company is committed to providing
intellectual output to society around new energy technologies such as wind power and facilitating
the development of public education.

6XSSRUWLQJ
(GXFDWLRQ

Goldwind makes full use of the advantages of hardware and software resources across its campus -
es and manufacturing bases to establish youth science and practice bases. By the end of 2024,
Goldwind had established science and practice bases in four of its campuses located in Beijing,
Xinjiang, Shandong, and Jiangsu. The Xinjiang campus was awarded as a“National Popular Science
Education Base”. The Beijing campus was designated as the “Social Classroom Resource Unit for
Primary and Secondary School Students” in the Beijing Economic-Technological Development Area.
Additionally, the water plant in Yanggu County, Liaocheng City, Shandong Province was recognized

as the “Provincial Environmental Protection Education Base”.

Since 2016, Goldwind has consistently organized the “Growth Camp for Rural Teachers in China” for nine consecutive years. This

public welfare initiative aims to enhance the pedagogical concepts and teaching capabilities of rural educators, thereby better
HTXLSSLQJ VWXGHQWYV ZLWK VFLHQWL<«F QLWHUWRKWHDIQU®R 2WKQ FDPE LYBIZVSLOWNVFLSDWLRQ
principals and teachers from nine provinces, municipalities, and autonomous regions across the country, representing 266 rural

schools nationwide.
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ejCompany has also summarized its exemplary practices in employee health management and olunteeryservij e as an essential source of motivation, empowering employees to demon -
6SUHDGLQJ WK 9ROXQWHHU L QP 3

engaged in health management exchanges with external interested parties, thereby e theifniti d innovative spirit while promoting social innovation. The Company regular -

+ H D O W K & R Q F ﬂrﬁw society. In 2024, Goldwind organized multiple health system exchange activities, 3 X E O L F * R R G ly organizes volunteer activities, encouraging and supporting employees to contribute their

LQJ HIWHUQDO HQWHUSULVH WHDPV DW®WVIRNKRNIHX \DH V- HDKHVER& B DQL Y D O knowledge and skills through volunteer services.

event in the Beijing Economic-Technological Development Area, providing health project

experience services to residents of surrounding communities and employees from nearby Since the Company initiated and funded the establishment of Beijing Goldwind Public Welfare

HQWHUSULVHV $GGLWLRQDOO\ *ROGZLQG RSHIHVXWFU IVIDQVLIQRIQL @ FD UMBQRRBRSXOPRQDU\ Foundation in 2019, the Foundation has carried out internal governance, public welfare projects,

«<UVW DLG WR RYHU UXUDO WHDFKHUV IURP DFURVV WKH FRXQWU\ YROXQWDU\ VHUYLFHV <«(QDQFLDO VWDWHPHQ® \DFPRGGID®R R PZDWIKR QHGE
laws and regulations such as the Charity Law of the People's Republic of China and the Regulation on

Moreover, Goldwind utilizes green-branded sporting events as a platform to promote industry Foundation Administration.

GHYHORSPHQW DQG DGYRFDWH IRU QDWLRQDWDMWHIHOR QR GLVWRQBH IUX® QQ@H J

events themed around wind energy and green, low-carbon environmental concepts into both The foundation has established the Volunteer Management System WR HSHFWLYHO\ PDQDJH UHJL

internal and external sporting activities. The Company invited industry clients and supply chain volunteers. In 2024, a range of volunteer service projects were planned, along with four specialized

partners to participate in various competitions, including the Inner Mongolia Xilingol League Table training sessions. Additionally, a volunteer mini-program was developed using digital systems to

Tennis and Badminton Elite Tournament, the Half Marathon in Chengwu County, Heze City, actively recruit volunteers from Goldwind's employee base and provide them with diverse opportu -

Shandong Province, and the Goldwind-Mobil Cup Wind Power Industry Basketball Invitational nities for engagement in volunteering activities.

Tournament. Through these initiatives, Goldwind aimed to promote the sustainable development ‘

of industrial chains. i

e
F

In 2024, the Foundation, in collaboration with the Preferred Disability Support Center and Wit & Love Child Development Center,
launched the second phase of the Goldwind Stars Care Initiative for children with autism. This project encompasses a variety of
activities, including parent training sessions, screenings in schools and institutions, sports meets, outdoor hikes, and the establish -
ment of resource centers such as the sand-table room and the library.

Furthermore, the Foundation partnered with Goldwind volunteers to develop an Al-powered intelligent diagnosis and treatment
DVVLVWDQW 7KLV WRRO DLPV WR KHOS SDV$HHQAWU KR VGW YR UGCHENUDQ/® QBFDRWANBWH WKH WLPHO!
autistic children.

>

Half Marathon Race in Chengwu County,
Heze City, Shandong Province

>

Goldwind-Mobil Cup Wind Power
Industry Basketball Invitational
Tournament
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Research & Development

2024 Sustainability Report

Indicator Unit 2024 2023 2022
Number of R&D technicians person 3,213 3,251 3,455
Proportion of R&D technicians to total employees % 28.88 30.52 30.85
R&D investment RMB 100 million 28.03 22.65 22.22
Proportion of R&D investment to revenue % 4.94 4.49 4.78
Cumulative number of domestic patent applications item 6,173 5,980 5,469
Cumulative number of domestic invention patent applications item 3,740 3,566 3,192
Cumulative number of domestic patent licenses item 4,541 4,301 3,918
Cumulative number of domestic invention patent licenses item 2,279 2,021 1,737
Cumulative number of overseas patent applications item 1,345 1,163 1,066
Cumulative number of overseas patent licenses item 811 593 467
Cumulative number of domestic standard-setting participation item 572 465 361
Cumulative number of overseas standard-setting participation item 31 31 31
Environment Management
Indicator Unit 2024 2023 2022
Total electricity consumption 100 million kWh 7.14 6.99 6.87
Self-generated electricity consumption of -
T g v 100 million kwh 3.78 BI55 3.64
Gasoline consumption kL 3,213.63 3,809.33 2,958.10
Diesel consumption kL 1,905.28 1,974.01 1,648.69
/JLTXH<HG SHWUROHXP JDV FRQVXPSWLR@n 107.56 134.99 160.36
Natural gas consumption 10,000 m? 66.53 77.62 77.86
Overall energy consumption per MW ton of standard coal/MW 0.55 0.54 0.59
Overall energy consumption per water
e ton of standard coal/10k tons 0.46 0.48 0.46
Water consumption 10k tons 81.98 89.59 82.85
Water consumption per capita ton/capita 44.80 51.11 55.81
Water use intensity for production and n/ th n ns of water
operations ’ ’ :?e;t;:;s:a:aézys of wate 0.48 0.50 0.70
Wooden packaging ton 641.51 620.68 887.21
Density of wooden packaging usage ton/unit 0.065 0.068 0.28
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Indicator Unit 2024 2023 2022
Wind power business hazardous waste ton 67.11 83.25 73.95
Hazardous waste generation per MW wind turbine production unit ton/MW 0.0019 0.0035 0.0067
Wind farm construction waste ton 249.83 268.61 397.89
GHG emissions (market-based) W&2[H 18,459.33 21,199.85 19,997.28
GHG emissions (location-based) W&2[H 198,773.81 217,330.14 203,729.72
Scope 1 emissions W&2[H 17,334.13 20,006.67 18,746.01
Scope 2 emissions (market-based) W&2[H 1,125.20 1,193.18 1,251.27
Scope 2 emissions (location-based) W&2[H 181,439.68 197,323.47 184,983.71
GHG emissions intensity per MW W&2[H 0: 0.1594 0.1864 0.1896
GHG emissions intensity per cubic meter of water treated W&2[H N WRQ@W073 0.0088 0.0152
Workforce Composition
Indicator Unit 2024 2023 2022
Total number of employees person 11,126 10,651 11,200
By employment
Full-time person 11,126 10,651 11,200
Part-time person 157 83 173
By gender
Male person 8,742 8,371 8,927
Female person 2,384 2,280 2,273
By age
Aged 29 or below person 2,422 2,208 2,814
Aged 30-39 6,071 6,191 6,394
Aged 39-49 person 2,258 1,935 1,679
Aged 50 or above person 375 317 313
By region
China person 9,966 9,551 10,188
Other Asian countries person 171 144 106
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Indicator Unit 2024 2023 2022
Europe person 367 362 404
North America person 107 101 ce)
South America person 230 200 178
Oceania person 210 228 199
Africa person 75 65 26
By specialization
3URGXFWLRQ VWDS person 1,411 1,576 1,634
6DOHV VWDS person 1,335 1,279 1,324
7THFKQLFDO VWDS person 3,213 3,251 3,455
&OLHQW VHUYLFH VWDS person 2,625 2,143 2,364
$GPLQLVWUDWLYH VWDS person 2,542 2,402 2,423
By educational background
Postgraduate or above person 2,648 2,453 2,502
Undergraduate person 6,280 6,090 6,302
Junior college or below person 2,198 2,108 2,396
Fair and Standard Employment
Indicator Unit 2024 2023 2022
Labor contract signing rate % 100 100 100
Social insurance coverage rate % 100 100 100
Number and proportion of female managers person (%) 109 20.57 109 19.89 94 18.76
Number and proportion of disabled employees person (%) 79 0.70 75 0.70 73 0.65
Number and proportion of ethnic minority employees person (%) 563 5.06 559 5.25 577 5.15
Number and proportion of foreign employees person (%) 1,160 10.40 1,100 10.33 1,012 9
Annual paid vacation days per capita day 7.6 8.7 9.88
Employee Turnover Rate
Indicator Unit 2024 2023 2022
Employee turnover rate % 14.60 16.51 12.56

By gender

Indicator Unit 2024 2023 2022
Male % 14.80 17.27 12.05
Female % 12.69 12.42 11.81
By age
Aged 29 or below % 16.32 21.58 14.23
Aged 30-39 % 14.07 16.58 11.94
Aged 39-49 % 12.37 8.00 8.45
Aged 50 or above % 13.27 14.76 9.45
By region
China % 13.44 16.19 12.24
Other Asian countries % 24.34 12.80 7.29
Europe % 14.87 2.19 10.71
North America % 19.60 8.00 18.10
South America % 31.25 11.11 9.09
Oceania % 22.48 19.67 27.92
Africa % 42.95 13.19 18.87
Employee Training
Indicator Unit 2024 2023 2022
Training hours per capita hour 47.3 48.5 46.0
By job level
Senior management hour 34.5 30.6 23.3
Middle and basic management hour 48.4 313 29.8
Junior employees hour 47.4 54.7 47.6
By gender
Male hour 51.0 57.4 52.9
Female hour 34.5 17.3 20.1
Proportion of employees trained % 94.7 97.0 99.1
By job level
Senior management % 100 100 100
Middle and basic management % 96.9 100 99.1
% 94.7 95.9 99.0

Junior employees

By gender
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Indicator Unit 2024 2023 2022
Male % 95.6 97.7 99.2
Female % 76.7 94.3 98.6

Occupational Health and Safety

Indicator Unit 2024 2023 2022
Occurrence of occupational diseases times 0 0 0
Occurrence of major safety accidents times 0 0 0
Number of work-related fatalities person 1 0 1
Lost workdays due to work injury day 170 334 213
Safety training hours hour 441,630 450,480 388,547

By employee category

Special operation employee hour 11,792 9,658 24,514
Safety management employee hour 14,095 18,385 11,127
Front-line operation employee hour 321,554 351,298 290,945
New hires hour 80,158 47,058 53,106
Persons in charge hour 14,032 12,045 10,767
Supply Chain
Indicator Unit 2024 2023 2022
Number of wind turbine component suppliers ~ ** number 463 455 374
By region
China number 394 386 318
Other Asian countries number 5 5 5
Europe number 50 50 42
North America number 7 7 9
South America number 7 7 /
Public Welfare
Indicator Unit 2024 2023 2022
Volunteer hours contributed by employees hour 3,371 18,680 5,840

N7KH TXDOL<HG VXSSOLHUV ZKR SURYLGH FRPSRQHQWV RBORERPWQRQY MHJELBRHQW HESDRMNRRQQYPIDRGGFRWKHU UDZ PDWHULDOV RU

accordance with the Management Measures for the Development of Wind Turbine Component Suppliers, which have been evaluated and approved through over 100 strict

indicators in business, technology, quality, service, and safety, among other dimensions.
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' QGHSHQGHQW $VVXUDQFH 6WDWHPHQW

To the Board of Directors of Goldwind Science & Technology Co., Ltd.:

6:&6 &RUSRUDWH 6HUYLFHV *URXS +RQJ .RQJ

has been engaged by Goldwind Science & Technology Co., Ltd.

/ILP

1. Goldwind's Responsibilities

Clﬂty\\llvmd is respon5|bie for 't-!ie preparation and presentation of the
Report _in accordaﬂice W'I:'[h the ESG Guide publlshed by the Stock

*ROGZLQG WR FRQGXFW DQ LQGHSHQGHQW OLPLWHG DVY

(QJDJHPHQW RQ WKH LQIRUPDWLRQ DQG GDWD -
6XVWDLQDELOLW\ 5SHSRUW WKH 5HSRUW RI

Assurance Engagement on the Report of Goldwind in accordance with

*ROG

xchange. Go\l/\}/_iva Iﬁ also responsﬁ)hje fcg implementing relevant
internal control procedure to ens\L;\r/e that the contents of the Report
are g‘e% from matenar:misgtatemem Whetherﬁue to fraud or error.

WKH $$ $FFRXQWS$ELOLW\ $VVXUDQFH 6WDQGDUG

Moreover, SWCS has also been engaged to conduct the Assurance
Engagement on the reliability and accuracy of selected performance
indicators disclosed in the Report.

l.Independence and Competence

SWCS was not involved in collecting and calculating data involved in the
Report, or in the development of the Report. SWCS’s activities are
independent of Goldwind. There is no relationship between Goldwind
and SWCS beyond the contractual agreement for providing this
Assurance Engagement. SWCS has been recognized by AccountAbility.
The assurance team of SWCS has extensive experience in the industry
and has received professional training of standards related to sustain -
able development, including the Global Reporting Initiative Standards
(GRI Standards), the AA1000AS v3, the Environmental, Social and
Governance Reporting Guide (“ESG Guide”) issued by the Stock
Exchange of Hong Kong Ltd. (“the Stock Exchange”), etc. The assurance

Y 6
1. Assurance$l51|;'owde$i S Respon5|blimes

SWCS is responsible for issuing an independent assurance statement

to the Board of Directors of Goldwind in accordance with the

AA1000AAS v3. This independent assurance statement applies solely

WR H[SUHVV D FRQFOXVLRQ RQ WKH DVVXUDQFH ZRU]I
of Goldwind’s Report, and does not serve any other intents or purpos -

es. All results of assurance are internally reviewed by professionals to

HQVXUH WKDW PHWKRGRORJLHV XVHG LQ WKH SUF
stringent and transparent.

IV.Assurance Scope

The scope of the Assurance Engagement does not include Goldwind's
suppliers, contractors, and information or data provided by other third
parties. A Type 2 Moderate Level of Assurance of the AALOOOAS v3 was
adopted by SWCS to evaluate the nature and extent of Goldwind’s
adherence to the four principles (Inclusivity, Materiality, Responsive -

WHDP KDV VX*FLHQW XQGHUVWDQGLQJ DQG FDSD eSS AW INpFCHRN aceossiancepyitinthe pivi A4S v3. The following

of the AALOOOAS v3, and the Assurance Engagement related to sustain -
able development issues is carried out in line with SWCS’s internal
assurance protocol.

VSHFL«<F SHUIRUPDQFH LQGLFDWRUV GLVFOREHG LQ
between Goldwind and SWCS to be selected for assurance:

Scope Indicators Type of Information
Social Total Employee Turnover Rate Quantitative
Anti-Corruption and Business Ethics Audit Qualitative

&RPSHQVDWLRQ DQG 1RQ &RPSHQVDW LR Q Quatitaite W V/

SWCS'’s assurance work was with respect to the information from 1
January 2024 to 31 December 2024. We do not express any conclu -
sions on any information that falls outside this period or any other
data disclosed in the Report not included within the assurance scope.

V.Methodology

6:&6 FRQGXFWHG $VVXUDQFH (QJDJHPHQW RQO\ ZLWK
in Beijing, and the assurance works conducted include:

7KH VFRSH Rl WKH $VVXUDQFH (QJDJHPHQW LV EDYHG RQ.DQG FRQ«QHG WR

the information provided by Goldwind. Any queries regarding the
content or related matters within this assurance statement should be
addressed to Goldwind only.

DQG VHUYLFHV LQ

-Conducting |nterV|ews with management and relevant departments
that are responsible for collecting data on selected indicators, and
documentation reviews;

-Understanding the processes and methods of Goldwind in identifying
and collecting feedbacks from stakeholders;

-Assessing whether the reporting approach of the Report has been

conducted in line with the principles of Inclusivity, Materiality, Respon -
VLYHQHVYVY DQG ,PSDFW DV GH«<QHG LQ WKH $$ $6 Y
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-Reviewing Goldwind’s sustainable development management and
conducting sampling of selected indicators to understand its management
system;

-Conducting random sampling of selected indicator information, assess
the reliability of data collection, and understand the management system

used to ensure data quality;

-Assessing whether the statement in the Report is consistent with the
conclusion;

-Performing other procedures deemed considered necessary.
Assurance work was performed and the conclusions within were based

upon the information and data provided by Goldwind to SWCS, and on
assumptions that the information provided was complete and accurate.

VI.Limitations

2024 Sustainability Report

ODWHULDOLW\

Goldwind has continuously collected, considered and analyzed
comprehensive and balanced information. In order to identify social
responsibility risks and opportunities and to sort out social responsibil
ity issues and stakeholders, Goldwind has established a social respon
sibility management system, which helps Goldwind understand the

QHHGYV EHQH«WV DQG SULRULWLHV RI LWV RZQ EXVLQHVYV DQG LWV

Based on the results of materiality assessment, Goldwind has also

LGHQWL<HG LVVXHV WKDW DUH PDWHULDO WR WKH &RPSDQ\ DQG VW

based on the materiality assessment, and incorporated the results into

sustainable development strategic planning, ensuring that the
necessary capacity and resources are provided to apply the results of
the materiality assessment, with the Board of Directors overseeing and
determining the Company's overall approach to sustainability and

ensuring the work focuses are in line with the material issues
concerned by the stakeholders. In our professional opinion, Goldwind

adheres to the Principle of Materiality.

Responsiveness

7KH DEVHQFH RI D VLIJQL«FDQW ERG\ RI HVWRE O L GHldiiad Sddtihkovsly leptinfz€s ahimprdves the level of its sustain
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,QGH[HVY RI 5SHSRUW ,QGLFDWRUYV

The Content Index of Environmental, Social and Governance Reporting Guide issued by
Hong Kong Stock Exchange

Subject Areas, Aspects, General Disclosures and KPIs Location or Remark

NHKRO

D HUV
$ (QYLURQPHQWDO $GDSWDWLRQ
Aspect Al: Emissions

General disclosure: Information on:

U-aUZhe policies; and

UbUZFRPSOLDQFH ZLWK UHOHYDQW ODZV DQE {FDIXW DRWERBOW W& DMK K DLYWH/ OHWL J P46-P51
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and

methods of redress.

Al.1 The types of emissions and respective emissions data. P46-P50

Al.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where appropriate,
GD

GUDZ WR HYDOXDWH DQG PHDVXUH QRQ <QDQFLDDELQLRWPHHMRIRQVDEOMRHZ REWWDNHKROGHUY H[SHFWDWLRQV DQG UI_—|FR_PPH ) ) - P46
GLSHUHQW EXW DFFHSWDEOH PHDVXUHV DQG P H BOsto té Eopinyy Gofdkid_aX deVelBpedGelevant mechanisms intensity (e.g. per unit of production volume, per facility).
FDQ DSHFW FRPSDUDELOLW\ EHWZHHQ HQWLWLHYV or measures to respond to the concerns of key stakeholders and Al.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production volume,
develops strategic planning for sustainable development, sustainable per facility). F50
development goals and action plans based on sustainable develop - ) ) ) ) ) )
VIl.Conclusions Al.4 Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of production
PHQW PDWHULDO WRSLFV *ROGZLQG LGHQWL«<HV NH\ SULRULWLHVY WKURXJK LWV P50
Based on the Report of Goldwind and information provided, nothing VXVWDLQDEOH GHYHORSPHQW VWUDWHJILF SODQQLQJ DQG DO ORF D WAlpe\psrfaciityo w
has come to our attention that causes us to believe that the Report is resources to respond to material topics and their associated impacts Al5 Description of emissions target(s) set and steps taken to achieve them. P16-17,P46-47

not prepared, in all material respects, in accordance with the four
principles of AA1000AS v3.

Based on the procedures implemented and the evidences obtained,
we have not found anything that put us in doubt of the reliability and
accuracy of the selected performance indicators for the Assurance
Engagement in the Report.

VIll.Key Observations

SWCS summarizes key observations of the Report against the
principles of Inclusivity, Materiality, Responsiveness and Impact of
AA1000AS v3 as follows:

,QFOXVLYLW\

*ROGZLQG KDV GHYHORSHG D FRPSUHKHQVLYH

identify key stakeholders, and continuously communicates with

and stakeholders in a comprehensive, accurate, timely, objective and
well-considered manner. In our professional opinion, Goldwind
adheres to the Principle of Responsiveness.

,PSDFW

*ROGZLQG KDV LGHQWL<HG LWV PDWHULDO LPSDFW RQ RSHUDWL

formulated relevant policies to improve its operational impacts on

Al.6 Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set
) P16-17,P50-51
and steps taken to achieve them.

Aspect A2: Use of Resources
*HQHUDO GLVFORVXUH 3ROLFLHV RQ WK Gl ®UHQYHYY\H RD WH V FDXQG- RW KLHQUF @ D Z P D W H UA4B- 49

A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity (e.g.

VRFLHW\ DQG WKH HQYLURQPHQW WKURXJK HS3HFWLYH FRPPXQLFD\ Perunitof production volume, per facility).

stakeholders. For instance, Goldwind ensures environmental protec
tion in accordance with legal requirements throughout all phases of
wind power projects, from development to construction and
operation. Goldwind prepares environmental impact assessment
reports for wind farm construction projects, identifying the impacts of

wind farms on the environment during their development, construc

tion, and operation, and formulates corresponding countermeasures.
AdUManEHYR it AdRprepBes FevhhivaHpaks, proposing to analyze the
impact of wind farm on species during the product design phase and

GLSHUHQW VWDNHKROGHUV WKURXJK D YDULHW)\ RnvésKgat® qhe Owise/ XpECtDVORIMERY LwindLi@rh to develop

sustainability reports, engaging in external interviews and market
research, and participating in conferences and forums on sustainable
development , in order to understand and identify the issues of

solutions. In our professional opinion, Goldwind adheres to the
Principle of Impact.

FRQFHUQ WR GLSHUHQW VWDNHKROGHUV DQG WR FROOHFW VWDNHKROGHUV H[SHFWD

tions and key concerns on material issues, and to negotiate with
parties that may be impacted by Goldwind's operations. This Report
has covered the environmental, social and governance aspects that
Goldwind and its stakeholders are concerned about, and has collected
views from key stakeholders to assist in reviewing the applicability of

21st March, 2025

LGHQWL<HG PDWHULDO LVVXHV ,Q RXU SURIHVVLRQDO RSLQLRQ HB%Q&SLQG

adheres to the Principle of Inclusivity.

92

P49
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). P49
$ "HVFULSWLRQ RI HQHUJ\ XV HDIQG IVHADHS WY D JHHV® WRVBIRKLHYH WKHP P16-17,P46-49
$ '"HVFULSWLRQ Rl ZKHWKHU WKHEZBWMWYKDW KW (W MRXBRU@RVH ZDOWWHU H*FLHQF\ WDUJHW V
steps taken to achieve them. PLo-17.PA9
$ 7RWDO SDFNDJLQJ PDWHULDO XYV MW®R QRWHYQ D\ICGHG ISDBRSEEMDEQAH ZLWK UHIHUHQFHPYR SHU XQL

Aspect A3: The Environment and Natural Resources

*HQHUDO GLVFORVXUH 3ROLFLHV RQ PLQLPSWIFQUVWRKH KM XHQUY Y UWRQPHD QWG Q DNYHKAYPEA-REE VR X UFHV

$ "HVFULSWLRQ RI WKH VLIQLWRBQW KPISWEWMWRQRPA@WYRWYGHQDWXUDO UHVRXUFHV DQG WKH DFW!
P28-29,P54-P55

manage them.

Aspect A4: Climate Change

*HQHUDO 'LVFORVXUH 3ROLFLHV RQ LGHQMNkFBPMWLRQLPQ & H LHODWHE Q \RYXIHN ZKLFK KDYH LPSDFWHG

P42-P45

which may impact, the issuer.

$ '"HVFULSWLRQ RI WKH VLJQ VDY WKEG KPHODWHH WIRSDAWIBGLVD QG WKRVH ZROFRK PD\ LPSDFW WKH L
P42-P45

the actions taken to manage them.
% 6RFLDO

Employment and Labour Practices
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Subject Areas, Aspects, General Disclosures and KPIs Location or Remark

Aspect B1: Employment
General disclosure: Information on:
a the policies; and
UbUZFRPSOLDQFH ZLWK UHOHYDQW ODZV DQE {FiDIX\W DRWSRBW W& DMK K DLYWH/ OHWL J
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and methods of
redress.
B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and geographical region.
B1.2 Employee turnover rate by gender, age group and geographical region.
Aspect B2: Health and Safety
General disclosure: Information on:
a the policies; and
UbUZFRPSOLDQFH ZLWK UHOHYDQW ODZV D Q@ {FiDIX\W DR\WSRBOW W& DMK K DLWH/ OHWL J
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and methods of
redress.
B2.1 Number and rate of work-related fatalities occurred in each of the past three years including the reporting year.
B2.2 Lost days due to work injury.
B2.3 Description of occupational health and safety measures adopted, and how they are implemented and monitored.
Aspect B3: Development and Training
General disclosure: Policies on improving employees’ knowledge and skills for discharging duties at work. Description of training

activities.

B3.1 The percentage of employees trained by gender and employee category (e.g. senior management, middle management).

B3.2 The average training hours completed per employee by gender and employee category.
Aspect B4: Labour Standards
General disclosure: Information:
a the policies; and
UbUZFRPSOLDQFH ZLWK UHOHYDQW ODZV D Q¥ {FDIXWDRWERBW W& DMK K DLWH/ OHWL J
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and methods of
redress.
B4.1 Description of measures to review employment practices to avoid child and forced labour.
B4.2 Description of steps taken to eliminate such practices when discovered.
2SHUDWLQJ B3UDFWLFHV
Aspect B5: Supply Chain Management
General disclosure: Policies on managing environmental and social risks of the supply chain.
B5.1 Number of suppliers by geographical region.
B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being
implemented, and how they are implemented and monitored.
B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are
implemented and monitored.
B5.4 Description of practices used to promote environmentally preferable products and services when selecting

suppliers, and how they are implemented and monitored.

P64-P66

P64
P88-P89

P70-P73

P90

P90
P70-P73

P67-P69

P89-P90
P89-P90

P64-P65

P65
P65

P58-P61
P90

P58

P59-P60

P60
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Location or Remark

Subject Areas, Aspects, General Disclosures and KPIs
Aspect B6 Product Responsibility
General disclosure: Information on:

a the policies; and

b FRPSOLDQFH ZLWK UHOHYDQW ODZV DQE (DWW DRWSRBOW W& DMK K DLYWH/ OHWL J P24-P27
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and
methods of redress.
B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons. P26
B6.2 Number of products and service related complaints received and how they are dealt with. P26
B6.3 Description of practices relating to observing and protecting intellectual property rights. P24
B6.4 Description of quality assurance process and recall procedures. P26
B6.5 Description of consumer data protection and privacy policies, and how they are implemented and monitored. P38-P39
Aspect B7: Anti-corruption
General disclosure: Information on:

a the policies; and
UbUZFRPSOLDQFH ZLWK UHOHYDQW ODZV DQE {FiDIXW RWSRBW W& DMK K DLYWH/ OHWL J P38
relating to health and safety, advertising, labelling and privacy matters relating to products and services provided
and methods of redress.
B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees
during the reporting period and the outcomes of the cases. Fee
B7.2 Description of preventive measures and whistle-blowing procedures, and how they are implemented and
monitored. Pas
% '"HVFULSWLRQ RI DQWL FRUUXSWLRRUW WDILE VOWDSURYLGHG WR GLUH P38
Community
Aspect B8: Community Investment
General disclosure: Policies on community engagement to understand the needs of the communities where the
issuer operates and to ensure its activities take into consideration the communities’ interests. Pao-pes
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport). P80-P83
B8.2 Resources contributed (e.g. money or time) to the focus area. P80-P83
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The Content Indexes of GRI Standards and United Nations Sustainable Development

Goals (SDGSs)

Goldwind reported the information cited in this GRI Content Index with reference to the GRI Standards from January 1, 2024 to December 31, 2024.

Standard Ref.No. and Disclosure

GRI 2: General Disclosures 2021

The organization and its reporting practices

2-1 Organizational details

2-2 Entities included in the organization’s sustainability reporting

2-3 Reporting period, frequency and contact point

2-4 Restatements of information

2-5 External assurance

Activities and workers

2-6 Activities, value chain and other business relationships

2-7 Employees

2-8 Workers who are not employees

Governance

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance body in overseeing the management of impacts

2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting
&RQELFWYV RI LOQOWHUHVW

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

Strategy, policies and practices

2-22 Statement on sustainable development strategy

2-23 Policy commitments

2-24 Embedding policy commitments

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

2-28 Membership associations

Stakeholder engagement

2-29 Approach to stakeholder engagement

Page

P08-P11

P02
P02-P03
P02-P03

P91-P92

P08-P09, P58-P61
P64, P87-P88

P58-P61

P14, P34

P34
P14, P34
P14, P34
P14, P34
P14, P34
P34-P39
P14-P19

P02-P03, P34

P15-P17
P02-P03, P15-P17
P02-P03, P15-P17
P24-P83
P15-P17, P38
P24-P83

P21

P18-P19

Sustainable Development
Goals (SDGs)

SDG8a SDG10

SDG8

SDG5a SDG16

SDG5a SDG16

SDG16

SDG16

SDG16

SDG16

SDG16

Standard Ref.No. and Disclosure
2-30 Collective bargaining agreements
GRI 3: Material Topics 2021
3-1 Process to determine material topics
3-2 List of material topics
GRI 201: Economic Performance 2016
201-1 Direct economic value generated and distributed
201-2 Financial implications and other risks and opportunities due to climate change
GRI 203: Indirect Economic Impacts 2016
203-1 Infrastructure investments and services supported
6LIJQL«<FDQW LQGLUHFW HFRQRPLF LPSDFWV
GRI 205: Anti-corruption 2016
3-3 Management of material topics

205-2 Communication and training about anti-corruption policies and procedures

P65-P66

P18

P18

P86

P42-P45

P80-P83

P80-P83

P18

P38

&RQUPHG LQFLGHQWY RI FRUUXSWLRQ DQG DFWLRQV WDNHs

GRI 302: Energy 2016

3-3 Management of material topics

302-1 Energy consumption within the organization
302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services
GRI 303: Water and Wastewater 2018

3-3 Management of material topics

303-3 Water withdrawal

303-5 Water consumption

GRI 304: Biodiversity 2016

3-3 Management of material topics

6LIJQL«<FDQW LPSDFWV RI DFWLYLWLRIQ ESBREBEXAWYVLPWG-E2Y HI3-PEF H

GRI 305: Emissions 2016

3-3 Management of material topics

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions
305-4 GHG emissions intensity

305-5 Reduction of GHG emissions

P18

P48-P49

P48-P49

P48-P49

P24-P31, P59

P18

P49

P49

P18

P18

P46

P46

P46

P46-P47
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Sustainable Development

Goals (SDGs)
SDG8

SDGlaSDG8a SDG9

SDG1aSDG13

SDGla SDG5aSDG9a SDG11

SDG1laSDG3a SDG8

SDG16
SDG16

SDG7

SDG7a SDG8a SDG10a SDG13
SDG7a SDG8a SDG10a SDG13
SDG7a SDG8a SDG10a SDG13

SDG7a SDG8a SDG10a SDG13

SDG6

SDG6

SDG6a SDG14a SDG15

SDG3

SDG3a SDG12a SDG13a SDG14
SDG3a SDG12a SDG13a SDG14
SDG3a SDG12a SDG13a SDG14

SDG3a SDG12a SDG13a SDG14
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Sustainable Development Sustainable Development

Standard Ref.No. and Disclosure Goals (SDGs) Standard Ref.No. and Disclosure Goals (SDGs)
GRI 306: Waste 2020 SDG3 GRI 406: Non-discrimination 2016
3-3 Management of material topics P18 3-3 Management of material topics P18

ODQDJHPHQW RI VLIJQL«<FDQW ZDVWH UHODWHG L P $BOFRELV SDG3aSDG6a SDG8a SDG1la 406-1 Incidents of discrimination and corrective actions taken P64-P65 SDG8

SDG12 GRI 408: Child Labor 2016 P64-P67 SDG5
306-3 Waste generated P50-P51 SDG3a SDG6a SDG1la SDG12a 3-3 Management of material topics P18
SDG15 GRI 409: Forced or Compulsory Labor 2016 P64-P67 SDG5 aSDG8

306-4 Waste diverted from disposal P50-P51 SDG3a SDG1la SDG12 3-3 Management of material topics P18
306-5 Waste directed to disposal P50-P51 SDG3a SDG1la SDG12a SDG15 GRI 413: Local Communities 2016
GRI 308: Supplier Environmental Assessment 2016 3-3 Management of material topics P18
3-3 Management of material topics P18 413-1 Operations with local community engagement, impact assessments, and P80-P83 SDG 2
308-1 New suppliers that were screened using environmental criteria P60 development programs
308-2 Negative environmental impacts in the supply chain and actions taken P60 GRI 414: Supplier Social Assessment 2016 SDG5
GRI 401: Employment 2016 3-3 Management of material topics P18
3-3 Management of material topics P18 414-1 New suppliers that were screened using social criteria P59-P60 SDG5a SDG8
401-1 New employee hires and employee turnover P87-P89 SDG5a SDG8a SDG10 GRI 416: Customer Health and Safety 2016

%HQH«WV SURYLGHG WR IXO0 WLPHRNRSOGIR\ KR/ WKDW7® UH QRW SU SDG5a SDG8 3-3 Management of material topics P18
temporary or part-time employees 416-1 Assessment of the health and safety impacts of product and service categories P26
GRI 403: Occupational Health and Safety 2018 416-2 Incidents of non-compliance concerning the health and safety impacts of products and P26 SDG16
3-3 Management of material topics P18 services
403-2 Types of injury and rates of injury, occupational diseases, lost days, P73 SDG3

and absenteeism, and number of work-related fatalities

403-3 Workers with high incidence or high risk of diseases related to their P90 SDG3
occupation

GRI 404: Training and Education 2016 SDG4
3-3 Management of material topics P18

403-3 Occupational health services P69 SDG4a SDG8a SDG10
403-9 Work-related injuries P67-P69 SDG4a SDG8

GRI 405: Diversity and Equal Opportunities 2016
3-3 Management of material topics P18

405-1 Diversity of governance bodies and employees P34, P64, P77 SDG5a SDG8
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The Content Index of the Ten Principles of the United Nations Global Compact (UNGC)

Ten Principles of the United Nations Global Compact Location

Human rights Principle 1: Businesses should support and respect the protection of internationally P16-17, P59, P64-P66
proclaimed human rights; and
Principle 2: make sure that they are not complicit in human rights abuses. P59, P64-P66
Labour BULQFLSOH %XVLQHVVHV VKRXOG XSKROG W KHS HFMHGRIP RI DVV R, POARGBQ DQG WKH
recognition of the right to collective bargaining;
Principle 4: the elimination of all forms of forced and compulsory labor; P59, P64-P66

BULQFLSOH WKH HSHFWLYH DEROLWLRQ RI FKLOG ODERU DQG P59, P64-P66

Principle 6: the elimination of discrimination in respect of employment and occupation. P59, P64-P66
Environment Principle 7: Businesses should support a precautionary approach to environmental P42-P55, P60

challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and P42-P55, P60

BULQFLSOH HQFRXUDJH WKH GHYHORSPHQW DWQGIGGEOHXVLRQ RI HRR¥P3I1IFPEIPHQWD OO\
technologies.
Anti-corruption Principle 10: Businesses should work against corruption in all its forms, including extortion P38, P58-59

and bribery.
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